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Introduction
Statement of The Problem
So many people migrated from Sierra Leone every year. The problem of migration and acculturation of migrants from Sierra Leone is significant. There is little or no research on this topic in academic literature today. Migration has been on the increase in Sierra Leone. There are many associated social challenges among migrants who flee Sierra Leone due to political strife, persecution, and brutality. These social outcomes can often be exacerbated alongside adjusting to another country and trying to obtain essential resources. The migration process challenges migrants face from Sierra Leone and acculturation have been challenging for them. This difficulty has left most Sierra Leonean migrants in a situation of loss in their host countries. As research regarding the acculturation concerns and psychological adjustment among Sierra Leonean migrant populations in the United States and Germany is scant (Kamya, 1997; Venters et al., 2011), this study aims to divulge the nuanced experience of an understudied group while extending the body of literature on the social adjustment of migrant’s populations from conflict Sierra Leone.

An 11-year conflict from 1991 to 2002 in Sierra Leone caused nearly 70,000 casualties and 2.6 million exiled (World Health Organization, 2006). As the conflict was characterised by extensive mayhems, including the kidnap of children and methodical rape, it has meaningfully stuck thousands of hurt with deep wounds. As many individuals were often displaced and travelled to other countries, it is vital to understand how migrant, refugee and asylum-seeking populations deal with a disturbance in a post-conflict era in the mid of adjusting to life in another nation. 
Civil Unrest in Sierra Leone and Acculturation
Widespread conflict and dislocation continue to impact large magnitudes of individuals worldwide. (UNHCR  2010) projected nearly 10.55 million refugees and 837,500 asylum seekers displaced by conflict or violence. Among all of the regions beset by war and conflict, Africa is one of the most seriously affected, with reports of 11.1 million exiled persons from 21 different nations in 2010. In West Africa, there has been a long-lasting history of political conflict and struggle that have led to civil wars, military coups, and several carnages faced by civilians. These coups and conflicts have been massive developmental adversity for West Africa and its 238 million public, subsequent in at least 2 million deceased throughout and after the Biafran Conflict, at least 200,000 in the first Liberian civil crisis, and more than 100,000 in the Sierra Leonean civil wars, with millions additional international refugees. African nations, in general, comprise six of the ten largest groups for refugees and the West African countries of Sierra Leone and Liberia in actual rank among the top 10 refugee-producing countries in the world in 2000. 

In 1991, tensions flashed in Sierra Leone when rebel forces, identified as The Revolutionary United Front (RUF) and an ex-corporal in the Sierra Leone Army (SLA). Partners from the neighbouring country of Liberia, including former President Charles Taylor, launched their first attack on the country. Sierra Leone's conflict was characterised by deep-rooted historical pressure sandwiched between classes (e.g., rural vs urban, less well-off interior vs seaside capital of Freetown) and government corruption marked by rivalry for wealth resources, primarily from diamond mining districts of Sierra Leone. The early outbreak in 1991 resulted in a bloody civil conflict that goes on more than a decade as rebel forces inflicted havoc upon civilians of Sierra Leone through horrific violence, suffering, sexual assault, mutilations, reckless killings, and the recruitment of child soldiers. By the end of this 11-year crisis, thousands of lives were taken from the many mayhems committed and led to more than 400,000 refugees.

The psychological influence of the decade extensive conflict in Sierra Leone was inescapable. The experiences of losing loved ones, seeing deaths, and experiences of torture are serious risk factors for social difficulties. Existing literature reports a zero to 99% frequency rate of social challenges and a 3 to 86% frequency rate of depression in exaggerated areas such as Iran and Sierra Leone (de Jong et al., 2000; Steel et al., 2009). 
Furthermore, as a large proportion of the population experienced social challenges, few rarely received the opportunity to access better social treatment (WHO, 2006). Studies stated that the civil war destroyed most social and economic infrastructure during that decade (Alemu et al., 2012). Furthermore, as the war destroyed the basic infrastructure, it also displaced many individuals, negatively impacting their social levels. As various Sierra Leonean civilians experienced a range of psychological sequelae, one could imagine how serious sociological injuries may worsen as one is forcibly removed from their home and forced to deal with their dilemma and a new environment.
The research object is the migration from Sierra Leone to the United States and Germany. The research subject is the acculturation strategies of migrants from Sierra Leone to the United States and Germany.
Several studies have suggested that adjusting to the host culture is challenging and stressful (Lee, Koeske, & Sales, 2004; Mori, 2000). Adjustment concerns include culture displacement, housing difficulties, communication barriers, and problems negotiating social amenities and educational systems (Ward, Sellers, & Pate, 2011). Acculturation is generally defined as the process of adapting to the culture. It involves the transition that occurs due to contact between two different cultures (Berry, 1997; Berry, 1991; Flannery, Reise, & Yu, 2001). Two models describe the acculturative process. The first is the unidimensional model, which describes acculturation as the process of moving from one cultural identity (e.g., ethnic identity) to the other (e.g., the mainstream cultural identity of host culture) over time (Gordon, 1964; Kang, 2006). This unidimensional model of acculturation is often called the assimilation or bipolar model and is valued because of its simplicity (Nguyen & von Eye, 2002). Nevertheless, this model has been criticized for assuming a mutual exclusion of the two cultural identities because it does not permit ethnic minorities to hold full-blown bicultural identities (Rogler, Cortés, & Malgady, 1991; Kang 2006).

The second model of acculturation is the bidimensional model that highlights two discrete dimensions of the acculturation process: (1) the adaptation to the culture of the host country and (2) maintaining the culture of heritage (Berry, 1980; Flannery, Reise, & Yu, 2001). The acculturative process can involve several physical, biological, political, economic, social, and psychological changes (Berry, 1997; Berry & Kim, 1988). The stress experienced by this adaptive process is referred to as acculturative stress (Lee, Koeske, & Sales, 2004, Mena, Padilla & Maldonado, 1987). Extant research suggests that the difficulties of migrants, especially psychologically, tend to be more inferior compared with the domestic population of the host country (Fox & Tang, 2000). While successful acculturation can be viewed as a marker of positive social outcomes (Berry & Kim, 1988; Ngo, Tran, Gibbons, & Oliver, 2001), it is essential to note that existing literature on acculturation and social adjustment have reported inconsistent results. Even as some reports have found that less acculturated migrants experience more psychological distress (Ngo, et al. 2001; Vega, Warheit, Buhl-auth, & Meinhardt, 1984), other reports have shown adverse effects for more acculturated migrants, such as being alienated from their cultural group (Burnam, Hough, Karno, Escobar, & Telles, 1987; Ngo, et al. 2001). Considering that the relationship between levels of acculturation and social adjustment outcomes is often complex, understanding the degree of stress experienced during acculturation might illuminate why migrant populations are more susceptible to adverse outcomes. Previous studies have found moderate relationships between acculturative stress and adjustment. (Lee, et al., 2004), alluding to the idea that when migrants experience several changes in the acculturative process, the stress of adapting to the host culture leads to experiences of psychological distress. Furthermore, as there is a lack of research that examines acculturation specifically among Sierra Leonean migrants, it is vital to consider culture-specific elements of the acculturative process.
While acculturation may differentially impact the social condition of migrant populations, it is of great importance to highlight that premigration experiences, such as war, torture, experiencing the death of loved ones, starvation, and other deprivations can also put migrants at risk for developing social problems in a host culture.  
Objectives and Research Questions
It is vital to explain what post-migration adjustment elements may drive higher social agony among Sierra Leonean migrants. This study's primary aim was to explore Sierra Leonean educational migrant migration experiences qualitatively in the United States and Germany to describe acculturation experiences. 
This study focuses on addressing the following objectives:

1) Analyse the theoretical approaches of the study

2) To characterize the types and shift of migration

3) To analyse the policies of outgoing migration from Sierra Leone

4) To analyse the models and theories of acculturation

5) To assay the strategies of acculturation of Sierra Leonean migrants in the United States and Germany

6) To access the factors of acculturation and a comparative comparison between Sierra Leonean migrants in Germany and the United States
This study aimed to address these two main research questions: 
1) How does Sierra Leoneans describe their acculturation to the United States and Germany after probable exposure to conflict in Sierra Leone?

2) What factors have aided or hindered their acculturation to life in the United States and      Germany?
Method
Participants
Participants were (n-20) individuals, ten (n-10) from each country (the United States and Germany), respectively. Who were originally from Sierra Leone and were recruited through personal contact from social media and email. In the United States, five (5) participants were women, while five were men. In Germany, four (4) were women, while six (6) were men. The sample all identified as Sierra Leonean but varied in ethnic background, Krio Temne, Mende, Fullah, Limba and Kono. Participants ranged in age from 21-40). Only two participants reported having a high school diploma/Language school certificate. In contrast, most participants reported having at least some degree of university education, some college (n-8), bachelor’s degree (n-4), and graduate degree (n-5). Length of time in the United States ranged from 2-10 years. Additional demographics can be seen in Table 1 and 2.
While the sample size in this study (n-20) is smaller than samples used in quantitative studies, such a sample is consistent with the sizes usually found in qualitative studies that range from 5 to 25 participants (Kvale, 1996).
Measures
Semi-Structured Interview
A semi-structured open-ended interview was utilized in order to examine migration experiences, acculturation, and social adjustment. In-depth semi-structured interviews aim to gain information about participants' experiences and information about participants' meaning ascribed to those experiences (Seidman, 1998). Participants were asked to describe their migration experiences and last adjustment to the United States and Germany after leaving Sierra Leone during the civil war. They were also asked to describe Sierra Leone during the war, and some decided to share personal experiences. In contrast, others generally spoke about the events that happened during the war. 
The interview guide developed for the current study was used to establish the general focus of the interview (see Appendix I). Research has shown that utilizing an interview guide serves to assist the researcher in obtaining information from all participants and providing some sequencing and guidance without interfering with the flow of the participant’s reflection (Polit & Beck, 2008; Seidman, 2006). To ensure that the interview guide contained appropriate verbiage that was culturally sensitive, age-appropriate and non-judgmental, my supervisor, who worked on sociological research, reviewed the interview guide, and appropriate adjustments were made. 
Throughout the interview process, checking and various follow-up questions were used to verify participant responses and make sure that descriptions were indeed being explained through the lens of the participants and not imposed by the researcher's views. 
Procedure
Following the approval of the research program by my supervisor. Eligible participants were at least 20 years of age, migrated to the United States and Germany from 1991 until 2015, were in the United States or Germany for at least two (2) years, and understood, read, and spoke the English language. A copy of the interview questions was distributed via social media messages and email. Twenty-three (23) participants expressed interest. 2 of these either failed to schedule interviews or later declined participation. In mid-March 2021, follow-up phone calls and email messages were made to schedule interviews.  Twenty (20) interviews were ranging from 1 hour – 1 hour 30 minutes via social platforms.

Before the interview, an explanation of the purpose and process of the research study was discussed with each participant. Participants were requested to describe their understanding of the study for clarification and then give their consent orally. As this study involved audio recorders, participants were also asked to consent to have the interview recorded. Participants were also made aware that their confidentiality is secure.
After all the interviews were conducted, two of the qualitative data from each country were transcribed word-for-word from the audiotaped interviews (see Appendix 11 and 111). All transcriptions were edited several times in order to make sure verbatim responses were accurately captured. Data were also edited to eliminate all possible identifiers, and participants were assigned pseudonyms to ensure confidentiality. These pseudonyms were then linked to randomly selected ID numbers to provide links between interview and demographic data. 
Theoretical and Analytics Approach
After listening and reading the transcriptions several times, data were analysed using a qualitative description approach that used content and thematic analysis to examine codes or themes that emerged from the data. This methodology is a helpful way to identify, analyse and describe data in rich detail (Braun & Clarke, 2006). Researchers utilizing descriptive content and thematic analysis aim to establish categories and count the number of instances in the text. However, such methods also allow one to originate meaning from the context of the text (Joffe & Yardley, 2003). 
Depending on the level of inquiry, researchers may derive manifest content from the data, characterized by something directly observable or latent content, which relies on a more deductive level of inquiry and involves an explanation of the underlying meaning of the text (Joffe & Yardley, 2003; Graneheim & Lundman, 2003). While the coding strategy employed in this study heavily relied on inductive reasoning, where themes and categories emerged from the data obtain (Zhang & Wildemuth, 2009), it is essential to note that this methodology did not exclude deductive reasoning, primarily due to the richness of the data provided. Research has shown that generating some concepts from pre-existing theories and studies is also helpful, especially at the initial stage of data analysis (Berg, 2001, as cited in Zhang & Wildemuth, 2009).
Within qualitative research, I am inclined to fall in line with the underlying assumptions of the constructivist line of inquiry. I believe that each participant has constructed the nature of their reality, which is to be interpreted by me noticing common themes. Just as Marshall & Rossman (1995) claim that “the participant’s perspective on the phenomenon of interest should unfold as the participant views it, not as the researcher views it”, such reasoning is why descriptive thematic and content analyses were utilized in the current study. The aim was to try to stay true to the data because I wanted the participants to tell their story.

Trustworthiness
Trustworthiness was addressed in the current study using many strategies discussed by Lincoln and Guba (1985). Trustworthiness in qualitative research is characterized by credibility, dependability, confirmability and transferability. Credibility was established through informal checking during interviews, the use of descriptive or local language (Krio) with participants, and by double-checking transcripts to ensure that they were verbatim accounts of participant responses.
The informant was very accommodating and very determined to have the interview with me. Considering the current situation around the world, they were still appreciative that one of their countrymen is working on an issue that has been given less attention. So the benefit of been a cultural insider established the trust and confidence in the informant. That help to facilitates the success of the interviews.

Conclusively, the dissertation consists of the following structure; to start with an Introduction, three (3) chapters, general conclusion, bibliography, appendixes and demography table.

Chapter 1
Theories of Outgoing Migration in The Context of Globalization
International migration has been affecting millions of people worldwide every day, as migrants and as non-migrants. It arises as a result of a rupture in people's lives. It reunites families and causes upheavals within communities and also reunites family members. Migration can provide much-needed resources for sending and receiving countries or putting significant strain on destinations, or shatter the economies and daily lives of migrants. It can lead to sensitive individual, media, and policy responses. Someone can frame with the rhetoric of floods, tides, and influxes, or someone can warmly welcome it. Migration cuts to the very core of who 'we' and 'they' are and to notions of identity, home, and belonging. (Kiely 2005)
Migration is by no means a new method. Humans have moved in persons and groups since they first occupied the earth. Perhaps because mobility, as many authors have fluently demonstrated, is inherent to all social entities' nature, whether the movement itself is actual or likely. Nevertheless, there is little hesitation that international migration has been growing, especially in the past 30 years; most articles start with such a statement. Suggesting the current 'enormous expansion of international population flows' started in the 1980s and grew by about 2 to 4 million a year during the 1990s. More international migrants today than ever before, and their number is sure to grow for the foreseeable future. As specified by the International Organization for Migration (IOM 2008), the number has recently reached 2 million. However, it is worth remembering this since it only equates to about 3 per cent of the world's total population. As it is known, 'if merged into a single country, this nation of migrants' would be the world's tenth-largest nation-state.' At the initial stage of the twenty-first century, the US's immigrant population stood at a tall of 36 million and that 'Europe has seen a similar entry of foreigners'. Migration now affects every corner of the world, not just the previously recognized countries of net migration; as Bommes and Morawska (2005) note, migration has become a regular feature of present-day societies.

Migration has become a massive topic for scholars, and literature on it is abundant and growing every day. International migration has grown in numbers, and the extent has spread to every corner of the globe. It has become increasingly diverse and fluid, so academic interest in the phenomenon of migration has almost reached a fever pitch, with the discussion held in all disciplines. Migration is a central concern in globalization, which inseparably links with other important global issues, including growth, poverty, and human rights. We witness increased concern on governments and international organizations to switch (permit or stifle) flows, which are seen diversely as dangerous invasions that lead to culture clashes. As the source of valued remittances or as challenging states' sovereignty through increased irregularity and transnationalism. Migration has always been a consideration by the trend it flows, like, among other things: labour migrants, and skilled or professional migrants, students, retirement migrants, nomads, refugees, or asylum seekers, forced migration, or return migration. There are countries of emigration and immigration countries (a distinction been undermined by new fluid, return, virtual and indeterminate flows); South to North and East to West migrations (one hears of flows in the opposite direction these many less often). Migration flow is principal in North America, Western Europe, the Gulf, Asia and the Pacific, and South America's Southern Cone. (Luque, Fernández, and Tejada 2006)
Migration has been theorizing using a host of perspectives and concepts; some developed explicitly for migration theories (substantive theories) and others more generally applicable to various social processes. Economic approaches employed by sociologists, geographers, anthropologists, and economists to understand migration. These attempt to clarify, at a specific (or micro) level, which economic features compel migrants to leave some places and which attract most people; alternatively, the summary, at a more comprehensive (or macro) level, those forces that make the economic differences between places that lead to migration. These theoretical perspectives are base on more general social theories that assume individuals simplistically act on conscious and rational choices. They, therefore, give migrants too much agency or free will to explore. (Black, McLean Hilker, and Pooley 2004)
On another aspect, those that explain migration in terms of global relations of power act as if migrants no decision independently! In what is acknowledged as the new economic theories, economic explanations are combined with sociological approaches to include social procedures - families and networks' role in thoughtful migration. However, they still accept that migrants are free agents driven predominantly by a fundamental desire for economic gain. Migration systems and networks theory are sociological base. It claims that all migration needs to be within the broader context (the social and economic connection between different countries in different regions). Attention is given to families, friends, and other contacts to support or resist migrants, help them settle, and maintain their links to home and beyond. This approach is informed (but only implicitly) by a general theory of how social life unfolds.  Other substantive theories, such as segmented adjustment theory, and globalization theory, have been used in migration research to understand the settlement of migrants, especially issues of integration. However, these approaches tend to see migration as unique moves, by men, to new places where they would settle until further notice. Lately, it has become clear that migration is more fluid and complex than that. Contemporary approaches, therefore, theorize such things as gender and migration, transnationalism and multi-locality, trans locality, and flows. (Mansfield and Malcolm 2009)
While there are many substantive migration theories, there is something of a vacuum regarding a single theoretical framework providing coherence. There have been attempts to integrate or synthesize migration theories.  In Worlds in Motion, Douglas Massey (1998) and his colleagues review the body of knowledge on diverse disciplinary and interdisciplinary approaches to the study of international migration. They explicate the various theoretical perspectives, examine the extent to which they are complementary, and then explore their application to the world's principal migration systems' empirical study. They conclude that while specific theories seem to function more effectively in particular methods.

Nevertheless, a combination of theoretical approaches can provide an integrated theoretical approach to studying international migration as a whole. The problem is that a synthesis only brings together existing theories and continues to overlook aspects that have already been ignored by those theories (such as culture and politics, as Morawska 2001 notes). It does not add anything. As Douglas Massey and his colleagues have adequately demonstrated, the range of concepts and approaches used in migration studies is not discarding. Each is often useful for understanding a specific part of the story. However, a synthesis provides a framework for analyzing social processes rather than making the approaches employed unconnectedly. Instead of synthesis, what is required is a more general-level theory that can offer insights into the fundamental social processes that frame migration. It provides a sociological framework within which to understand the various substantive (migration) theories. (Nyhagen 2014)
Oliver Bakewell (2010) provides some of the building blocks of a potential migration study framework. Starting with the premise that migration is a universal phenomenon, Bakewell (2010) looks for some explanation for the patterns and processes which shape it. He believes migration studies need to address the fact that they have never dealt adequately with structure and agency, which is crucial because agents shape migration and its responses. Drawing on various theories for different applications fails to offer 'any basis for developing robust concepts and hypotheses concerning these concepts' interaction' (2010). Instead, he proposes critical theory as a way forward. Bakewell has yet to demonstrate how this helps deal with the eclectic mix of ideas available to a migration researcher. However, it appears that attempting to inform coherent theory for migration: 'The aim here provides an outline of theoretical foundation which allow the development of a coherent body of theory to address questions such as: Who moves from A to B and why? Why these people and not others? Why do they move to B rather than C? Why now or then?' Maggie O'Neill (2010) also employs critical theory, 'particularly the principle that analysis of specific social phenomena requires awareness of the connectedness and embeddedness of small-scale phenomena in the broader totality' to understand the interaction of migration, asylum, and community (rather than a narrow focus on integration). For Stephen Castles (2010), the 'general theory of migration is neither possible nor desirable.' He and Alejandro Portes (2010) suggest it is better for migration researchers to restrict themselves to mid-range theories. However, Castles (2010) does believe there is a 'failure to understand the historical character, false assumptions of one-way causality. Moreover, an inability to understand the overall dynamics of migratory processes and their embeddedness in processes of societal change.' Nevertheless, as Hein de Haas (2010) suggests, migration theory would benefit from drawing on a more general social model and concepts to address what Nicholas Van, Hear (2010) calls the 'continuing apparent isolation of the field from wider social science concerns.' 

One apparent attempt to provide a social science framework for migration is Ewa Morawska's (2009) work, which makes a strong case for analyzing migration in the context of Giddens' structuration theory. The process of migration connects wider and narrower issues such as globalization, transnationalism, and multiculturalism. We need an approach to explain the macro and micro processes, individual actions, and social forms. Structuration theory, a theory about the recursive nature of social practices and how these orders are across space and time (Giddens 1984), can do just that. Morawska insists that using structuration, analyses of migration should bring the entire process cycle and consider the impact of migrants on society. She argues that international migration has expanded and has led to global interconnections, policies, laws, and consequences for all countries involved. It also leads to settlement, heterogeneity, glocalization, micro transnational networks and relationships, and mesostructured. Thus, (re)shapes cultures and (re)produces structures. The empirical focus is on American immigration and involves a rather broad-brush and ambitious approach to examining each migration trend, the impacts of resettlement, assimilation trajectories, and transnational involvements at home. In an attempt to 'encourage immigration researchers to undertake investigations of the transformative effects of immigration activities on the society are embedded in' (Morawska 2009). Thus, her work emphasizes the traditional approach to understanding what triggers migration, settlement, assimilation, transnationalism, and second-generation experiences. As Morawska demonstrates, structuration theory does have a lot to offer migration theory, mostly when we use the idea critically and address the body of criticism directed towards it (Bakewell 2010).

A universal definition of whom a migrant is, as defined by the United Nations Population Division; An international migrant is born in a country and living in a nation distinct from her/his birth. According to this definition, 3.5% of the world's population is in a state of international migration. Within this type, which includes 244 million international migrants, various migration types are defined as specific legal types. We talk about refugees frequently. A refugee defined by the 1951 Geneva Convention as a persecuted person faces a severe risk of oppression or fears harassment in their nations. Another group is the migrant worker, who was vital in the past, but is less formal today. Many of these undocumented migrants are migrant workers. Migrant workers come either for their employment duration or for a longer time, depending on their projects. (UNCTAD 2018)
Family reintegration has become very important today since, in most cases, the families settle in with migrants when they have a legal position. Another category that has increased recently, especially in Europe and in the United States, is student migration. Thanks to student migrants, who will later enter the labour market to improve the host country's competitiveness. Someone created these types when the distinction between refugees, migrant workers, and people applying for family reintegration was obvious. Remember that the Geneva Convention in 1951, during the Cold War period. Most of the refugees were Soviet migrants leaving their country for political reasons.

Family reintegration is a right that was progressively acquired in France since 1976. Recently, it is a constitutional value in many countries of destination. It grants access to live together as a family. This type of migration is significant in the United States, which may surprise them. Most of the policies in the US are base on family reintegration. In Europe, for most arrivals and refugees today, a new approach was linked to families' reintegration. Migrant workers only represent 15% of legal accesses. Student migration has also increased and formulae part of the world's mobility. Undocumented migrants are also significant since it is difficult to legally enter most major immigration countries—about eleven million in the United States and 5 million in Europe. The difficulties we face today have to do with these types corresponding to specific statuses, refugees, migrant workers with a residence permit, family reintegration, and students. To be recognized as a migrant, they have to stay at least a year in the host nation. They are categorized as tourists, interns, or coming for a short holiday or seasonal hire. International migrants must have stayed for a year. Today these types have become blurrier and blurrier, so we discuss a shift in migrant types and mixed flow because many people belong to various kinds. (Brettell and Eld 2015)
Take refugees, for instance, since we are experiencing a refugee crisis in Europe. Most refugees, Syrians, for example, come for political reasons. They fled their country but considered accessing the labour market. Suppose they do not acquire the refugee status, which is hard to get since they must have suffered or fear suffering individual oppression in their country. If migrants cannot verify this, they may arrive as undocumented migrants and try to be legalized. They will enter to find work. They are both looking for refuge as well as a job, even though primarily asylum.

On the contrary, sub-Saharan Africans who come to Europe mostly come to work. However, they are often qualified as asylum-seekers since they come from countries in crisis, sometimes with severe problems, often with the government's inadequate systems. They come in search of work, but they can also seek asylum if they cannot find a proper way of entering the labour market, which is now pretty tough for non-Europeans. The same occurs with family reintegration. Previously, people who arrived through family reintegration were generally women who stayed home. Recently, most of these women will come through family reintegration. However, men are entering this way since many isolated women came on their own until their partner or husband could join them. Also, we have migrations connected to both family and work. Many students even arrive to study. There have been disagreements in France, where a 2011 memorandum made it very tough for students to find a job. The majority hope to join the labour market in host countries such as the United States or European countries. These types are also blurrier. (Tacoma and Tacoma 2016)
The same people are primarily refugees and migrant workers, from a sociologically perspective, not the previous case. This also leads to a mismatch between the residence permit delivery system and the sociological reality, especially true in the South. A minimal number of Southern countries only recently defined migration policies.

The Shifting of Migrants Types
The world's breakdown among South-North migrations (barely a third of the total) and South-South, North-North, North-South, East-West, and, more rarely, West-East migrations have created new migration profiles. New poles of departure are emerging (30 million Indians, 50 million Chinese) and new hosts Gulf countries for work. Governments on both sides of the Mediterranean receiving people seeking to travel further and retirees from the North hoping to live under sunny skies) Furthermore, transit poles, where migrants ultimately settle when the borders are too difficult to cross.

The more borders are closed, the more migrants settle, given their inability to leave and return when their status is irregular or precarious. The more they are open, the more the migrants circulate.

In the globalization of movements, the shifting of geographical boundaries accompanies a fading of legal and categorial edges. Categorization of migrants (who live in a country other than the one where they were born) and foreigners (non-nationals) are today severely challenged by the globalization of the various forms of mobility. Not only is the world changing faster, as the number of international migrants has tripled in 40 years. However, the types that, once defined migrants, have failed to keep pace with the diversity of profiles in existence. The guest worker/refugee dichotomy was eroded during the 1990s when the faces of asylum seekers were also looking for work. Ceased to fit the stereotype of the Soviet dissident, an ideal-typical refugee model under the 1951 Geneva convention. They left, collectively and no longer individually. For ethnic, religious, or social reasons, countries with long but not always definitive crises, where the agent of persecution was not necessarily the State. However, preferably a civil society, and began to resemble migrant workers and family members, especially in Europe, where a thirty-year suspension of employment immigration made asylum one of the few legal entry channels, along with family reintegration. This could extend blurring the distinction between economic immigration and family reintegration because family immigration gives access to the labour market under rules that are often more flexible than those governing applications for salaried employment. (Betts 2009)
Another distinction that has blurred is that between temporary migrants and established migrants. Because many migrants find themselves in a temporary situation that persists, especially when it comes to the undocumented, who become forcibly set when the closure of borders makes it impossible for them to move. Conversely, migratory circulation was encouraged by opening borders to East-West migrations in Europe, beginning in 1991. This has led to new Europeans' appearance established in mobility, a way of life which is also a privilege. In the South, migrants hold multiple-entry visas (experts, tradespeople) or dual citizenship or long-term residence permits. This establishment in mobility as a way of life has replaced the double absence described by Abdel Malek Sayed by co-presence, "here and there." The trans nationalization of migration networks also encourages this trend. (To learn more, read Abdel Malek Sayed's 'The suffering of the immigrant,' Polity Press, 2004)

Finally, the shifting of the types of migrants also includes the evolution of migrant profiles in space and time. Urbanization and education have put an end to the dominant face of the illiterate male migrant from a rural background. Whose first experience of the city is through migration, as in the 1960s. Most of the migrants today are women. Unaccompanied minors appear, sanitary migration is growing, and the middle classes and wealthy entrepreneurs and elites are represented. Today, the migrant is amply connected to the world they are about to meet via the media, the school curriculum, and the construction of economic, social, cultural, and religious networks of all kinds. It is a factor of attraction that has made them come, rather than factors that have driven them from their homes, except in refugees. Space is thereby shrunk by the apparent proximity of worlds, even if borders are closed and hard to cross. In time, the plasticity of the social figures of the migrant in an ever-changing world leads them to adopt different types of the social profile during their migration. The same person can be undocumented, a student, a tourist, a salaried worker, an expert, an asylum seeker, and a family reintegration candidate. Many use various channels to attain legal status, albeit sometimes even one unrelated to the individual concerns. Correct socio-economic profile, who may accept work requiring a far lower level of skills to live elsewhere and carry out their migration project. (Idemudia and Boehnke 2020b)
In this context, the most demonstrative case is perhaps that of Latin America. Most migrations to Latin America are from Latin America. Bolivia, Columbia, Ecuador, or Peru are mostly exited nations to Argentina, Chile, Brazil, Uruguay.  Europeans are not that present compare to before. Over half of the United States' migration movements come from Mexico, Central America, and Canada in North America.

In contrast, fewer Chinese or European migrants come to work and settle in the country. Europe is the priority of migrants globally. The United States is second in trend, with 42 million international migrants in Europe and 46 million in the United States. 

There have been essential flows from Eastern Europe toward Western Europe since 2004 and ten new countries' accession to the EU in Europe. However, most migrants are from the South Bank of the Mediterranean, from the Maghreb and Turkey. There has been a regional Euro-Mediterranean migration space with a border right in the middle, making it tough to handle mobility and migration in the Mediterranean since extensive transit and transnational migration in the Southern Mediterranean. Turkey amounts to many of these movements since it is the first arrival point for movement to Europe. There are over 4.5 million Turks in Europe. Fewer Turks are travelling from Turkey to Europe than there are moving back from Europe to Turkey. In its recent treaty with the European Union following the Syrian crisis, Turkey requested the suppression of Turks' visas heading to Europe. There is a critical migration from the Maghreb due to old migrant workers' flows and the colonist past. We have a very visibly marked Euro-Mediterranean migration space. Suppose we look at other essential destinations globally. In that case, the Gulf countries are also undergoing a regionalization of their flows, especially from the South Bank of the Mediterranean and neighbouring countries, such as Yemen, the Horn of Africa, or Sudan, with most migrants in the hunt for work in the Gulf. There are also people approaching from Pakistan, Bangladesh, or the Philippines. We have a slightly extensive regional migration space there. (Brettell and Eld 2015)
Another destination is Russia. In the meantime, most of its migrants come from the previous Soviet Union or the Independent States' Commonwealth, whose population is used to the Soviet system. Russia receives migration from neighbouring countries to the same language and administrative structure. Russia opened its restrictions to short-term migrant workers from the Commonwealth of Independent State. Most migrants, mostly unskilled workers, come from Central Asia and Southern Caucasus.

In contrast, the elites from these areas in Central Asia go looking for work in Turkey, finding linguistic, religious, and cultural proximity. There is competition between the two regional migration spaces since Turkey is another large migration centre for the resident movement. It very good in Syria. Approximately, there are 3 million Syrians in Turkey and skilled workers from the previous Eastern Alliance. Most African migrants go to other African countries, specifically to either the Maghreb or South Africa. The departure occurs round the Latitude. (Ozden, Packard, and Wagner 2017)
Then South-East Asia is an area of full mobility, specifically toward migration centres such as Japan, South Korea, Singapore, Taiwan, Hong Kong. Migrants regularly come from poorer nations in the zone, like Vietnam, the Philippines, Indonesia. Depending on the situation, some countries can be departure or destination countries, for example, Malaysia or Thailand. Australia is a regional migration hub that accepts Anglo-Saxons, but half of its migrants come from China, Indonesia, Pakistan. Migration movements are also coming more and more from China to the continent and country of Australia. This regionalization tendency is universal in the international migration landscape despite the globalization of migrations. This landscape can be divided into four orange slices if splitting up the world into slides. 

To start with, we have South-North migrations, whose aim is either work or family reintegration. Borders are hard to cross, but if they stay long enough and enter legally, they can gain the same rights as the citizens. This is most times the case in Europe or the US once their situation is regularized. If they enter legally and stay there, they can acquire the nationality of their host country. 

Then, we have North-South migrations, which are the opposite. Migrants leave with many rights, which they keep in the South. For instance, the aim is often leisure for retired people or skilled workers stuck by the calamity looking for new skilled work chances. This was the case for nations been hit by the 2008 crisis, such as Spanish, Portuguese, or Greek people. They regularly keep their rights and are often called ex-pats. 

However, in Southern nations, it is tougher to get the host nations identity. For North-North migrations, people retain the same rights. The border is open access, in the case of the North-South movement. People habitually retain the same rights they had on arrival when they come from a Northern country. Most of them are skilled workers. When it comes to South-South migrations, they live with few rights, gain few requests, but the border is often easy to cross. The migrants are often unskilled migrant workers or refugees.

The demographic situation is essential to understand international migrations. It has transformed a lot in the past few years, especially with regards to ageing. The ageing population is stressed in a 2000 report from the United Nations Population Division entitled "Replacement Migration," which explain that Europe had crossed the threshold of an ageing segment, as had Japan and Russia. These nations became somewhat reliant on migration since the only factor of population growth in Europe and the US is migration. With an ageing population comes reliance on migration in quite a lot of diverse ways. (Olagunju et al. 2019)
With the population living older and older, care professions and jobs relating to the care of the elderly are increasing. One aspect of this development was the migration reaction. In Italy, for example, which has a high life expectancy, and in Spain or Greece, collective institutions only partly handle the care of the elderly. There are also people from other European nations who go to medical services to receive low-priced treatment. As a result of this, there are more migrant care workers. In Italy, women from Poland, Ukraine, Romania, or the Philippines, usually take care of the aged. Most of them arrived illegally. European women who came before 2004 have had their circumstances legalised, even though the system was not necessarily ready for it, as was the case under Mr. Berlusconi. They took on care professions. This situation also happened in other European countries. These jobs are considered migration functions since they do not pay abundant and often involve thankless tasks. They are other jobs connected to ageing, which require hard work and cannot be performed by 80-year-olds, the construction industry, agriculture. Many migrants arrive illegally and have their situation regularized if they are lucky enough and take these positions. This situation was brought to the front during protests against these migrants or explosions of racism from the local population. In El Ejido, Spain, they centred around tomato greenhouses workers. In the South of Naples, there were also protests against agricultural migrant workers in Rosario's area. Most of this is linked to ageing and exists in other regions such as Japan and the United States, where care professions are growing. Filipino women primarily represent many of these jobs, be they nurses or caregivers to the elderly. Another important thing regarding demography is that populations live older and older, but also another phenomenon. 

At the same age, people are in better health than their parents or grandparents. This situation affects the migration of older people from the North to the South. For part of their retirement, people in good health consider that they can live better and cheaper in the South, with services they could not find at home. In the South of Europe, South of the Mediterranean, in Mexico or other areas, Senegal moves to sunny places for some of them. 

Again, the demographic situation generates diverse types of migration. The median age in Europe is 40 years old. There are as many people above as there are below 40. In the 1950s, it was 28 years old. 

You can experience the progression of the European population's age related to what it was fifty years ago. On the South Bank of the Mediterranean, it is 25 years old. This reason explains that these populations are willing to migrate. They still have their lives to live. If they consider that there is not much hope to be at home, political instability, cronyism, massive unemployment, and migration will seem viable options. So there are many people ready to migrate. Not all of them fulfil their project, but it is possible for these 25-years-olds who want to accomplish something no matter what, even if it means departure. In sub-Saharan Africa, the average age is 19 years old. There, the longing to go, especially if there does not seem to be any hope at home, is apparent. (ECOWAS-SWAC 2006)
This awareness is one of the powerful forces behind international migration today. It will become more marked in the future, even though migration predictions will deviate depending on population studies. The European populace is still old, at different stages reliant on the nation. Nevertheless, the South Bank of the Mediterranean has started its demographic evolution. Within one age group, the fertility rate decreased from 6 births per woman to 2.5. 

Coming migration landscape from the South Bank of the Mediterranean will be changed from today's since we now have many people able to take care of their parents 

and with few children. (Maiti and Bidinger 1981)
Today, almost all world regions are affected by the arrival, departure, or transit of populations that have become more mobile, with increasingly diverse profiles: women, minor children, the qualified, knowledge workers, entrepreneurs, and tourists, but also low-skilled populations or people willing to work well below their skill levels and who come to offer their muscle and sometimes their bodies. Whether temporary, pendular, or permanent, these mobilities affect, more particularly, the world's main divides, where the gaps in wealth, living standards, demographics, and political regimes are most significant. The Mediterranean has, in this way, become one of the most substantial divides in the world. With half of the populace younger than 25 and one-third of it unemployed on the South shore facing an ageing population in Europe, where the median age (the age that divides the populace into two groups of equivalent size) has risen in 50 years from 28 years to 41 years in Italy, for example, between 1950 and 2010, while in sub-Saharan Africa it is 19 years. Another big divide is the border between Mexico and the United States, the largest in the world in terms of the number of illegitimate crossings and of undocumented people living in the United States (some 11 million), followed by the border between Russia and China, where the contrast in population, territory and subsoil resources is especially stark.

Some parts of the world have recently experienced significant migratory changes, moving from the status of the country of departure to that of the host country: this is the case of Southern Europe, a region formerly of emigration, now of immigration, and also of Eastern Europe, where a migratory chain from East to West is growing, as Poles go work in Germany, the United Kingdom, and Ireland, and Ukrainians and Belarusians go work in Poland. The same is happening in Romania, struck by the "care drains," the exodus of health professionals. Moldovans replace doctors, nurses, and caregivers for the elderly who leave to work in Western Europe. (Brubaker, Loveman, and Stamatov 2004)
The transition is just as abrupt in Morocco, Mexico, and Turkey, major immigration countries that have become the host and transit countries for migrants from sub-Saharan Africa, the Near and Middle East, and Central America. Ethnic migrations, for their part, contribute to disentangling the world through return migrations. The best-known exodus is that of the Aussiedler, ethnic Germans sometimes established for over three hundred years in Russia, the Baltic countries, and Eastern Europe, two million of whom have returned in Germany since the breakdown of the Berlin wall, thanks to the jus sanguini that prevailed until 2000. In Brazil and Peru, there has been a return migration towards Japan (Nikkeijin). At the same time, Brazilians come to develop the land in Paraguay, whose farmers go work in Brazil: this known as "Brasiguay." Many poles of attraction have appeared over the last thirty years: the Gulf countries for the Maghreb; Egypt, Pakistan, Indonesia, and Japan for South Korea and China; Australia for its Asian neighbours; Russia for the former Russian world constituted by the newly independent States; and the Horn of Africa, South Africa, for its neighbours in Southern Africa. In Morocco, Turkey, and Mexico, remittances far exceed official development assistance.

Finally, other countries are experiencing a more uncertain fate: The Near and the Middle East have high mobility, to the point of becoming the world leaders in the departure and reception of refugees: Iran and Pakistan are in the lead for the number of refugees taken in over the past ten years, while Afghanistan holds the record for the number of people who have left the country since the 1980s. Among the issues affecting the future of migration is a demographic situation with a wealthy and ageing population on one side and a poor, young, eager community on the other, where labour shortages are characterized by a job market that lacks human resources yet seeks to attract only the most qualified (Europe, USA, Canada). The energy issue entails searching for natural resources (oil, minerals, water) in exchange for significant projects (African continent). The political problem is fuelled by substantial crises responsible for forced migrations, with institutional factors that limit mobility or, conversely, create transnational solidarities across the countries' borders. Environmental questions (desertification, climate change, natural disasters, soil depletion), along with hunger and rampant urbanization, are sources of many future migrations in the absence of alternatives to migration.

Global warming and natural disasters generate environmentally displaced persons: melting, floods, islands' immersion only a few meters above the sea (Tuvalu, Maldives), cyclones and tornadoes, earthquakes, volcanic eruptions. Climate experts predict that by 2050, the number of displaced persons could increase to between 50 and 200 million, doubling international migrants. Relations between migration and development, concerning which specialists' work shows that development, far from ending migration in poor and emerging countries, often contributes to the growth of mobility through urbanization, rising school attendance levels, and the individualization of migratory decisions forming migratory spirals. Migration brings well-being, even assurance through remittances, access to a money economy, and health while preparing future migration candidates. Few migrants invest in their country of departure, which they see as corrupt, undemocratic, untrustworthy for local investment, or a place to return to live. The new challenge of development policies is to restore confidence in the countries of departure when migration becomes a dissent form from the State. It reflects a lack of hope in the countries of departure's ability to offer a change of life. The globalization of migration also transforms citizenship. It enriches it with new values, such as cultural diversity, the fight against discrimination, dialogue among civilizations. These factors drive a reconfiguration of the spheres of influence of the countries of residence and departure.

Concept and Models of Acculturation of Migrants in The Modern World
Acculturation has become a well-recognized and vital study area (Berry, 1980, 2006b; Tadmor, Tetlock, & Peng, 2009). As practical to people, acculturation refers to changes that occur as contact with culturally different people, groups, and social impacts (Gibson, 2001). Even though these changes can take place as a product of almost any intercultural connection (globalization; Arnett, 2002), acculturation is most often deliberate in people living in countries or regions other than where they were born that is, among migrants, refugees, asylum seekers, and sojourners (e.g., international students, seasonal farmworkers; Berry, 2006b). Acculturation research generally focuses on immigrants, refugees, and asylum seekers, who are assumed to settle in their new homeland permanently. However, these three groups may be quite different from one another. As a result, we use migrants or international migrants to collectively refer to these three groups, but where applicable.

Rates of international migration have reached unprecedented heights in the United States and all over the world. The United States, for instance, is undergoing a massive trend of migration more than the great migrant waves of the 19th and early 20th centuries. In contrast to those previous waves, the current wave is unlikely to be cut off by restraining regulation in the near term (Portes & Rumbaut, 2006). Western Europe, Canada, and Australia are also experiencing one of the most massive migrant movements in current times. On a global measure, migrants in the present (post-1960s) trend, which happened when many nations opened their borders to a more varied array of migrants, originate mainly from Latin America, Asia, Africa, the Caribbean, and the Middle East regions where collectivism (focus on the welfare of the family, clan, nation, or religion) is stressed over individualism (focus on the needs of the person; Triandis, 1995). These migrants are settling mainly in North America, Western Europe, and Oceania, where individualism is stressed more than collectivism. As a result, there are breaks in cultural principles between many migrants and the societies receiving them.

Acculturation was initially conceptualized as a unidimensional process in which retaining the heritage culture and acquiring the receiving culture was cast as conflicting ends of a single range (Gordon, 1964). According to this unidimensional model, as migrants attained their new homelands' values, practices, and beliefs, they were expected to abandon those from their cultural legacy. Indeed, many Americans accept that earlier waves of European migrants to the United States followed this type of straight-line assimilation (Schildkraut, 2007). Different migrants are often disapproved of not undertaking so (Huntington, 2004). Since the early 1980s, cultural psychologists have predictable that acquiring the beliefs, values, and practices of the receiving nation do not automatically imply that an immigrant will discard (or stop endorsing) the thoughts, ideas, and ways of her or his nation of origin (e.g., Berry, 1980). Berry advanced a model of acculturation in which receiving-culture acquisition and heritage-culture retention cast as autonomous dimensions. Within Berry's type, these two dimensions intersect to create four acculturation types—assimilation (adopts the receiving culture and discards the heritage culture), separation (rejects the receiving culture and retains the heritage culture), integration (adopts the receiving culture and maintains the legacy culture), and marginalization (rejects both the heritage and host cultures). Some recent research has recommended that Berry's integration type (also referred to as biculturalism; Benet-Martínez & Haritatos, 2005) is often associated with the most favourable psychosocial outcomes, especially among young immigrants. Bicultural individuals tend to be better adjusted and are better able to integrate opposing beliefs from the different cultures to which they are visible. Of course, the mark of ease versus difficulty in integrating one's tradition and receiving cultures is determined by the degree of similarity (actual or perceived) between the origin and accepting cultures (Rudmin, 2003). For instance, when ethnicity is held constant, migrants coming from English-speaking nations, or who are otherwise capable in English, may encounter less stress and resistance in the United States than many migrants who are not familiar with the English

The process of migrant acculturation has been studied for over half a century. Although it was once believed that migration inevitably led to social problems, current views are that while migration may be a risk factor, outcomes range from very positive adaptions to very negative ones (e.g., Beiser et al... 1988; Berry and Kim, 1988). The result for any particular individual or group is now known to depend on various characteristics relating to individuals and groups during migration.

Recent studies of various immigrant and refugee groups (Berry 1992) closely fit this generalization. Some individuals adapt very well, while others experience a great deal of difficulty. The social and cultural factors that affect outcomes are moderately well known, leading to the possibility that specific steps can be taken to make a positive adaptation more likely. 

The concept of acculturation is at the forefront of migration activities to European societies. In Europe, the discussion is inspired by the political pressures associated with immigration ﬂows, increasing in many European countries. In its simplest sense, "acculturation" covers all the changes that arise following contact between individuals and groups of different cultural backgrounds. Redﬁeld, Linton, and Herskovits proposed a more formal deﬁnition in 1936.  "those phenomena which result when sets of individuals, having different cultures, come into continuous ﬁrst hand interaction with successive changes in the original principles outlines of either or both groups" (Redﬁeldetal.,1936:149). while, in 2004, the International Organization for Migration (IOM) deﬁned acculturation as "the progressive acceptance of essentials of a foreign culture (ideas, words, values, norms, behaviour, institutions) by persons, groups or classes of a given culture."

Acculturation has been defined as culture transformation that results from continuous, first-hand contact between distinct cultural groups (Redfield et al., 1936). While initially proposed as a group-level phenomenon, it is now widely recognized as an individual-level phenomenon (Graves, 1967). Acculturation refers to change in an individual whose cultural group is collectively experiencing acculturation at this second level. It is significant to note that while changes to both groups are involved in the definition, most changes occur in the non-dominant (migrating) group due to influence from the dominant (society of settlement) group. On this non-dominant (or acculturating) group, I will focus on linking acculturation experience to individual results between migrants. (Zagefka and Brown 2002)
What differences may occur at the group level as a product of acculturation? First, physical changes include a new place to live, a new housing type, increasing population density, urbanization, and more pollution. Secondly, biological changes, including new nutritional status, and new diseases, are common. Third, political changes usually bring the non-dominant groups under some degree of control and may involve some autonomy loss. Fourth, economic changes may move people away from traditional pursuits towards new procedures of employment. Fifth, cultural differences (which are at the heart of the definition) include altering original linguistic, religious, educational, and technical institutions or imported ones taking their position. Sixth, social relationships become changed, including intergroup and interpersonal relations. (Luque et al. 2006)
At the individual level, numerous sociological changes occur. Changes in behaviour have been well documented in the literature (Berry, 1980) and include values, attitudes, abilities, and motives. Such changes refer to as behavioural shifts. Existing identities and perspectives change, and new ones develop: personal identity and ethnic identity often shift away from those held before contact, and views about how (and whether) one should participate in the process of acculturation emerge (Berry et al., 1989); other attitudes (like intergroup attitudes and lifestyle preferences) also change and develop during acculturation.

Also, at the individual level, social problems frequently appear during acculturation. This is referred to as acculturation pressure (Barry et al., 1987), precisely the social consequences of acculturation. While these negative and mostly unwanted consequences are not inevitable, and while there are also opportunities available during acculturation, it is nevertheless the case that serious problems sometimes appear concerning acculturation (Beiser et al., 1988; Berry and Kim, 1988). 

The appearance and extent of both behavioural shifts and acculturative stress are affected by the characteristics that individuals bring to the acculturative arena, e.g., the moderating factors that exist before other phenomena that arise during acculturation.

Adaption is the term used to refer to both the strategies employed during acculturation and its outcome. It is proposed that different approaches lead to other varieties of adaptation. For the individual, three such methods have been identified: adjustment, reaction, and withdrawal (Berry, 1976). In the adjustment situation, changes in the individual are in a direction that reduces struggle (that is, increases the correspondence or fit) between the environment and the individual by bringing one into accord with the atmosphere. Overall, this strategy is the one most often intended by the term adaptation.

In the case of a reaction, changes are in a direction that retaliates against the environment; these may lead to environmental changes that increase the congruence or fit between the two, but not by group or individual adjustment. In the case of withdrawal, the difference is in a direction that reduces pressures from the environment; in a sense, it removes the group or individual from the adaptive arena and can occur either by forced exclusion or voluntary withdrawal. This is often not a real possibility for those influenced by more extensive and more powerful cultural systems. Moreover, for the second strategy (reaction), in the absence of political power to divert acculturative pressures, many migrants cannot successfully engage in retaliatory responses. Thus, individual change to fit the situation (some form of the adjustment approach of adaptation) is often the only accurate alternative.

Paralleling these differing adaptation strategies are varying ways individuals can seek acculturate (termed acculturation strategies). Corresponding that adjustment is not the only adaptation strategy, assimilation is not the only mode of acculturation. (Berry, 1984). The method is based upon observing that individuals and groups must confront critical issues in culturally plural societies. One applies to maintaining and developing one's ethnic uniqueness in the community; it must be decided whether one's cultural character and customs are valued and should be retained. The other involves the desirability of inter-ethnic contact, choosing whether relations with the larger society are valued and sought after. These are fundamentally questions of attitudes and values and may be continuously answered, from positive to negative. For conceptual resolutions, however, they can be treated as dichotomous ("yes" or "no") decisions, thus generating a fourfold model that serves as the origin for our conversation. Each cell in this fourfold classification is considered an acculturation option (both a strategy and an outcome) available to individuals and groups in plural societies. The four options are Assimilation, Integration, Separation, and Marginalization. (Rothe, Tzuang, and Pumariega 2010)
Once the first issue is answered "no" and the second answered "yes," the Assimilation option is defined, namely, relinquishing one's cultural identity and moving on to broader society. It can occur by way of absorption of a non-dominant group into an established dominant group. It can be by merging many groups to form a new society, like the "melting pot" concept.

The Integration possibility indicates some maintenance of the group's cultural integrity (some reaction or resistance to change) and the movement to become an integral part of a broader societal framework (some adjustment). Therefore, in integration, the option taken is to retain the cultural identity and join the dominant society. When this strategy is widely adopted, several distinguished ethnic groups cooperate within a broader social system.

In a situation with no substantial relations with the larger society, another option defines maintaining ethnic identity and traditions. Depending upon which group (the dominant or non-dominant) controls the situation, this option may take either Segregation or Separation. When the dominant group imposes the pattern, seclusion to keep people in "their place" seems. From another point, the upkeep of a traditional method of life outside full involvement in the greater society may be desired by the acculturating group, leading to an independent existence, as in separatist movements. In our terms, Seclusion and Separation differ mainly concerning which group and groups have the power to determine the outcome. (Tang et al. 2008)
In conclusion, there is an option that is difficult to explain precisely, probably because it goes with a good deal of collective and individual confusion and pressure. It is categorized by striking out against the larger society and feelings of alienation, loss of identity, and acculturative anxiety (Berry and Annis, 1974). This option is side-lining. Groups lose cultural and sociological contact with their traditional idea and the larger society (either by exclusion or withdrawal). This form of acculturation constitutes the classical situation of marginality (Stonequist, 1935).

As already noted, when individuals move to another culture, two broad forms of change take place: behavioural shifts and acculturative stress. The first behaviour changes away from previously learned patterns towards those more frequently found in the new society. These involve learning and unlearning a repertoire of behaviours. In the second category are several stressful sociological phenomena that interfere with smooth day-to-day functioning. 

Behavioural shifts consist of two different phenomena: learning behaviours from the new culture; and shedding features of one's original culture. There is also the possibility for conflict between these two processes; when war is present, this phenomenon feeds into the phenomenon of acculturative stress, to be dealt with in the next section.

In general, most culture learning and culturing shedding occurs due to the assimilation strategy. In contrast, both occur during the separation strategy. Considerable new culture learning, combined with limited culture shedding, surfaces using the integration strategy. In contrast, the opposite is present due to marginalization. Conflict is predictably high with separation and marginalization since these strategies involve resistance to, or rejection by, the dominant society. Acceptance of and by the dominant community is engaged in integration and assimilation. Lower levels of conflict usually accompany these. However, much depends on the dominant society's policies and attitudes and whether acculturating individuals prefer strategies that correspond to these views in the broader community. For instance, individuals choosing their assimilation in an assimilationist society will experience less conflict than those adopting an assimilationist society's integrationist strategy. (Cojanu 2014)
Eventual behavioural outcomes will vary, depending on one's acculturation strategy. If one pursues the assimilation strategy, substantial behaviour change occurs, leading to a unique repertoire that virtually matches that typically found in the larger society. In contrast, if one pursues the separation strategy, one's heritage behaviour is reaffirmed and returned to an earlier repertoire. In this integration strategy, there is usually a selective adoption of action from the repertoires of the two (2) societies, perhaps heritage behaviours dominating in one's private life (e.g., in the family and ethnocultural community) with actions being adopted from the larger company in more public domains (e.g., schooling, work, and political involvement). The essential point is that people vary within a group in their acculturation approaches (both their attitudes and actual behaviours), leading to variable behavioural repertoires. Thus, there is no expectation of one single acculturation pattern from this perspective but of highly variable approaches and outcomes that lead to variably successful long-term adaptations.

Acculturation of Migrants in Germany And the United States
Immigration to Germany started after the Second World War when significant arrivals of Germans, refugees and expellees from Eastern European regions immigrated to Western Germany. Immigrant labour was needed to rebuild a ramshackle Germany. In the late 1950s, under the Federal Labor Institute (FLI) and in cooperation with labour unions and local authorities, German employers actively employed foreign workers without any quota limits forced by the government. The German system of migration was, subsequently, demand-driven and project-tied. Employers, free from any government allocation, determined the number and the origin of the migrant flow so that their manufacturing would easily absorb them. Germans from East Germany were a significant portion of these labourers. However, agreements for employment were also signed with Italy in 1955 and Spain and Greece in 1960. While the arrival of East Germans ended with the erection of the Berlin wall in 1961, the demand for workers did not. A massive shortage in labour supply, especially in low qualified sectors and an extraordinary fast economic growth, made the need for imported labour imperative. Additional agreements for recruitment were signed with Turkey in 1961, Portugal in 1964, and Yugoslavia in 1968. (Migliorini, Rania, and Cardinali 2015)
Immigrants from Italy, Greece, Spain, Turkey, Portugal and Yugoslavia were called “guest workers”, implying that their presence in Germany was only temporary and based on ”stay-and-return migration” in what was called the ”rotation model”. These immigrants prompted the transformation of the southern regions, like Bavaria and Baden Wurttemburg, from predominantly agrarian into modernised industrial states. By the late 1960s, the rising economic and occupational flexibility of native Germans and sluggish demographic development contributed to guest workers' unexpected arrival (500,000 workers annually) with the subsequent German economy dependence on guest workers. It is worth noting that West Germany had practically no unemployment during this era of the German miracle. Inborn Germans were faring very well, but migrants also managed fine concerning the attachment of employment and remunerations. (Lehmann 2009)
On November 22, 1973, with the oil disaster escalating a beginning recession in Germany, the German government was forced to change its immigration policy and halt active employment by firms, thereby controlling foreign workers' arrival. The 1973 ban excluded migrants from the European Common Market countries. (The Africa Courier 2003) While this new policy was active in reducing the number of labour migrants, it failed and increased the foreign inhabitants' actual size, which increased through family reunification and high fertility rates. By 1974 17.3% of all births in the Federal Republic of Germany were from guest workers, and 65% of the total gross immigration, after the 1973 ban, was due to family reunification of guest workers. Therefore, the composition of migrants shifted from young males to women and children who arrived in Germany to join their husbands and fathers, making them vital second-generation migrants. The government’s efforts to endorse return migration did not prosper, resulting in a delay in Germany's staying and immigrants turning from guest workers to permanent residents. After the recession,” labour migrants” from Turkey, Yugoslavia, Greece, Italy and Spain were the dominant immigrant groups in Germany working in unskilled menial positions, concentrated in very few sectors and under unfavourable work conditions. (Constant, Nottmeyer, and Zimmermann 2013)
 Numerous geopolitical reasons contributed to a yet changing composition of immigrants to Germany. In the 1980s and early 1990s, immigration inflow was boosted by asylum seekers and “ethnic” Germans coming to Germany due to the Iron Curtain's fall and liberalised travel regulations. The latter's immigration, the so-called “Aussiedler” from Poland, Romania, and the former Soviet Union, increased until a new, more restraining law was enforced in 1993. Most recently, labour migrants from Poland, the (former) Czech Republic, and the other Eastern European States contribute mainly to Germany's migration arrival. (Röder and Mühlau 2014)
By 2000, nearly 9% of the German population is migrants. Despite this extensive migration history, Germany kept quiet about being a migration country. Taking an inventive stance, the German government introduced the Migration Act (Zuwanderungsgesetz) in 2001, a reduced version of the Act on January 1, 2005. The Act recognises Germany’s status as an immigration country and addresses growing degree problems accompanied by natives and migrants' divergences. To acquire a sufficient degree of economic and social integration is one pressing issue in the current political debate. Integration as a harmonic coexistence and cooperation between different ethnic groups is fostered to mitigate potential conflict while preserving highly precious synergies by the mix of cultures. (Hirschle 2014)
The enormous migrations that have shaped the United States' identity through its history have often increased nativist activities, whose goal has been to stop or decrease migration. The previously settled inhabitants lead them. The latter perceive a risk to their established customs or fear competition in their job markets. The high fertility rates often heighten these fears among migrant minority groups and lower fertility rates among the more well-known groups. These historical measures contributed to the notion that the best way to arrive into the American culture was to assimilate; by this, it renounced the culture of origin and immediately became American. This model applied well to migrants arriving from Europe in the 1800s and into the twentieth century. Most of these migrants had similar ethnic characteristics and often Americanized their names, forming the American melting pot.

The United States is a culturally complex society, so rather than understanding acculturation as a uniform and linear phenomenon, its focus on the concept of segmented acculturation. Their differences are determined by factors intrinsic to the migrant and reasons intrinsic to the destination country's specific area to which the migrant has arrived. For example, a migrant from a rural area in Cambodia arriving in Oregon has a diverse acculturation knowledge of an Eastern European professional arriving in a North-Eastern American city to further his professional training. (Ukiru 2002)
Historically, federal legislation has played an essential role in the process of acculturation in the United States. President Lyndon Johnson, in 1965, signed the Hart-Celler Act, also recognised as the Migration and Nationality Act, which abolished racial discrimination in immigration rule. Thus, each independent nation had a yearly quota of 20,000 children, parents, and spouses who could enter legal immigrants. This legislation had a significant effect on specific migrant populaces. For example, the ethnic Chinese population in the United States almost doubled each decade after the Act was passed. However, Chinese people accounted for only one-tenth of 1% of the population in the 1960 census. As a result of their arrival and relocation to the United States, migrants usually undergo changeable degrees of acculturation stress in the person’s psychological health status. These adjustments may improve or worsen with the person’s later acculturation and adaptation to the United States. 
Until the mid-twentieth period, the United States mainly received European migrants, whose racial and cultural features permitted them to assimilate rapidly into the American social system. In the past 40 years, migration from Europe and Canada has declined dramatically, and non-European migration has increased faster. 

The number of non-native residents in the United States increased by 57% in the past era, compared with only a 9.3% development of the US native inhabitants. European-origin Americans will no longer be the mainstream by the year 2050; this will happen before 2030 between children younger than 18 years and is already true among 6-year-olds.

Most new immigrants to the United States describe themselves as non-white, and migrants from the Caribbean, Central and South America are the most culturally mixed, with less than 45% self-reporting as white. The United States faces a rapidly changing demographic landscape with an increasingly multiracial and multicultural population. These changes primarily result from three major factors: progressive ageing and low birth rate of its European-origin population; lower mean ages and increasing birth rates in non-European minority groups; and a significant increase in Latin America immigration, Asia, and Africa. These growing populations of children are diverse in their racial, ethnic, national origin, immigration, and socio-economic makeup. However, they are different from the older, European-origin, white, and higher socio-economic mainstream populations.

Conclusion
This chapter focuses on migration from the global point of view and also acculturation. There has been the globalisation of migration in the expansion of countries involved in sending and receiving. In some situation, the distances travelled. It was in the modern period that regional migration of the pre-modern period became more global. Much migration is marked by inequality. Migration has been from many powerful states to those subjected to their power or from powered states to richer ones. The former was about economic expansionism, while the latter is dominated by economic motivation.

The search by poor people for an improvement in the material conditions of life. There is inequality between and poor in who can migrate, how free or force their migration, and how welcome they are in the place of arrival. Recent migrations and what the world looks like now are shaped by history. Countries' characteristics are marked by the migration that has happened in and out of them over centuries. (Wendland 2011)
Recent migration is sometimes connected to historical migrations, for instance, through postcolonial links or family reunion. Meanwhile, the regionally limited nature of some migration and inequalities in and restrictions on it should remind us to maintain scepticism about the extent to which real globalisation has been discussed.

 Examine acculturation studies, focusing on how specific contexts and findings are neglected and critical to understanding. This chapter has proposed an extension and expansion of the acculturation construct while also raising several questions and serious issues that need to be addressed. Acculturation associations with significant health and psychosocial consequences, which signify some practical and practice worth of acculturation concept and research, also warrant closer study. I hope that the issues discussed can help open a line of research on an expanded idea of acculturation and its effects on important outcomes in the lives of migrants.

Chapter Two
Migration from Sierra Leone
Sierra Leone first became occupied by indigenous African peoples at least 2,500 years ago. The first known to inhabit Sierra Leone were the Limba's. The dense humid forest partially isolated the region from other West African cultures. It became a harbour for peoples escaping violence and jihads. Sierra Leone was named by Portuguese traveller Pedro de Sintra, who mapped the region in 1462. The Freetown bay provided an excellent natural harbour for ships to shelter and refill drinking water. It gained universal attention as coastal and trans-Atlantic trade ousted trans-Saharan occupation.

In the mid-16th century, the Mane people conquered, dominated nearly all indigenous seaside peoples, and militarised Sierra Leone. The Mane soon merged with the local inhabitants. The numerous chiefdoms and kingdoms remained in a recurrent struggle, with many hostages traded to European slave traders. The Atlantic slave trade impacted Sierra Leone, as this trade flourished in the 17th and 18th centuries. Later, it was a centre of anti-slavery efforts when the trade was abolished in 1807. British abolitionists had prepared a colony for Black Loyalists at Freetown, which turns out to be British West Africa. A naval squad was based there to intercept slave ships. The colony quickly raised as liberated Africans were free, joined by West Indian and African soldiers who had struggled for Britain in the Napoleonic Wars. The descendants of the black settlers were jointly called the Creoles. 
During the colonial period, the British and Creoles increased their control over the surrounding area, securing peace so that trade would not be interrupted, overpowering slave-trading and inter-chiefdom war. In 1895, Britain illustrated boundaries for Sierra Leone. They declared their colony, leading to armed confrontation and the Hut Tax War of 1898. After that, there was disagreement and reforms as the Creoles sought politically aware human rights, trade unions formed against colonist bosses, and peasants sought more impartiality from their captains. 
Sierra Leone has played a substantial part in current political African liberty and patriotism., A new constitution in the 1950s united the Crown Colony and Territory, which had previously been governed distinctly. On April 27, 1961, Sierra Leone gained independence from the United Kingdom and became a Commonwealth of Nations. Ethnic and linguistic divisions remain an impediment to national agreement, with the Temne, Mende, and Creoles as rival power alliances. Unevenly half of the years since independence have been manifest by oppressive governments or civil war.

Sierra Leone is a nation in West Africa, between Guinea in the North and Liberia. It stands at the coast of the North Atlantic Ocean. The population is estimated at 7,976,983 people at mid-year, according to UN data.

In terms of migration, Sierra Leone faced massive forced displacement due to its civil war. Additionally, the country has a lengthened history of labour emigration. Its lack of economic opportunities led people to go abroad to find better opportunities. As a destination country, Sierra Leone is susceptible to the instability of its neighbouring countries. She has historically hosted many Liberian refugees in particular (UNHCR, 2017b), as will be described in Figures 1 and 2, represent the origin countries of immigrants in Sierra Leone and the destination countries of Sierra Leonean emigrants. According to UN DESA (2015a), the top country of origin for immigrants to Sierra Leone is Guinea, which captures about 75% of its immigrant stock (see Figure 1). Guineans typically migrate to Sierra Leone for reasons of geographical proximity as well as instabilities in their country.

As shown in Figure 2, the top two destinations for Sierra Leonean migrants are non-African destinations: The United States and the United Kingdom. These countries are favourable destinations due to language proximities and Sierra Leoneans' existing communities in these countries due to long-existing diasporas (UN DESA, 2015). Figure 2 illustrates that neighbouring African countries, like Guinea, Senegal, Liberia and Mali, account for about a third of Sierra Leoneans abroad.

Figure 1: Origins of Immigrants in Sierra Leone   
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Figure 2: Destinations of Emigrants from Sierra Leone
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Forced Migration/ Displacement
Between 1991 and 2002, Sierra Leone faced massive displacement within and outside its borders due to civil war. Estimates from relief organizations show that up to two million people were displaced out of a total populace of seven million. Of this displaced population, 490,000 Sierra Leoneans sought asylum in Guinea and Liberia, whilst the rest tended to seek asylum in developed nations in North America and Europe (Ward, 2017). The living conditions for these migrants was challenging, suffering from lack of running water and electricity, malnutrition, and disease outbreaks such as malaria in Guinea (Department of Immigration and Citizenship, 2007).

In 2008, UNHCR determined that the country had reached a stable enough condition and that Sierra Leoneans' refugee status could end. This strengthened the return process of refugees abroad, as started by the UNHCR voluntary repatriation programmes. These programmes benefited an estimated 272,000 Sierra Leoneans between 2000 and 2004. The return programmes had three components: logistics and mass information for voluntary repatriation, multi-faceted assistance to camps, and sustainability of coordinated reintegration support (UNHCR, 2005). These refugees' return was coupled with a series of reintegration challenges since post-conflict reconstruction was still underway. In this manner, different projects were implemented, such as nearly 2,000 Community Empowerment Projects (CEPs) in agriculture, health, water, sanitation, and community services. (MGSOG 2017)
Returns have continued throughout the years, both through individual initiatives and through diaspora engagement networks. This prospect is encouraged by the government to be a part of the reconstruction of the country. Sierra Leoneans often travel back to their country to assess the situation before deciding to return to migration. By mid-2016, UNHCR data estimates that there were still 9,884 Sierra Leoneans abroad in situations of concern, of which 4,896 were refugees, 3,509 asylum-seekers, and 1,479 others. The latter group is found in Liberia in probable situations of statelessness (UNHCR, 2016). The primary destinations, specifically Angola, Liberia, Germany, the US, Netherlands, France, Italy, the UK, and others.

Regular/ Labour Migration
The Sierra Leone civil conflict from 1991 to 2002 had a widespread impact on the country's civil structure, destroying education facilities and hospitals and thus encouraging professionals and skilled workers to migrate. Post-conflict, the country still lacks economic development opportunities and is plagued by poor socio-economic conditions, unemployment, and low wages. These factors encourage labour emigration from the country, particularly to destinations such as the US and Europe (European Commission, 2007).
Throughout these years of emigration, Sierra Leone has developed a sizeable diaspora comprised of historical and recent migrants and their families. These emigrants are primarily located in Guinea, Liberia, Nigeria, UK, Germany, Netherlands, Canada and the United States. This diaspora group contains a significant number of highly skilled migrants. Fifty-three per cent of tertiary-educated Sierra Leoneans, physicians and nurses, in particular, live abroad. As a result, the country faces a significant brain drain (Bräuninger 2014) Apart from brain drain, an outcome of this migratory trend surrounds remittances sent to the country. Data from UNICEF (2013) demonstrates that the country receives $79 million in remittances from abroad each year, whereas only $21 million flow out annually (UNICEF, 2013).

Further considering Sierra Leoneans' diaspora engagement abroad, the World Bank (2016) commissioned a study discussing the main factors influencing diaspora investment and engagement. The main findings suggest that pride and frustration are prevalent in the nine mobilized diaspora community, including various human capital. Still, there remain substantial gaps in current diaspora engagement levels, which are made worse by numerous perceived obstacles to investment, such as difficulties obtaining energy, lack of telecommunications infrastructure, and a general lack of infrastructure (World Bank, 2016).

Irregular Migration
 Irregular migration is common in Sierra Leone, hardened by border patrol's difficulty. The country can only control one-fifth of all its crossing points on its south-eastern border. On the other hand, Guinea secures only 37 points on its more than 1,400 km-long border with Liberia and Sierra Leone (European Commission, 2007).
Human Smuggling
As well-defined by United Nations Office on Drugs and Crime UNODC (, 2017), migrant Smuggling is "a crime involving the procurement for financial or another material benefit of illegal entry of a person into a state of which the person is not a national or a resident." Smuggling differs from human trafficking in three main ways: consent, exploitation, and transnationality. More specifically, this means that migrants engage with their smugglers consensually; Smuggling also occurs transnationally and ends upon arrival at the destination. However, victims of trafficking are typically trafficked against their will or coerced to consent and endure ongoing exploitation. Moreover, trafficking can occur both internally and internationally across borders (UNODC, 2017).
Human Smuggling has been identified in Sierra Leone for economic reasons, mainly due to legal travel costs. By 2007, the main smuggling routes were through land routes around the Sahara Desert and the sea. The Sahara route has a series of people specialized in providing food, accommodation, false documents, and transport smuggling. On the other hand, the maritime route relies on wrecked fishing and commercial ships, easily bought in West African ports. The lack of regulated maritime routes in Sierra Leone and neighbouring Guinea facilities the existence and use of ghost vessels (European Commission, 2007).

Trafficking in Human Beings
Human trafficking is common in Sierra Leone, and men, women, and children are subjected to forced labour and sex trafficking. Sierra Leone is ranked Tier 2 by the US Department of State's (2017) 10 Trafficking in Persons Report. Although the state exhibits efforts in fighting trafficking, it does not meet the minimum standards. In particular, the country was active in investigating cases of trafficking, enabling victims of trafficking (VoTs) abroad to return home, and referred other VoTs to support services. However, the country has not convicted a trafficker in more than six years.
Moreover, investigations into cases of trafficking and timely support for victims have decreased in recent years. In this regard, the country's government relies on NGOs to provide assistance and support to VoTs. (Adedeji 2019)
In Sierra Leone, VoTs often come from rural areas and are recruited to urban and mining centres. VoTs are subjected to sexual exploitation and forced labour in domestic service, artisanal diamond and granite mining, petty trading, ceramics production, rock breaking, street crime, and begging in these centres. Other activities are sex trafficking and exploitation in the fishing and agriculture sectors (US Department of State, 2017). In recruiting children for purposes of trafficking, traffickers convince parents that they will be taken for education purposes, though they are then later trafficked. Boys and girls are used as "cultural dancers" in The Gambia. As for the recruitment of adults, victims often migrate voluntarily to West Africa, the Middle East, and Europe and are then subjected to forced labour and forced prostitution. (UNICEF 2013)
Migrant's Vulnerabilities, Protection Issues and Relevant National Policies
Migrant vulnerabilities are tied to the large scale forced displacement the country saw due to its civil war. After the war ended, young people returned to border communities with few skills’ development and employment opportunities. Moreover, weak border management leads to trade possibilities in illicit drugs, human trafficking, and criminal insecurity. Therefore, Sierra Leone's border communities are left insecure and susceptible to crime (Conciliation Resources, n.d.). In this regard, children are especially vulnerable in Sierra Lone to child labour practices, often tied to further human trafficking. Save the Children estimates that by 2017, 37 per cent of children aged 5 to 14 in Sierra Leone face child labour. (Of and Leone n.d.)
Another main vulnerability faced by people in Sierra Leone is health hazards around epidemics such as Ebola. In 2015, the WHO had great efforts to reduce Ebola-related mortality through prompt identification and effective management of cases (WHO, 2015). The Ebola threat has been neutralized and is no longer a current threat, as WHO declared the end of active transmission in March 2016 (WHO, 2016b). Still, this crisis demonstrates how ill-prepared the country is to deal with such epidemic outbreaks, demonstrating the main vulnerability of migrants in the country. (Flahaux and De Haas 2016a)
Sierra Leone lacks a comprehensive migration policy. There are several recent initiatives in migration and development and the risks of trafficking. However, existing legislation on immigration is obsolete and lacks enforcement. 

In the past few years, a labour migration policy has been drafted and sustained several reviews, hoping to strengthen the legal framework and enhance stakeholder capacity to promote orderly regular migration (Milton, 2016). The document addresses issues such as the treatment of migrants and their contribution to national development. This project comes in line with the EU funds through the Valetta Summit in 2015, which hopes to address migration challenges between Europe and Africa (Sesay, 2016).

Stakeholders on migration governance are the Ministry of Internal Affairs, the Ministry of Labour and Social Security, the Ministry of Foreign Affairs, the Presidency, the Ministry of Social Welfare, Gender, and Children's Affairs, Finance and Economic Development. Under the Presidency stands the Office of Diaspora Affairs which attempts to strengthen diaspora engagement, especially in the UK and the United States. Through migration legislation, there are three leading inter-ministerial institutions in the country: The Work Permit Committee, the Inter-Ministerial Committee on Human Trafficking, the National Task-Force on Human Trafficking (ICPMD & IOM, 2015).

Sierra Leone has understandings with Cuba, China, and India, allowing labour market access without a work permit in bilateral agreements. Readmission agreements have been drafted with the United Kingdom and the Netherlands. It holds several agreements with private companies in the Middle East. For multilateral agreements, Sierra Leone has strong ties to ECOWAS providing special treatment to its migrants, such as reduced work permit fees. Moreover, it is a part of the Multipartite Agreement for the Local Integration of Liberian and Sierra Leonean Refugees in Nigeria in 2007 (ICPMD & IOM, 2015). Sierra Leone is also a party to several international conventions and instruments that govern migration in the country. These are the 1949 ILO Migration for Employment Convention, the 1951 Refugee Convention, the 1967 Refugee Protocol, the 1975 ILO Migrant Workers Convention, the 1989 Convention on the Rights of the Child, the 1990 UN Migrant Workers Convention, the 2000 Human Trafficking Protocol, and the 2000 Migrant Smuggling Protocol (UNICEF, 2013).
Characteristics of Migration from Sierra Leone to The United States and Germany
The first people from Sierra Leone who emigrated to the United States were migrants transferred to this country around the 17th and 19th centuries. The first migrants from Sierra Leone arrived in the United States are some of the Gullah ancestries, or (in Georgia) Geechee, which was sent from Africa or since the Caribbean, notably Barbados, in the 18th century, to work in the rice whose area of cultivation was the southeast coast of the modern United States. Indeed, many traffickers bought migrants from the West African coasts because of their outstanding rice work.  The Sierra Leonean migrants belonged to the Mendes, Temnes, Vai, Loko, Fula, Sherbro and Limba people. Many of them were Muslims (as is the case of the Fulbes). Migrants from Sierra Leone made up 24% of the migrants arriving in the area. (Köttig and Rosenthal 2013)
Furthermore, between 1776 and 1785, several Gullah of Sierra Leone origins flew from the United States during the American Revolution. It migrated to Nova Scotia, Canada, after the abolition of slavery in this country. Afterwards, in 1787 the British helped 400 freed migrants from the United States, Nova Scotia, and Great Britain return to Sierra Leone, where Sierra Leonean former migrants founded the colony Freetown in 1792. 

In 1841, a group of illegally obtained migrants, mostly Mende people, and Temne people and other tribes, raised against the merchants taking them to North America. It seized the ship, Amistad heading to Havana. The Amistad reached the American coasts, and the U.S. Supreme Court freed them from slavery. Most of those migrants returned to Africa. Only some of them continued in the United States, obtaining American citizenship. Slavery was abolished after 1865, after the American Civil War.

The United Nations Commission on Refugees estimated over 15 million refugees and asylees worldwide by the end of 2008. To better understand displaced populations and the difficulties they face, it is vital to highlight the distinctions between refugees, asylum seekers, and immigrants. Host countries have granted immigrants legal permanent residence, and refugees are individuals who cross-national boundaries search for safety because of fear of persecution. Asylum status is available to those who: 1) meet the government definition of refugee, 2) are already in the United States, and 3) are seeking admission at a port of entry (U.S. Department of Homeland Security, 2011). 

Asylum seekers apply for protection before their host country has granted their asylum application. Chaos and displacement resulting from war-related traumatic events pose significant challenges for displaced people who are already susceptible to a host of adverse social outcomes. Previous research has even stated that displaced people's traumatic experiences are often compounded by the long and arduous, complicated process of seeking asylum in a host country. ((IOM) 2017)
By the end of the Sierra Leonean conflict in 2002, UNCHR reported that more than 130,000 Sierra Leoneans remained refugees or asylum seekers (UNCHR, 2011). These included some 70,000 in Guinea, 40,000 in Liberia, 5,000 each in Ghana and Gambia and nearly 10,000 in the United States (UNCHR, 2011).

The United States is noted explicitly as one of the largest resettlements societies for those displaced by violent conflict (U.S. Committee for Refugees, 2003). Since 1975 more than two million refugees have settled in the United States, representing more resettled refugees than all other countries combined (UNHCR, 2011). 

The United States also expends massive funding to support refugee resettlement, specifically an estimated $500 million from federal, state and local government, alongside non-governmental agencies (UNHCR, 2011). While most refugees have come to the U.S. from Eastern Europe, a substantial growing population is from Asia and Africa (UNHCR, 2009).

The number of Sierra Leoneans who migrated to the United States grew throughout the '80s due to the Sierra Leonean population's poverty and political difficulties. Many of them were students, even though they also worked to help their families or sent them money and encouraged them to migrate. Even though some Sierra Leoneans who completed their studies returned to Sierra Leone, other Sierra Leoneans decided to stay in the US and attain legal residency. (West and Project n.d.)
The 1990 Census showed that 4,627 American citizens and residents linked their origins with Sierra Leone. Between 1990 and 1996, many Sierra Leoneans migrated to the USA, mostly fleeing the civil war. Many of them arrived in the country with visitor or study visas. During this period, 7,150 Sierra Leoneans with a legal status migrated to the United States. After 1996, many Sierra Leoneans legally emigrated to the US. They had refugee standing and relatives in the US. By 1999, around 2,500 Sierra Leoneans had emigrated to the US annually, according to the United Nations High Commission for Refugees. The recent migrants tend to have lower education than earlier migrants, who have University degrees. (Flahaux and De Haas 2016b)
Presently, 80% of African American descendants of migrants have some ancestors from Bunce Island in Sierra Leonne. Most Sierra Leonean migrants reside in the Baltimore- Washington, D.C., metropolitan area, Alexandria, Fairfax, Arlington, Falls Church, Woodbridge in Virginia, Cheverly, Silver Spring, and Bethesda in Maryland. There are communities in the Boston and Los Angeles metropolitan areas.

Most Sierra Leoneans are Muslims and of inborn cultures, but there are also some Catholics. Most Sierra Leonean Americans speak English, either as a first or second language, due Sierra Leone belonged to the UK. However, they also speak the varied native languages of Sierra Leone. Even though many Sierra Leoneans residents in the USA work in two or three jobs to reach enough salary to help their families, many others have university degrees. Many immigrants arrived in the United States having student visas or other universities qualifications, either from British universities or from the University of Sierra Leone Fourah Bay College in Freetown. Sierra Leonean Americans have also been assisted by many former Peace Corps volunteers who worked in Sierra Leone. The Sierra Leonese of the USA habitually establishes friendship (and even marry) with people outside their clan, mainly with other African immigrants. 

Germany is the following most populated destination country globally. With an estimate by UN 2017, 12,165,083 people residing in Germany are migrants or their offspring, or about 14.8% of the German populace. The majority of migrants in Germany are from Eastern Europe, Southern Europe and the Middle East. The German government has been intense to encourage migration over the past 50 years to address its low birth rate. On January 1 2005, a new Migration law came into effect. This new law's political background was that Germany was acknowledged as a destination for immigrants for the first time. The observed changes to Migration procedures were relatively minor. New Migration categories, such as "highly skilled professional" and "scientist", were introduced to attract valuable professionals to the German labour market. The development within the German Migration law shows that migration of skilled employees and academics has eased. At the same time, the employment market remains closed for unqualified employees. (States et al. 2017)
April 2012, European Blue Card legislation was employed in Germany, allowing highly-skilled non-EU citizens more comfortable opportunities to work and live in Germany, subject to specific necessities. According to the federal information office in 2016, over one out of five Germans has partial roots outside of the country. March 2020, Germany endorsed new rules under the 2019 Skilled Migration Act (de: Fachkräfteeinwanderungsgesetz). The new rules expand German work visas' availability to qualified, skilled migrants from non-EU countries. As the Institute of Employment Research [IAB], by 2060, Germany will have an annual Migration requirement of at least 260,000.

Migration Regulations in Germany For Non-Eu Citizens
Migration to Germany as a non-EU-citizen is limited to skilled or highly educated workers and immediate family members.

Self-employment requires either an opening investment of EUR 250,000 and creating a minimum of five jobs. 

Skilled Migration Act 2019
New regulations were enacted in 2020 in reply to the 2019 Skilled Migration Act. To be eligible for a visa under the new rules, applicants must gain official recognition of their professional qualification from a certification authority recognized by the German government. Further, the applicant must meet language skill requirements and obtain a declaration from their prospective employer. 

International Student Visa
According to a Federal Office for Migration and Refugees (BAMF) study, around 54 per cent of international students in Germany decide to stay after graduation.

Recent talks at the Federal Agency for Migration and Refugees (Bundesamt für Migration und Flüchtlinge; BAMF) addressed the increasing difference between international students' numbers taking Germany to acquire advanced schooling and those who, after graduating, put their gained education into practice in a different country.

It seems that international students would give Germany top grades for its universities' standard but the worst grades for foreign graduates' possibilities to find a job here afterwards.
In a survey by Bundesamt für Migration und Flüchtlinge, BAMF international students in Germany, in 2005, approximately 236,000 foreigners were in Germany with a part to reside during the study period. By September 2013, 70 per cent of international students (about 165,000 people) were no longer eligible to hold this unique residence title due to completing a study program.
Approximately 165,000 former students, around 73,100, were no more staying in Deutschland. They are lost explicitly to the economy of German. However, most of the remaining 92,700 are in the country, staying with a different residence title. This equals a rather good quota of 56 per cent of foreign graduates settling down in Germany after studying here.

Nevertheless, the German economy needs many more of them, and this number is just a snapshot. It does not say anything about how long those remaining ones are allowed to stay in their jobs. Six per cent of them currently hold a residence permit to search for a commensurate job position. 

Moreover, this is one of the decisive hurdles for foreign graduates when deciding where to head after their studies. These highly skilled non-EU foreigners need a residence permit to stay in Germany, which they can get if they find a job. Nevertheless, according to the law, the job should be in the field of their studies and bring in a certain amount of income.

According to Maimouna Ouattara, a Federal Association of Foreign Students (Bundesverband ausländischer Studierender), the income precondition stops graduates of social and cultural sciences from getting a residency.

One change in the policies that the association welcomes concern the period granted to the graduates to seek out a job. Instead of twelve months, the job-seekers now have eighteen months to find the right place. However, searching for a job can be difficult for both foreign and German graduates. When foreign graduates do not succeed within this period, they lose their privileged opportunity in the German job marketplace.

According to Ouattara, one possible way to curtail the search for the dream job could be to stay connected with possible employers through internship and casual jobs while studying. Nevertheless, foreigners generally have a more challenging time convincing the human resources department of their skills and value for a company.

The events organized by the universities' events inform international students of career prospects as early as possible. Since these offers vary bluntly between different universities, she commends that the students considering staying in Germany after graduating should become active in looking for all opportunities to secure a job.

Since the German government has also recognized the lack of skilled workers, various sites by state-run institutions have sprung up like mushrooms and formed a muddle of information rather than a wide-ranging data network.

Irrespective of the German Academic Exchange Service (Deutscher Akademischer Austauschdienst) at the different colleges and the Federal Association of International Students, the International Placement Service (Zentrale Auslands und Fachvermittlung) of the Federal Employment Agency is an additional first contact to get relevant details about rules and procedures for foreigners who want to make Germany their resident place and enrich this country with their professional skills.

Asylum Seekers and Refugees
German asylum regulation is based on the 1993 amendment of article 16a of the Basic Law and the 1951 Convention and 1967 Protocol concerning the Status of Refugees. In connection with the Convention relating to refugees' status, Germany grants refugee status to persons facing trial because of their race, religion, nationality or belonging to a particular group. Since 2005, recognized refugees enjoy the same rights as people who were granted asylum. The allocation of refugees among the federal states is calculated using the "Königsteiner Schlüssel", which is recalculated annually. 

Cash-For-Visas for Africans Propose by Migration Experts in Germany
African migrants should be offered temporary work documents in return for a cash deposit, a German panel of experts has said. They say the measure would reduce illegal migration and inspire migrants to homecoming. Germany should permit migrants from Africa to pay a money deposit to gain temporary work visas, a board of migrations experts anticipated in a report. They argue that this measure would decrease prohibited movement to the EU.

In its recent annual report, the Expert Council of German Foundations on Integration and Migration (SVR) proposed that such a strategy would allow Africa migrants to work for the time being in Germany, where they could save money and advance skills and contacts, while also incentivizing them to return home when their visas expire. All those who leave Germany on time would receive their deposit back. "Such a visa would allow the controlled Migration of employees without recognized credentials," said SVR expert Panu Poutvaara. "At the same time, it would be a tool for collaborating with governments in African." In the report, the group of nine specialists argued the scheme would benefit African countries because, once migrants are home, they could use their savings and new contacts to start companies, enter the workforce or invest in agriculture. (Boswell 2002)s
The experts called for Germany and other EU nations to look for another approach to collaborate with African nations on migration, saying Germany should use its role as president of the European Union's Council at the end of 2020 to finish. The German government should also be absolute that the nation's recent regulation concerning the migration of skilled labour is also applied to migrants from African nations, Bendel said. "The politics of migration cannot be only base on border regulation," Bendel said. The SVR is a non-partisan, interdisciplinary advice-giving council of experts who research and provide policy advice on migration and integration issues in Germany. The council publishes its latest discoveries in a yearly report.

Although the number of Sub Sahara Africa migrants living in Germany has increased even more since the past decade, researchers continue to struggle to access or engage this migrant group in social dialogues and interventions.

The migratory flow of migrants from Sub Sahara Africa to Germany is a growing global migratory movement. However, the poor welfare state in many Sub-Sahara Africa nations, fast population growth resulting in comparatively high working-age residents and unemployment, persistent economic decline, poverty, environmental worsening, bribery, civil wars, and political uncertainty, has further increased the movement of migrants from this region (IOM, 2013). Having increase since 2009 and increased by 79% between 2015 (269,616) and 2016 (339,287), the number of migrants from Sub-Sahara Africa in Germany continue to rise, even more, accounting for a small but rising share (4%) of the 8.9 million Germany's migrant population (Statistisches Bundesamt (Destatis), 2017).

The difficulties for access have further intensified; highlighted by a large number of undocumented Sub-Sahara Africa migrants', minimal knowledge of the population characteristics and distribution, and how they fit in into their new and changed physical, political and social environment (Patel, Kaseke, & Midgley, 2012). These holes in knowledge further emphasize the need for research to reach generalizable decisions that support all-inclusive, effective and efficient policies and interventions that facilitate community inclusion and reducing social and inequalities. (Wimmer 2008)
Sub-Sahara Africa migrants' distinguishing features are values, beliefs, and migration experiences across various migrant groups. Drawing from the previous findings, three of the distinguishing characteristics of Sub-Sahara Africa migrants' migration experiences in Germany, that is, acculturation patterns and barriers (IOM, 2013); undergo continuous and cultural segregation (Schapendonk, 2012), and method and formation of social networks (Deng, 1997) were recognized.

Settlement Patterns and Barriers For Sub-Sahara African Migrants
While present-day boundaries of Sub Sahara Africa nations remain a legacy of colonialism (Cohn, 2013), the effect of separating otherwise proximate political or cultural groups or imposing traditional foes to live side by side have formed a region, underprivileged and diverse in categories and practice of its physical, financial, political, historical, cultural and social and welfare resources. While there is no empirical evidence on Sub-Sahara Africa migrants acculturation method in Germany, it is, though, observed that after arriving in Germany - with a typically nonexchangeable training or criterion; insufficient or no familiarity of the German language; mostly-different background and understanding of social resources and structure, − many Sub-Sahara Africa migrants are confronted with a new and unique trial settling down in their new political, social, cultural and economic environment (IOM, 2013) as indigenous welfare practices are overlooked.

The target of systematic and racial discrimination recent images of Sub-Sahara Africa migrants arriving fatigued in unseaworthy boats or concealed in fully packed cargo trucks have further reinforced a negative public perception of Sub-Sahara Africa migrants as 'desperate invaders' or 'poor victims of the raging crisis' midst German native and in fact, other migrant groups (Schapendonk, 2012). This insight of Sub-Sahara Africa migrants often teams up with racial outbreaks, labour mistreatment, and segregation in their jobs if structural barriers do not prevent them from.(Aksakal, M., Schmidt-Verkerk 2014)
With around 3000 distinct ethnic groups and over 2000 languages, Sub Sahara Africa is home to the most heritably and culturally various people on Earth. As a result of the absence of universal primary means of integrating this group from over various cultural background, many Sub Sahara Africa migrants fall back to their traditional society formation system were family, ancestry, clan, tribe, and ultimately a league of groups with ethnic, cultural, and standard linguistic features, form basic units of social, economic, and political organizations and inter-communal relations (Deng, 1997). Unlike other migrant groups, Sub Sahara Africa strong ethnic alliance usually produces smaller groups in the form of friendship, network or formal links that are often closed and attract little or no attention from the outside. These three distinguishing features of Sub Sahara Africa Migrants in Germany attached with the very diverse cultural, linguistical, social and economic upbringing and other migratory experience have led to the establishment of more minor and isolated migrant groups isolated from the rest of Germanys native and migrant public and hard to reach for anyone known to be an outsider. (Schimany 2005)
The history of African migration is connected to the transatlantic slave trade period, often known as the "great migration." Out of the estimated 250 million migrants globally, only 14% (36 million) are Africans, with 26% precisely European. Even though North Africans are Africa's migration giant to Europe, the recent trend shows that the migration of West African nations to Europe is also increasing. African migration is propelled majorly by economic problems, individual desires, and political instabilities. Irregular migration to Europe reached its topmost in 2015, with about 1.8 million migrants crossing the Mediterranean Sea.

Nevertheless, this number has meaningly declined to fewer than 200,000 due to stricter border laws by the EU. The report demonstrates that 50% of missing/dead migrants documented on the Mediterranean Sea are of African origin. Irregular migrants are regular men in their late 20's with little education. Globalization plays an essential role in modern migration movements by being a major driving force. Although African migration may constitute substantial problems to Europe, there is sufficient evidence that the host countries continue to be the top gainers through migrants' economic contributions. (Gesley 2017)
Though 84% of migration within West African is internal, migrants originating from the region also target Europe as a final destination (African Union, 2017a). Recent data show that Nigerians, Sierra Leoneans, Senegalese, and Ghanaians constitute the highest number of migrants from West Africa to Europe. In particular, 45% of Senegalese migration is in the direction of Europe. In comparison, migration to other African counties and continents range between 6 and 28%. Usually, 72% of migrants from sub-Saharan countries are hosted in four European countries, namely Portugal, Italy, Germany, France and the United Kingdom.

Italy, Germany and Spain are the central destination countries for Nigerian and Sierra Leonean migrants. In contrast, migrants from Senegal regularly move to France (African Union, 2017b). Predominantly, the drivers of migration in West Africa are economic hardship and unemployment. Other drivers include political instabilities, armed conflict, generalized violence, and human rights (African Union, 2017b). Due to incessant conflicts in Mali and Nigeria, the West African sub-region harbours many migrants and internally displaced persons (IDPs). According to UNHCR (2018) data, Nigeria and Mali's total populace is around 2.7 million and 232,282, correspondingly. These involuntary displacements have influenced the number of asylum applications in neighbouring nations and the EU. For instance, from September 2017 to December 2018, 29,625 new asylum requests to the EU from citizens of Nigeria, from Sierra Leone, from Guinea, from Ivory Coast, from Mali, from Cameroon, and Senegal (Eurostat, 2019). Data demonstrate that migrants from West African countries constitute 61% of all asylum requests in Italy. It is known that migration from West Africa to Europe is frequently irregular (African Union, 2017b).

Migrant travel through regular and irregular methods. Regular migration consists of meeting the requirements for entry into the countries of destination. This requires obtaining visa, residence, study or work permits. On the other hand, irregular migration consists of moving to another country through unofficial means. It is defiant to the migration regulations of origin, transit, and destination countries, often involving smugglers and traffickers. Following stricter regulations concerning African migration in the mid-1990s, the EU had witnessed irregular entry into its borders. The difficulty of EU laws on migration has necessitated Africans to source for informal, irregular, and underground European methods. Other reasons drawn in irregular migration are lack of proper travel documents and financial resources for regular migration.

Many African migrants are famous for illegal migration into Europe by engaging in risky journeys across the Maghreb borders. In addition to travelling through the sea by boat, many migrants gain access to Europe by hiding in ferries and vehicles, using tourist visas or fake documents. As border police intensify patrols along the dangerous paths, migrants discover and change to more complex routes to realize their dreams of entering the European continent. Border controls may pose fundamental challenges to migrants. However, African migrants are determined to reach European soil at any cost, given the enormous physical and financial resources used on the journey. However, irregular migration to Europe through the sea has declined recently, with less than 200,000 crossings in 2018 compared to more than 1.8 million documented in 2015 (Frontex, 2019). This new trend is attributed to stringent laws which require the return of illegal migrants to transit origins before they land on European coasts (BBC, 2019; Gros, 2018).

Since the end of the twentieth period, nearly 60,000 migrants have perished worldwide on migration paths. In 2017 alone, approximately 6280 missing/dead migrants were documented. More than 50% happened along the Mediterranean, with most victims from sub-Saharan Africa (Migration Data Portal, 2018). Although African migrants who gain (unauthorized) access to Europe via the sea have been the attention of media and the public, migration authorities have suggested that visa over-stayers or those whose documents have expired constitute a higher percentage of illegal migrants in the EU (Orrenius & Zavodny, 2016). Nonetheless, this pattern may change, considering the increase in asylum applicants’ arrival into the EU through land and sea boundaries (Orrenius & Zavodny, 2016).

Information on numbers of irregular migrants in the EU are inaccurate, unreliable and usually of a guesstimate given its clandestine nature and outside state control. The world's irregular migrants' population was estimated at around 50 million in 2009 (IOM, 2018). More recent data covering 2008 and 2017 estimate 7.4 million illegal third-country nationals (European Commission, JRC, 2018). Precisely, the United Kingdom is estimated to have the highest number of irregular migrants with 417,000– 863,000, Italy 279,000–461,000, Germany 180,000–520,000, and Spain 354,000 (IOM, 2018). According to IOM (2017) information, Eritreans top the list of African irregular migrant’s sea crossing on the way to Italy between 2009 and 2017 with 108,991 immigrants, tracked by Nigeria 93,881, Tunisia 37,854, Gambia 37,919, Somalia 36,323, Mali 34,872, Senegal 27,871 and Ivory Coast 26,901. 

Usually, the percentage of African migrants is almost equivalent to males (52.9) and females (47.1), with an average age of 30.9 (UNDESA, 2017). Migrants from Africa are also more educated and have more socio-economic power than non-migrants from the region. Nevertheless, the characteristics of irregular migrants tend to be mixed, comprising primarily of fully-grown men and approximately 11–14% of children and women (Frontex, 2015) with not as much education. This trend is shifting, as there are increasing numbers of women and children among asylum seekers. More recently, 18% of women were documented in illegal border journey (Frontex, 2019). In 2015, Sweden documented up to 43% of children asylum seekers, out of which 50% were unaccompanied minors. European Commission (2018a), Germany has the maximum number of unattended minors between 2008 and 2017, 82,400, Sweden 61,300 and Italy 26,435. Characteristically, irregular migrants have lower education levels and tend to engage in informal low-skilled employment in the country of origin. Given that African migrants have diverse motivations for crossing European borders by sea, it may be difficult to differentiate whether they are politically driven (e.g., armed conflict and persecution) or economic migrants (e.g., poverty and unemployment), even though most of them are expected to claim asylum.

In a sample of 1031 migrants (typically irregular) who arrived in Italy by sea via Libya, 83% were males, with only 17% females and an average age of 27 (IOM, 2016). Around 66% were single, while 30% were married. Two-thirds of the example were of West African origin and with Nigerians topping the list. The most were asylum seekers, 61%, while 25% had no permissible standing. Ivory Coast 36% had the maximum number of females, Nigeria 26% and Eritrea 22%. Most of the migrants lack proper education, with only 3% having completed university. Men were more educated than women, with approximately 90% of women yet to complete junior secondary education. Twenty-five per cent of migrants were employed in skilled manual works, including metal and construction workers, tailors and mechanics. Another 21% were trained in unskilled manual labour like waiters, cleaners, untrained construction workers and drivers. Equally, almost the same percentage was employed in the agricultural sector. (international students in Germany: prospects for staying on after graduation – the African courier. Reporting Africa and its diaspora! no date)
Conclusion
In other West African countries, labour migration is an essential means of support strategy in Sierra Leone. The migration of Sierra Leoneans abroad can be seen in three different waves. The first wave, which happened before independence in 1961, entailed the international migration of a small number of Sierra Leoneans searching for better education and training opportunities. The early migrants ended up forming part of the Diaspora constituents that struggled for independence. After independence, the Second wave occurred where young Sierra Leoneans migrated to Russia, United Kingdom, China, and Libya to acquire education to come back and fill up positions in the newly independent nation's government. The third wave, which constitutes approximately 30% of the educated nationals, migrated for security and economic opportunities due to falling living standards and the civil war. (Kohnert 2007)
To date, the number of Sierra Leoneans living abroad is projected to be one (1) million and is continuously on the rise. Although Sierra Leone is mostly a migrant source country, it also hosts many foreigners, who constitute about 1.81 per cent of the country's population, 97 per cent of whom are of West African origin. The Sierra Leonean migrants possess massive human and capital resources that contribute to National Development. On the other hand, immigrants in Sierra Leone also contribute to the socio-economic development of the country. Despite the contributions of both Sierra Leonean migrants and labour migrants, there are still many restrictions which have inhibited the effective utilization of migrants" financial and human resource for the socio-economic development of Sierra Leone. These constraints include a lack of statutory provision for establishing institutional frameworks for addressing labour migration and weak legislative and regulatory frameworks for governing labour migration. Given the significant contributions of labour migration and the challenges associated with its governance, the Sierra Leonean Ministry of Labour and Social Security recognized the need to formulate a national labour migration policy to articulate and guide labour migrants' management in other countries and labour immigrants from Sierra Leone. Ministry of Labour and Social Security spearheads the Sierra Leonean Labour Migration Policy to ensure that Migrant Workers play a vibrant role in developing the country. While some countries' labour migration policies focus on emigrants, the Sierra Leonean policy focuses on labour and labour immigrants (i.e. Sierra Leoneans living in other countries) and labour immigrants. (Glorius 2018)
Like many other African countries, trafficking in persons (TIP) and migrant Smuggling (SOM) are prevalent in Sierra Leone. Indeed, Sierra Leone has been recognized as a country of origin, transit, and destination of human trafficking for sexual exploitation and forced labour. There is also growing concerned over child trafficking and child labour in the country. Child labour is work executed by a person below the age of 18, depriving him/her of fundamental rights, interferes in the child's education, is abusive, hazardous, exploitative and harmful to the health, safety, morals and total development of the child.

In other to deal with trafficking in persons and child labour, Sierra Leone ratified in 2014 quite a lot of international protocols, including the United Nations Convention against Transnational Organized Crime and its supplementing Protocols; namely, the Protocol to Prevent, Suppress and Punish Trafficking in Persons; and Protocol in contrast to the Smuggling of Migrants by Land, Sea and Air. The Sierra Leonean Labour law also made provisions against child labour/trafficking. Sierra Leone also enacted the Anti- Human Trafficking Act, 2005. Other valuable provisions on trafficking are founded in the Childs Right Act, 2007 and the Sexual Offences Act of 2012.

Migrant Smuggling is also another form of irregular migration that is pervasive in Sierra Leone. In contrast with trafficking in persons, smuggled persons voluntarily request assistance from smugglers to enter illegally into another country where they have no residence right. In reality, there is a fragile line between trafficking in persons and the Smuggling of migrants as smugglers sometimes present opportunities to individuals willing to be smuggled and end up exploiting them. This means that some trafficking cases often start as just a Smuggling contract. However, the contrary is often the case in both transit and destination countries. Several young persons from Sierra Leone have been smuggled through the Sahara Desert to Europe. Most of these smuggled migrants often find themselves in situations of extreme vulnerability. This National Labour Migration Policy seeks to support the elimination of trafficking in persons and the Smuggling of migrants through public awareness creation and enhancing law enforcement agencies' capacity.

Brain drain is an acute problem in Sierra Leone. The civil war led to massive departures of educated nationals. In the post-conflict era, the country's poor state "s infrastructure, the lack of economic development opportunities, low wages, and the working environment further served as a push factor for highly skilled individuals to migrate. According to the IOM Labour Migration Assessment report for Sierra Leone, 52.5% of tertiary-educated nationals were residing abroad. The high level of emigration of skilled labour has posed significant challenges for the country's national development, particularly in the health sector. 

Empirical evidence suggests that the country's massive emigration has harmed the health system in Sierra Leone and Sierra Leoneans' wellbeing. OECD data shows that an estimated 58.4 per cent of doctors and 56.3 per cent of nurses trained in Sierra Leone are now working abroad, illustrating the high rate of skill flight from this sector. However, this trend has slowed during the last decade, introducing restrictive immigration policies in countries of destination. Similarly, the education sector reports high rates of emigration among its highly trained teachers and professors. Evidence from other countries shows that brain drain can gradually be transformed into brain gain if the state adopts appropriate mechanisms that encourage highly skilled migrants to temporarily or permanently return. 

Furthermore, although Diaspora members possess the necessary skills, experience and networks to contribute to the development and establishment of essential public services, most of them are unwilling to return to Sierra Leone for several reasons permanently. The local environment and weak administrative agencies and infrastructure hamper migrants" attempt to transfer to the country the skills, expertise and resources they have acquired abroad. Indeed, attracting members of the Diaspora is proving particularly difficult because of unfavourable working conditions, especially inadequate technologies and low salary levels, in addition to potentially tense relations with domestic workers. (Idemudia and Boehnke 2020a)
In a nutshell, while the state will adopt strategies to entice highly skilled migrants to return home and contribute to development, it will also establish transparent and fair recruitment procedures as well as employment practices that apply to Diaspora members and local workers alike, in order to strengthen the capacities while curbing resentment among domestic workers. While there is a need for Diaspora members to return on a permanent and long-term basis to take up critical jobs in specific sectors, consideration will also be given to appointing them to short-term or temporary positions to accomplish specific missions within tight deadlines. Short-term missions may appeal to people who wish to support the country but are unwilling to return home permanently. Also, integration, which is often complicated for returning migrants, and even more so in fragile and post-conflict countries like Sierra Leone, is often much more manageable in temporary return cases. Besides, when return migration is not an option, other solutions contributing to knowledge networks will be explored.

Chapter Three
Individual Practise of Migrants from Sierra Leone in The United States and Germany
The purpose of the individual interviews (N-20) was to explore the migration experiences of Sierra Leonean educational migrants utilising the two following research questions:

3) How does Sierra Leoneans describe their acculturation to the United States and Germany after probable exposure to conflict in Sierra Leone?

2) What factors have aided or hindered their acculturation to life in the United States and      Germany?

After examining the interview outcomes, emergent themes fell across the following six (6) domains: 1) impact of the war; 2) reasons for migration; 3) acculturation; 4) social impact; 5) strength and resilience, and 6) researcher recommendations. All themes were organised temporally from premigration to subsequent acculturation in the United States and Germany. Themes 1, 2, 4 specifically address the first research question. Themes 3, 5 specifically address the second research question. In contrast, theme 6 presents additional findings that serve to aid researchers working with vulnerable populations. The subsequent sections will provide detailed descriptions of the themes and categories that emerged from the interview data.

Impact of The War
The following four categories emerged to describe the impact of the war in Sierra Leone: a) descriptions of war; b) direct impact of war; 3) indirect impact of war; and 4) post-war Sierra Leone. 

When participants were asked about the war in Sierra Leone, they described the war in Sierra Leone as a terrible and horrible experience that was terrifying, very difficult, and devastating. For example (n-5), a 25-year-old and n-1 39 years old participants stated:

Describing Sierra Leone at that time-- Sierra Leone was like……… Sierra Leone was like a farm area. [silence] Sierra Leone was blood-stained ground. Meaning the land was filled with lifeless bodies. Like I just said, we have seen one of the most devastating acts in the whole wide world in Africa or the whole wide world to this day.

N-1, a 39-year-old participant, echoed those sentiments describing dire conditions. 

I was there when the war started, and it ended in 2002. That moment was very, very, very, very, very difficult, very, very pathetic, nowhere to go. 

While another participant, n-4, a 33-year-old, described the rebel soldiers. 

I do not know, like when you talk about rebels. I would imagine these monsters, and I will not imagine people. I will imagine these monsters.

Nearly all participants (N-18) were directly impacted by the war in Sierra Leone, evidenced by witnessing acts of violence (e.g., seeing limbs cut, people killed, raped), having their sense of security threatened, experiencing a lack of resources (e.g., food and water), losing family members and loved ones and fleeing for safety.

N-11, age 34, n-12 age25, and n-14, age 26, all describe their experiences below.

N-11: It is excruciating. At that time, I do not want to see killing people in front of my face. Seeing many people - more than 1,000 people. Because every day, you see a dead person in the streets. You call out to pee because it is a mosque you can see outside, and everybody is lying down, lying down, lying down. 

N-12: Then we had to evacuate from where we lived to somewhere else. And that was…. things were hard at that time because we went to stay with some of our relatives…and they do not have much space…enough room for us to spare…that was hard. 

N- 14: It was very terrible. You can hear gunshots everywhere. I saw somebody got killed in front of my eye.

N-18, a 35 years old participant, even spent some time as a refugee in another African country where she faced other challenges: 

N-18: I went to Guinea and travelled to other countries, and experienced life as a refugee in those countries. Then I returned in 1997, and right after Christmas, the rebels attacked again. Moreover, I told myself I am not going to Guinea; it was a very unfriendly country. It is a very unfriendly country.

While n-1 and his family had to find refuge in the rural forests of the provinces: 

N-1: I spent at least-- I know my family three (3) months in the bush...but one thing in the bush when that three (3) months we commit ourselves to prayers, we were eating bush meat, bush meat, … no rice.

While the war directly impacted most participants, n-12 and n-4 who were directly impacted described how the war initially impacted them indirectly because they were not living in the rural provinces of Sierra Leone at the beginning of the war. Two participants (n-12 and n-4) describe how the war impacted them initially.

N-12: The people in the Provinces and the unemployed people…and then the ones…that were…that…. the ones that had many kids with low salary…. things were hard for them. 

N-4: During the war. Well, the war started in 1991, and I was only 11 years then. Moreover, it started in the provinces. So, I want to give you a little background because when it started in the provinces, it is like - for me, Freetown was normal. It was like nothing happening

Only one participant, 25 years old n-20, described Sierra Leone's war primarily impacting other people because her family was well off. She did not indicate that she directly witnessed violent acts but seems to have indirectly impacted the war.

N-20: I could imagine it was tough. Many things changed. It was not the same Sierra Leone, was not--the peace was not there, so you know, just living in fear, not knowing how tomorrow will be and-- but my family, they were well off. They had, you know, businesses and money. So, I am sure their businesses suffered a lot because of what was going on. However, today I know that they are doing okay. They manage. They managed to survive it okay. I do not think they were affected too much by the war.

While participants provided various descriptions during the war, five participants mentioned factors relevant to post-war Sierra Leone. Four participants, two from each country, described instances of overcrowding in the capital city of Freetown, a hectic climate, lack of housing, and how many individuals are still in need?

N-11: They have many people there like they live there like the war is affecting them. They have no place to sleep, so they need help. 

N-8: When the war finished, I was there. Imagine you see people running, and you see this oh lord-- It was not easy. It was not. Furthermore, everything begins to go back because they burn schools, burn, you know? That is the wrong thing... Yeah. It was not easy to live in Sierra Leone after the war.

N-12: Oh yes, because many people travel to Freetown, they do not want to return. They do not want to go back... like for some of us, when we come here, we do not want to go back. We want to visit and then come back... many people. It will be like some people do not even have a place to stay. They decide to stay around the… beach.

Two (2) participants (n-1 and n-5) mentioned how Sierra Leone experienced some sense of relief.

N-1: And up ‘til now 75% of all, some of the villages, people will not return there again because they have no houses again, no more houses, no schools, there are no schools, children yea, for nearly out of the 11, eh ten (10) years of civil war, no school, nobody was going to school. Yea, everybody rushed down to the capital city of Freetown. There, there was a little bit of salvation. 

N-5: And I want to acknowledge all like the people who stand to bring this 11- year bloody war to an end. Sierra Leone is now a different land. I think we are experiencing good life, and good things are coming on. Yeah.

Reasons for Migration
When participants were asked about their motives for migrating to the United States and Germany, five categories emerged, a) education, b) chasing the American Dream and Western opportunities, c) initially came to visit, d) came for family, and e) seeking safety. Out of the twenties (20) participants in the study, thirteen (13) participants stated they came to the United States and Germany to further their educations. Three participants (n-5, age 25, n-13, age 26, and n-1, age 39) describe their educational pursuits below.

N-5: Yeah, so to answer your question directly, my purpose of coming to the United States is education. 

N-13: It was family and just better education. I believe that my dad wanted his children to have the best education. He felt like this was the place for us to have that experience and further our education. 

N-1: To educate, transform my life because I want to be somebody here in the U.S., and I want to be somebody back in Freetown, Sierra Leone.

Additionally, n-2, n-7, n- 17, n – 4 and n - 3 stated that they migrated to the United States to chase the American Dream and Germany to explore Germany Opportunities. Three (3) participants (n-15, age 23, n-16, age 25 and n-1, age 39) describe their experiences below.

N-15: Like the reason why I came here for me mainly, I am in the line of chasing down the German opportunities, you know. 

N-16: Like my friend said earlier. I came here basically because of the opportunities. 

N-1: As I told you at the initial stage of this interview, yes, I prayed for this. I know that I will not get back home, the promised land I will come to get it. Yes. Moreover, the United States is the promised land.

While many participants relocated to the United States for education and/or to pursue the American Dream, six participants stated that they relocated for family, to join family members and/or spouses in the U.S. One participant even mentioned her reasoning for relocation was twofold: joining her spouse in the U.S. and providing family support back in Sierra Leone. 

The same applies to the German case, as most migrants migrated for educational purposes and looking out for greener pasture. Some also to reunite with family.

N-12: Because when I was back home, I was the one taking care of my family…not one of my parents…my family. So, when I came here, I said to myself, “How am I going to support my family?”

Out of the participants that relocated to the United States for family, n-4 mentioned that while her husband accounted for her staying in the United States, she initially came to the U.S. on a visit before embarking on her medical studies.

N-4: I came for a visit. I was in-- I was just accepted to a medical school back home. Before I embarked on the seven-year it was-- our education system, as you know, is slightly different. It would be seven whole years, and then before the other steps, it is not like here four-four. Thus, my mom was like, "Okay, take a break, travel a little, and then you start." I just lost my dad, so, for the first time coming here, I stop and think, "Is this really what I want to do? Is that a path that I want for myself, or is that a path that was already laid out for me?" Everybody says, "Oh, you are going to be a doctor." So, for the first time, I sat down and thought about what I want to do. 

She also remarked how her decision to stay in the United States reflected her autonomy in deciding her life path.

N-4: Yes, because I thought about what I wanted for the first time I was saying. I want to do what I want. I do not know if it was the right thing. At least I did it my way

Interestingly enough, out of all participants, only a participant mentioned relocating to the United States to seek safety from Sierra Leone's war. In Germany, half of the participants associate their movement with safety. N-20 described how her family fled Sierra Leone to find refuge in Germany at the beginning of the war.

N-20: Right, when we came, was the start of the war. I think the Civil War was getting ready to break out or had already broken out. So, for safety reasons is why we came here and also hope for a better future.

Acculturation
As participants described various reasons for deciding to relocate to the United States and Germany, when they described the process of adapting to both countries' culture, two categories emerged: a) logistics and acculturative difficulties. Each category revealed subcategories, which are further explained below. 

As participants described the logistics and difficulties of relocating to the United States and Germany, they mentioned a) whom they arrived with. A large majority of participants, sixteen (16), stated they came to the United States and Germany. Only four arriving with a family member, ranging from a mother, child, and/or spouse. Participants also described logistical difficulties they faced b) upon arrival. Such difficulties ranged from getting used to the environment, weather, language and transportation, to securing housing and a job. N- 17, n- 2, n- 19, n- 3 and n- 6 describe these logistical difficulties below.

N-17: When I first came…everything was strange. I did not know where to start, where to go…. how am I going to make it? That was one of the challenges.

N-2: Oh, yes. Shelter. That is one major problem Sierra Leoneans always encounter when they come to the States. Imagine coming to the United States. You have been Visa’s, come to the United States, maybe for study or whatever purpose, and then have none of your family in the United States. I mean, it is difficult, it is difficulties. You want to come to the United States in order for you to get western civilisation like education or find yourself a better job so that you can sponsor your family back home. However, you do not have someone that will receive you, that will shelter you, like homing you for the moment, right. That is a significant thing. That is an important problem.

N-19: Yeah, when you come to Germany, the language is a significant challenge. Yeah, because when you talk to them, they would be like, "I do not understand you."

N-3: Yes. I came here in the winter. The place was icy, and I have never experienced such kind of cold before. So it is like I was always inside wearing so many clothes [chuckles]. 

N-6: Challenging experience that I got---especially like now. Now the experience presently, I am out of, I lost my job since December last year. So I am going through all these difficulties.

N- 7 and n- 8 mentioned experiencing marital status changes after arrival, either for economic reasons or reasons associated with another settled Sierra Leoneans in the United States and Germany.

N-7: Yeah, we stayed for a few uh then we moved, we came to [current location], but he decided to leave me. Yea, simply because of inequality in income…to be honest… 

N-8: No, although when I came here, I come to my husband, we end up break up at the end of the day. Moreover, I think that like when Africans come from-- here when their home is good. But when they come here, your own Sierra Leoneans will go and destroy your marriage and destroy your relationship. That is what is the thing here.

Furthermore, while participants mentioned logistical difficulties, all participants described acculturative challenges that fell along with four subcategories: a) cultural differences, b) humiliation and differential behaviour, c) marginalisation, and d) contention between African and African/Black Americans.

Nearly all participants mentioned that they experienced cultural differences characterised by differences in interacting with others, adjusting to the food, difficulties mixing aspects of African culture and American or German culture and feeling at home in the United States/ Germany. Four participants (N-5, N-11, N-2 and N-14) described their experiences below.

N-5: I am talking of the interacting, the way of speak like African, Sierra Leoneans to be specific, we respect elders, way of dressing, the way of approaching issues, is quite different with Americans. For instance, in Sierra Leoneans, when you are 33 talking to an elder, you cannot look directly into their eyes. Not like you are shy, but it is a sign of respect. 

N-11: I do not eat certain foods - I do not eat them because they give me a reaction, so it is challenging. I do not eat a burger. They do not eat cheese, so they all like adjusting to that. Cheese is everywhere here. 

N-2: I still feel like there are many things that I do not connect with, many people from here, you know? It is not that I do not try - I do. Nevertheless, I do understand that our cultures are different, you know? Even the way that I speak at work, for instance. Like, they do not understand why I act the way I do or why I say. I do not feel like I can be comfortable or be myself around them because they do not understand. 

N-14: Whenever I want to go out, you see-- they are inviting us for a party, the way they dress, with ours it is quite different. We always have our jeans on. But for them -these guys - they are very formal. Our way of life is effortless. Even if you are without any money, you can live. However, in this place, if you do not have any money, then you are stranded.

While participants remarked on cultural differences, n- 4, n- 5, n- 1, and n- 18 described humiliation and differential behaviour experiences based on their cultural background. Such experiences were characterised by facing negative stereotypes of Africans and working harder to dismantle such views, feeling personally devalued due to menial jobs, and having foreign educational degrees that lack equivalency to degrees obtained in the U.S. A or Germany. 

N-4: Many people look at you like you come from Africa, and you know nothing. "Oh, you come from Africa. Can you do that? Oh, you speak English, oh."…Comments and stuff, yea, and the thing are - even at work, I always say it - we usually go to these seminars, women and whatever. I am part of the WN, the women network, and talk about how women are disadvantaged.
Moreover, I always say, "Well, I have three things going against me. One, I am a woman. Two, I am Black. Three, I have an accent." So, the challenge you face is that you have to know your stuff. And when you speak, you have to, as best as possible, show them that you know. 

N-5: I mean like I will be housing his home. When I mean housing, like taking care of all domestic works, launder his cloth. It is good to take care of the house and all that, but I was - I do not know how to put it - I was disvalued. I was disvalued. 

N-1: I am a permanent resident and a second-class citizen. 

N-18: Right off, you realise that there was not much consideration for your African bachelor's. I came with a bachelor's degree, and I kept sensing the pressure to start a degree all over again rather than move forward with what I have.

Additionally, n- 16, n- 8, n- 14, n- 4, and n- 7 mentioned that they were not actively involved in the Sierra Leonean community and had no desire. While one would be inclined to describe their experiences as aspects of marginalisation, they did not provide enough information to support the notion that they distanced themselves entirely from the Sierra Leonean community or other individuals within their new host culture in the United States and Germany. However, one participant recalled that she mostly felt isolated and experienced a sense of marginalisation. It is important to note that N-10 was the only participant who fled the war in Sierra Leone at a very young age and spent most of his life in the United States. She describes her feelings below.

Right. Nevertheless, then, the funny thing is I always considered myself-- like in my statement for undergrad, they said, "Describe yourself." I always felt like an awkward African—like my American parents, who would describe me as an awkward African. And then to my African parents, they would describe me as I felt like I am not African enough. So, it is like I am in this weird space where I am not African enough. I am not American enough. So, where do I fit in?

N-10 also recalled that struggling to find her place was especially difficult. 

Trying to find my identity… I struggled a lot. So that is where my genuine interest in acculturation comes in. I have been bullied. I have felt isolated. I can identify with people with similar identity struggles and want to feel included and want to belong.

Some participants expressed no desire to be active in the Sierra Leonean community, and others struggled to find their place. A few participants mentioned instances where there was a sense of contention with African Americans and Locals in the Germany case. N- 8, n- 18, n- 1, and n- 9 described this sense of contention who mentioned that African Americans did not embrace them. However, they were more likely to be accepted by others from other racial and ethnic backgrounds. Whilst Germany's situation, Blacks from other Black nations accepted each other readily than Caucasians accepted them.

N-8: I notice that the Black, the Americans, the Black Americans are the problem ones, not the White, the Black. 

N-18: Caucasians will hardly accept Africans faster compare to how Blacks will accept each other. I also attended hair school, and I always had that discussion with many of them. The Caucasians find it hard to accept Africans, period. 

N-1: So, all the, my supervisors were African Americans and the way that I was expecting to be embraced, because we coming from there, now we never felt it. Yea, we were treated in such a way that it was not good. Yea, the way they treat us, sometimes I do not feel they want to embrace us to a certain extent.

N-9: It is just sometimes. What I have noticed is this conflict between Black Americans and Africans. When I came, I expected the Black Americans to be very welcoming, very arm opening to receive me. I did not get that as much. Before that, I got that from the Hispanic or other races. I just felt like it is like- I do not know, maybe it needs to be looked into, but it is tension between Africans and Black Americans.

Moreover, I felt that. When going to middle school, I was mocked. Like, "Oh, African booty scratcher." Do you know the saying that goes like that? Moreover, you would get that from the Black American and the Hispanics or the White or the Filipinos. Trust me, and I have different friends. I have Filipinos. I have Chinese. I have African. I have an American. I try to be diverse with my friends and everything. However, I feel like it is tension. Like they are not very welcoming towards us African, especially us Africans. They see us like we are some types of trash. We are beneath them.

Social Impact
Just as all participants were impacted by the war in Sierra Leone either indirectly or directly, participants were impacted socially due to the war and migrating and adjusting to life in the United States and Germany. Three categories emerged to describe the social impact of exposure to war and/or migration: a) longing for “Sweet Salone”, b) dismantled American Dream/Germany hopes, and c) war scars. Each category is further described below.

A majority of participants revealed a sense of longing for “Sweet Salone” when they were asked the question, “How have you felt since leaving Sierra Leone?” Upon relocating to the United States or Germany, n- 2, n-5, n- 3, n-15, n- 20, n- 7, n- 12, and n- 19 mentioned that they had experienced homesickness and feelings sadness since leaving Sierra Leone. N- 6 and n- 11 describe regret as if things would have been better if they had remained in Sierra Leone. Four participants (n-13, n-1, n-14, and n-16) describe their feelings below.

N-13: Sometimes, I get homesick. Sometimes there are days where I want to pack up my stuff and go. There are days where I am like, "I have a reason why I am here. Let me accomplish it and then go back." 

N-1: Sometimes when I sit down, I call my friends back in Sierra Leone, we joke, we laugh, I feel it…Yes, sadness because I want to be among them. We sit down, joke, talk, what we used to eat, eat it freely [laughter], and drink our local wine, yea. Yea, our local wine yea, then we do what we want to do [laughter]. 

N-14: I am happy to be in Germany, but I am sad that things are not what I expected.

N-16: I felt tough; it was tough for me because I cannot imagine what I am doing now back in my country. Like my friend just told you, I am not sure. He graduated from Fourah Bay College. I was working for a huge company over there, but I decided to come over here. So now, what I am doing is entirely different from what I have been doing over there. No matter what the condition is, I think it should have been better to be over there.

N-4 also revealed this sense of longing as she describes a sense of missing out.

N-4: Well, I know that we left family behind, so I felt I have missed out on that aspect, getting to know my family back home. Also, just the culture. Even though we brought the culture here, I did not experience all the beaches, and I did not experience school back home.

While most participants generally revealed down feelings about leaving Sierra Leone,

only one participant, n-12, revealed a sense of relief.

N-12: Not-uh… I felt relieved...Yes. The reason why I said I felt relieved is that I was having a family problem.

Just as most participants shared various feelings about leaving Sierra Leone, n- 18, n-5, n-13, n- 1, and n- 20 expressed the desire to return to Sierra Leone or apply for dual citizenship in Sierra Leone and the United States/ Germany. 

N-18: I think that every Sierra Leonean who desire to go back permanently is to die in their country. 

N-5: Yes. It has always been my desire to go back home since I came into the United States. So, once I achieve my dreams with the help of God, yeah, Sierra Leone, here I come. 

N-13: I wish I could go today [laughter]. 

N-1: Yes, I will be a child of two worlds [laughter] an American-- because our constitution back in Sierra Leone you can be a dual citizen.

N-20: I thought about dual citizenship. Going back to start a business starts some centre because my focus is special education, so I would like to work with children, not necessarily children, but adults with special needs. Fight for rights and advocate. I do not necessarily know too much about that topic back home, but I know that this advocacy is always a need. I would want to go back there and see what the needs are and then fit in where I get in, I guess.

Meanwhile, only two (2) participants revealed that they would like to return to Sierra Leone only to visit.

N-4: I want back to visit much more. When I am old, my husband is from Ghana, so that it will be between Ghana and Sierra Leone.

N-12: Visit.

While many participants migrated to the United States/ Germany to further their education and search for greener pasture, participants described experiences that reveal a dismantled American dream/ Germany hopes. Such experiences are characterised by the initial expectations of life in the United States and Germany, how goals change, and some of the challenging realities of relocating to the United States/ Germany. N- 18, n- 16, n-15, n-5, and n- 1 describe these sentiments below. 

N-18: And back home, we call here the land of milk and honey. Until you come here, you realise, yeah, it has got a little bit of milk and honey, but it does not have that much [laughter]. 

N-16: Yeah, when I came initially, I would stay with my family. I would never think I would be in Germany for two months without having a job based on Germany's perception. So, to stay here two months without a job, I was baffled. ---Imagine for you to stay six months without a job. With a very high perception of what you are going to see. For you to come over here, then you will see the reality. We are disappointed. 

N-15: Once you are back there, you think that coming over here, everything will be fine. And once you come here, you start knowing the realities of being in Germany. So--yeah. In the first place, people in Sierra Leone's perception: now once you come to Germany, you got a good job, a place to live and all those things. And it is different somehow because when you come here, sometimes you can get jobs that you never think you got to do, and you just have to do them because you have to pay the bills and survive.

N-5: Oh, yeah. Oh, yeah. Somewhere along the way because-- there is a saying - a proverb - which says, “Man proposes, God, dispose”. Right. You will propose that in the future, this is what I want to accomplish. When I come to the United States, this and this is what I want, and this is what I want to achieve. However, just as I said, eventually, things get changed... It is tough. You can realise that, I mean as you go in, you get yourself involved in trouble. And then once you mess up yourself here, that information has been entered in any of their computer systems. 

N-1: In October, I got my first job at [name of company] nursing home in [undisclosed location] as a dishwasher. This was the first difficult job I have ever done in my life because back home, I was a teacher. I taught in high school, and I taught chemistry, geography for 13 years. So, coming into another land, in another environment, changed everything, everything changes.

Moreover, as participants faced specific challenges upon relocating to the United States/ Germany and a great deal of them longed for life back in Sierra Leone, one would be remiss, not to mention experiences that reflect residual war scars. Such experiences emerged for some participants when they were asked to describe the war in Sierra Leone. While some participants generally explained the setting and individuals around them, n- 4 highlighted social remnants of exposure to war, such as painful memories, nightmares, panic flashbacks, and ambivalence about talking about such experiences. N-4 described her experience with a rebel soldier at a security checkpoint when she refused to be searched by a male soldier. 

N-4: I remembered one day when they were in power. They were in power for a little bit. Moreover, because they were not sure of the people, they think they were trying to help the government come back; you have many checkpoints around. We went by some checkpoints. It was me, my sister, my sister's then-boyfriend, now husband. They want to check us. There was no female person there because usually, all these checkpoints will have a male person check on females. “You cannot” --And mind you, I was a 16-year-old girl, I cannot imagine what I was thinking. But, "You cannot check me if you do not have a woman to check me. It is impossible." 

Moreover, the guy was like, "Yes, I am. I do not know what you are talking about." “You are going to kill me first”, and he did cock his gun. I am like, "Go ahead and kill me. You are not going to touch me”. And my brother-in-law stood in front of the gun and said, "No, please do not talk to them. It is like you are going to kill her, but please bring somebody, anybody."

She mentioned that the rebel soldier allowed her sister to search her at the security checkpoint. However, when news of the event reached her father at home, she was chastised for risking her life by refusing the rebel soldier’s orders.

N-4: So, they asked my sister to check me and then... When I came home, my dad almost killed me. He was like, "I will kill you first. Do you want to die now!” [laughter] “I will kill you first". But he has always told me that "You need to lose the battle so you can win the war. He who leaves the fight and runs, lives to fight another day."--- I thought it was the most cowardice thing; he would put me down because I was not afraid of them. I think being naïve or -- and that was scary. They would kill, cock the gun without thinking, and that is it. You are done. And he keeps telling me, "Shut up! Shut up! You do not argue. How are you going to argue with a rebel, really?”. And now I look at myself, I am like, “really, really, seriously?” So that was something I did not know until I grew older, and I am like, "Well, that was dumb. That was dumb." [laughter and got tearful]

Strength & Resilience
While many participants faced difficulties during their time in Sierra Leone at the time of the war and through adjusting to the United States and Germany, it is vital to highlight the various factors that have aided their acculturation. The following two categories emerged to describe factors of strength and resilience: a) during exposure to the war and b) during Acculturation to the United States and Germany.

As participants described the war in Sierra Leone, participants mentioned factors that aided their strength and resilience during war exposure. Factors such as having family, resources, faith, and a sense of gratitude for being spared from significant harm seemed to help participants endure difficult times during the war in Sierra Leone. For example, as n-4 and n-11 recounted the atrocities committed during the war, they both reflected on how grateful they were to be spared from a heinous act such as rape. 

N-4: It was an experience. It was a tough one and people being, people being raped, and they would rape you, it is-- Thank God I was not raped, because one of the things I always say: “Before you do that, you better kill me first.” 

N-11: Some people rape them. I thank God because I was small. Even with small kids, they rape them too. So that is the only good part for me. They do not rape me, and they do not beat me. But have some people rape, so that is painful. Imagine they rape you at that time, and you get pregnant.

Additionally, as n-1 previously described the three months his family spent in eastern Sierra Leone's rural forests, he also expressed how he was spared from significant harm from wild animals as his family used their faith to endure.

N-1: But one thing in the bush when that three (3) months we commit ourselves to prayers, we were eating bush meat, bush meat, no rice. Sometimes we sleep on-- we only drink water, you sleep, sleep in the bush with snakes and dangerous animals, but nothing got wrong with us. Yea, we sow a snake, see dangerous snakes, and only see them passing, but they never come near us.

Furthermore, another participant, n-12, mentioned how she was fortunate during the war due to resources such as food and money. 

N-12: When we were living in the…at the house…. cause I worked for the UN; I was getting food. So, food was not a problem, not a problem, and money was not my problem.

As one participant, n-5, previously mentioned that he did not like talking about what happened in the war, he also stated that it is vital to do so because reflecting on where you came from can keep you going. n-4 shared similar sentiments as she recounted how the war was life-changing and valued the importance of life. Both of their accounts are listed below. 

N-5: It is so sad; it is so sad that you can even reflect your mind to that. But sometimes it is good to reflect your memory to history because it keeps you going. Knowing where you are going, where you are coming from, keeps you going. 

N-4: It taught me for life that life is fragile, and all of --you know, many things do not matter. Relationships are better off than anything else. That is one thing, for me, experiencing all. Living in the war was a good thing for me because - it is terrible, of course - but I walked away knowing the importance of life.

While participants evidenced strength and resilience during the war, they also revealed such factors during Acculturation in the United States and Germany. This category was further divided into five categories, which highlight a) activities that helped with homesickness and acculturation, b) the ability to “adopt and adapt”, c) a sense of community and support, c) submission and commitment to dreams, and d) tangible gains upon relocating to the United States and Germany.

Participants were asked, “what kinds of things were beneficial?” to their acculturation in the United States and Germany. Participants revealed various activities that helped with homesickness and acculturation. For instance, six (6) participants stated that “calling home” or loved ones back in Sierra Leone was helpful, and six (6) participants also stated that seeking advice from family members and loved ones also aided acculturation. A few participants also mentioned other activities such as interacting with others, talking with friends, watching TV and going to school, and engaging in solitary activities such as writing.

Even as many participants confronted countless hardships during their acculturation to the United States/ Germany, participants described the ability to “adopt and adapt” to their new environment. The ability to adopt and adapt encapsulates how participants have adopted new ways of thinking and have adapted to American/Germany culture evidenced by feeling at home in the U.S/ Germany., having a mixture of African and American friends, finding ways to balance Sierra Leonean and American/ Germany culture, and in some cases not experiencing difficulties because of their ethnic background. For instance, one participant, n-1, profoundly spoke about the importance of adopting and adapting to one’s environment and how one feels at home in the United States. 

N-1: Feeling at home, yes because one, I was praying for this, I felt at home because I met new friends, met different people, my church community, my school community, my community... Man is a political animal you should adopt and adapt in every environment, yea. And everywhere and anywhere is your home. It depends on you how you will adopt and adapt; you see. 

N-19 echoed those sentiments when she spoke about how it was challenging to leave Sierra Leone, but she adjusted.

N-19: I feel bad when I am coming when I leave Sierra Leone to come here. I feel bad, but as I came, I adjust. 

Another participant, n-4, also expressed her ability to adjust to life in the United States by finding ways to balance African and American culture as she raises her children. 

N-4: There are many things here that are great that I try to incorporate into my life, and I think that will make me a better person. And I am trying to do it for my kids as well. For example, like I was saying before, there is just warmth in the African culture. I feel the love that I feel is missing here, and as best as possible, I try to keep it. I try to be concerned, and I try to look up like I said as best as possible because with all the craziness going on, you get so busy - you go off with your madness, you miss things. But as best as possible, I try to keep that. There are many things in the American culture that are beautiful that I think needs to be incorporated into somebody's life. Like growing up as a child, my parents did, to some extent, allowed me to speak up and speak my mind because I have many fights with my dad. But in the general African culture, where kids are not allowed to speak back, kids cannot speak up or speak their mind, and I guess we could. So, we tried to incorporate that and said, "Okay, yes, you are allowed to speak up."

While participants were able to successfully adjust to life in the United States and Germany respectively due to their ability to “adopt and adapt”, it is also important to mention that three (3) participants (n-5, n-15, n-14) seemed to be in the midst of “adopting and adapting” to life in the United States and Germany. This is evidenced by their budding interest in other communities, getting comfortable in school, and stating that the United States and Germany might feel like a second home in the future.

N-15: Well, kind of like it is challenging in a way, but I think I have made a little bit of progress here because right now I am doing my Masters and getting help from the-- getting the student's aid to help me go on with my Masters. 

N-14: I like to interact with the Spanish community because I want to speak Spanish. 

N-5: Oh yeah, okay. Let me say this since I do not know what the future may hold, so for now, I think I do not feel at home in America. The United States, to be specific, is going to be my second home. Yeah, maybe that will be in the future, but I do not know for now... I wish I am involved in the Sierra Leone community. But for now, no. To put it straight, I am not yet well known in this community, but I believe in the future.

Though many participants have adjusted to life in the United States and Germany, and a few are still adjusting, participants revealed another factor that aided their acculturation, a sense of community and support—maintaining solid cultural ties to Sierra Leone and seeking support from family members, Sierra Leoneans and/or African communities in the United States/Germany evidence this sense of community and support. For instance, one mentioned that the United States feels like home to her due to her robust construction to the Sierra Leonean community. 

N-18: Now, yes. Because of my interaction with the community, the Sierra Leonean community here is just like back home, other than the necessities of life that are easy-- you can efficiently utilise the necessities of life here and medical benefits and things like that. But otherwise, when it comes to community, for me, it is just like back home.

Another participant, n-16 in Germany, also mentioned how living with his friends and former college roommates from back in Sierra Leone has also been helpful, alongside using the Internet to reach home and update Sierra Leone. It is important to note that n-16 roommates are n-14, and n-15 were also participants in the current study. Even as all three young men previously mentioned that they were not actively involved in the greater Sierra Leonean community, their connection appears to offer a sense of community and support amongst each other.

N-16: Like I am living with my friends, and most of these guys we have been living back home even since we are in college, they are one of my most favourable friends. Moreover, secondly, thanks to YouTube, at least you can update Sierra Leone daily. That is so, and at least you could use social media to call back home and talk to your family and friends, so that keeps me going.

Additionally, a different participant stated that perhaps migrating to the United States provides the push for linking with other Sierra Leoneans in the United States for support.

N-5: Oh yes, I have met all type of people, but actually-- so to speak, Africans do not love themself. We Africans do not love ourselves when we are in Africa, right. However, I do not know the reason for that. I do not know the reason, but at the same time, once we are out of our continent, things get changed. Things get different, yes. That is something that I have studied long ago. Even in Sierra Leone, when I am in Sierra Leone right, Sierra Leone is known for loving strangers. We do not love ourselves, but we do love strangers. So, as a whole, Africa does not love ourselves, but whenever we get out from our continent, we get united. We can define ourselves.

As a sense of community and support from other Sierra Leoneans has aided acculturation for most participants, submission and commitment to dreams have also aided acculturation into life in the United States and Germany. For six (6) participants, this subcategory was characterised by having a drive to succeed, a strong faith, a sense of purpose and being committed to one's goals despite difficulties. Two (2) participants, n-5 and n-1, describe their thoughts below. N-5 specifically stated that submission and commitment are two factors that have greatly aided their acculturation in the United States thus far.

N-5: Oh yes. Are two things to the name: submission and commitment? Submission to-- I mean, there are particular challenges that you will be facing in life. However, once you have your purpose, you have your dream you want to achieve. You will care less than the challenges you face because you have a dream that you want to achieve in the end. So, you need to submit yourself for the time being because, in the future, I think things will get better. So, submission is one thing that's helped me immensely and commitment. Once you commit to what you are doing - giving your time, your knowledge, I mean, accept the challenge.

N-1 also echoed such sentiments and attributed his ability to overcome challenges to his faith. 

N-1: So that is why I took up this challenge, and I have committed hands from God Almighty. That is why I encourage you that God has done for me a miracle a--so miraculous, very, very miraculous this is my life. So, because one, each time I want to move, He is with me. I commit everything into his hands. I will do nothing, nothing I will do in this country without him. Moreover, it would be best to not do anything without him because you cannot see a way without him. You see, without him, you cannot succeed in life.

Lastly, while participants named various factors that have aided their acculturation, ranging from specific activities like calling family members for support to having a strong sense of faith and commitment to succeed, it is essential to note that every participant mentioned tangible gains migrating to the United States and Germany. All participants twenty (20) mentioned that they had gained something during their time in the United States and Germany despite the challenges. Many recall that they have gained so many opportunities; education, family, meeting different people and learning new things, and a sense of freedom and stability, including helping other family members living back in Sierra Leone. One participant, n-5, and n-15, nicely summarises what many have gained upon migrating to the United States. 

N-5: And being here itself is a massive opportunity because millions of people are trying to come to America and never did, so being here itself is an ample opportunity for me.

N15: Coming to Germany has always been an opportunity long waiting for, and it has transformed my life significantly.

Researcher Recommendations
Conclusively, while the themes above, categories, and associated subcategories served to address this study's two primary research questions, this last theme describes various factors that help researchers and other professionals working with vulnerable populations, specifically Sierra Leoneans. Completing the interview, participants were asked the question, “If you had the chance to dialogue with a set of people who would like to help other migrants from Sierra Leone, what would you like them to know?” Participant responses fell along with two categories: a) “go to the ground” and b) genuine investment. 

Participants advising to “go to the ground” described the importance of understanding the people of Sierra Leone and their specific needs by going to the source. One participant, n-5, mentioned the power of going to the source in the midst of talking about the war in Sierra Leone. The following statement was provided after he stated that he did not like talking about the war. However, he understood the importance of doing so. 

N-5: No, I think there is a saying, never let your strangers write about your history, I think. Yeah. Never let a stranger write your history. I think you need the right source; you need your research to make things look better somehow. And then I think I am the right person to give you this answer.

“Go to the ground” was further divided into three subcategories, as participants mentioned that people who aim to help Sierra Leoneans must be aware of a) the needs of Sierra Leoneans, b) post-war cultural politics, and c) the war in Sierra Leone. 

As most participants from both countries stated that individuals aiming to help Sierra Leoneans must be aware of Sierra Leoneans' needs, they identified specific needs pertinent to Sierra Leonean migrants living abroad and individuals still living in Sierra Leone. For instance, participants stated that healthcare and education are still much needed in Sierra Leone. For instance, n-4 mentioned that “going to the ground” is a vital step to take in order to address the actual needs of Sierra Leoneans. 

N-4: Go to the ground. Someday I wish to help, go back, and help. However, many organisations should go through--- I understand that people go through third parties. Most of the time, it does not get to the person who needs it. So, if you want to help, go to the ground and get to understand the people. Get to understand their needs; because sometimes I get so frustrated, people talk to you and say, "Oh, I send soap." A bunch of soap? No, we do not know what they need, and you are sending soap. Yeah, they can make their local soap and their cleaner to clean. So go to the ground, study the people, mingle with the people, then you can know what they need, and you can help them. Then you can make a difference. That is what I would say.

As participants stated that individuals aiming to help Sierra Leoneans must be aware of Sierra Leoneans' needs, they identified specific needs pertinent to Sierra Leonean migrants living in the U.S. and Germany as individuals still living in Sierra Leone. For instance, participants stated that healthcare and education are still greatly needed in Sierra Leone.

N-18: I would like them to know that good healthcare is very much needed. I have heard horror stories about people being given antibiotics. They have fake drugs - and they do not do anything to you. Maybe the drugs being supplied back there are from countries - not naming any names - that put dust in a capsule. How could you do that? Just being able to get access to genuine drugs for you to be cured is a good thing. 

N-12: They can help them …like…education-wise…try to improve education in Sierra Leone. I think that is the main thing affecting Sierra Leoneans.

Meanwhile, participants mentioned that people wanting to help Sierra Leonean migrants living in the United States or Germany should focus on factors that can help build their career and gain success in these countries.

N-1: I would like them to know how this migrant could succeed in the country and live successfully in this country. Successfully, yea, so you see, because we, the migrant, face a lot, especially employment. Our employment status is so shaky. 

N-12: For people who are here, if they can…. I will tell the group of people, if they can help migrants that are here, to help them build up their career, help them to do something that will help them in the future and that way if they decide to go back home, they will try to help others, the less privileged people.

Furthermore, n- 3, n- 13, n- 7, and n- 17 also stated that individuals aiming to help Sierra Leoneans should be aware of post-war cultural politics in Sierra Leone. Such politics are characterised by class differences, unequal distribution of power and resources between the capital city of Freetown and the rural provinces, and Sierra Leoneans' differential behaviour returning to Sierra Leone. For instance, n-3 remarked how Sierra Leoneans living in the U.S. could no longer influence Sierra Leone's policies even if they contribute financially. 

N-3: We do not have fair treatment anymore because we are considered rich people just because we are out here, right? We do not get a say in politics. We do not get a say in many things because we are out there. So being out here is keeping us out of the policy-making in our own country. They want our money - they come here and fund-raise - but they do not want us to be a part of the policy-making.

Additionally, n-17 mentioned how life for individuals living in the rural provinces is challenging because most resources are concentrated in the Capital city of Freetown. 

N-17: Yes, everything is concentrated in Freetown. Yes, it is not like here. Unlike Sierra Leone, people have to travel so many miles to buy--to buy wholesale goods. They have to drive back, pay for transportation...by the time the goods reach their final consumers, that would be expensive. Because of that...living in the provinces is very hard; it is costly because everything is centralised in the city.

Such cultural politics illustrate some of the challenge’s individuals aiming to help Sierra Leoneans may face in light of the post-war effects on the political climate of

Sierra Leone and its residual impact on Sierra Leonean migrants living in the United States and Germany.

Finally, n-11, n-7, and n- 3 stated that individuals aim to help Sierra Leoneans be aware of Sierra Leone's war. Even as some participants previously expressed a sense of ambivalence about Sierra Leone's war, they revealed that spreading awareness about the war is essential. For instance, n-11 that individuals need to help Sierra Leoneans know everything in Sierra Leone.

N-11: I would like them to know everything so they would see. It is essential to note that initially, at the beginning of the interview, n-11 appeared somewhat distant and gave short and guarded answers. Nevertheless, at the end of the interview, when asked the question, “Is there anything else that you would like to share?” she shared a more detailed account of her experience, further illustrating her point on spreading awareness about the realities of war.

N-11: Yes, One more. When I was in Africa during the war, my grandmother took me from the mosque to see my and go live with my Aunty because they were killing people. I walked with my knee from like, let me say from like when you enter inside here to down the streets. Down. With your knee. 

She explained that she had to walk on her knees to avoid the line of fire from the rebel soldiers’ guns. 

N-11: No. Not doing like they will not see you and then shooting, you have to like down---Yes, to duck. That was painful.

Meanwhile, the majority also mentioned that spreading awareness is essential to shedding light on Sierra Leoneans' issues.

N-7: Yea, you people, help us reveal some of our issues to you. It somehow gives that relief like, "Oh, there are people out there who-- I mean, fighting for us." Not even not directly, but somehow. One day, if it did not show up with me, but in the future, people coming to the United States from Sierra Leone or Africa as a whole, I think, will realise something better and then live a better life.

As participants commented on the importance of understanding the needs, cultural politics, and history of Sierra Leoneans by “going to the ground”, they also revealed that individuals aiming to help Sierra Leoneans should be genuinely invested in helping Sierra Leone. For instance, towards the end of the interview, participants were asked, “Do you have any questions for me?” many participants seemed quite interested in the researcher’s investment in helping Sierra Leone. 

More specifically, some participants expressed curiosity about my cultural background. They asked why Sierra Leone was chosen as the topic of inquiry. Additionally, participants, I translate this research into action. They responded that they would recommend this research project to a friend. For instance, n-6 stated that they would recommend this research project to a friend. However, they did not like that this project was just for my master’s thesis because it is an essential topic for many Sierra Leoneans.

N-6: Most definitely, yeah. The only thing I do not like about it is that it is just for your paper. I would not say I like that part of it. 

Meanwhile, n-13 and n-7 gave specific recommendations on the future directions of this research. 

N-13: As far as I asked earlier, I do not know if we had that stuff in the recording and stuff like that. I asked you if you - besides you doing this for your thesis and stuff like that - if it is something that you want to bring out to the open, you know? Let people be aware of it. Like what you said, maybe have an organisation for Sierra Leoneans and migrants in general. Because I believe many migrants are misunderstood. There is an issue that I think tends to be overlooked. 

N-7: What you are doing, I will be happy; I want you to translate this research into a project…

However, according to Barry’s concept of acculturation, the process of acculturation as these migrants went through are social and cultural changes. These changes stem from balancing between their original cultures whilst also trying to adapt to the prevailing one. The process of acculturation express by migrants can be associated with the “Melting Pot” theory. 

This concept describes societies established by various migrant cultures that ultimately produce new inter-cross social and cultural forms. This theory holds that like metals melted together with great heat, mixing different cultures will produce a new environment. An environment that has excellent strength and diversification. The concept is mainly applied to countries that have integrated new cultures into their own. The United States and Germany are not an exception. This theory has become synonymous with the process of Americanization. 

Acculturation can be seen at a different level; the collective (group) and individual level. 

Acculturation results in cultural, religious practice, health care, and other social, institutional change at the group level. It also affects the significant change in clothing, food consumption and language. This process of acculturation influences the collective practice of Sierra Leonean migrants. As a community, their regular practices began to experience a shift. The things used to bind them as a group are no more relevant to them in their new societies. Certain external factors are aiding the change in maintaining some group practice. For some of the migrants, been part of the original group or community organisation is good. However, it is not a priority for them. They prefer associating with different associations that they know will be beneficial to the acculturation process. 

On the other hand, individual level, acculturation will focus on socialisation by which migrants tend to mix the values, customs, norms, cultural attitudes, and behaviours of the host countries. The acculturation process for migrant links to changes in behaviour and numerous changes in social and physical well-being.

In sociology, the process of socialisation is internalising the norms and ideologies of society. It consists of learning and applying, as it how cultural and social continuity is attained. However, socialisation is firmly linked with social development. As individuals, we need social interaction to learn about new cultures and values. Most migrants were applying to help them better understand how things are handled in their various environments. Scientific research provides evidence that people are better adaptive as a result of social influences.

Under usual occurrence that is common in today’s society, the process of acculturation occurs typically over a long period. There are specific strategies that can cause acculturation to occur more rapidly.  

Strategies for The Acculturation of Migrants from Sierra Leone
Scholars in diverse disciplines have developed more than 100 different acculturation theories. However, the concept of acculturation has only been studied scientifically for quite an extended period. As it has been approached at different disciplines from psychology, anthropology, and sociology, several theories and definitions have appeared to describe strategies of the acculturative process. Notwithstanding definitions and indication that acculturation involves a two-way progression of change, research and theory have mainly focused on the adjustments and adaptations made by minorities such as migrants and native people to their interaction with the dominant majority. Contemporary research has mainly focused on different strategies of acculturation, how variations in acculturation affect individuals, and interventions to make this process easier. 

In this chapter, I am concerned primarily with Sierra Leonean migrants' acculturation experience to exposure and learn of a new culture over lengthier periods. As such, I am interested in studying individuals who experience a new culture due to permanent or long-term resettlement and relocation.

One of Berry’s most significant contributions to the study of acculturation has been his persistence on the need to ponder the multiple types of answers that a person can have to acculturation. While to begin with, Berry (1980) talked about “varieties of acculturation,” the term he presently desires is “acculturation strategies” or “acculturation approaches” (Berry, 2003). An individual’s choice of a strategy hangs on such previous circumstances as the person’s level of involvement with each culture and specific attitudinal and behavioural likings and characteristics. The choice of a specific acculturative strategy would echo the attitudes or direction that an individual shoulders toward the culture of origin (or “heritage culture”) and the other group or groups. This model, therefore, necessitates two proportions. One echoes the individual’s positive or negative attitude toward the conservation of the heritage culture and identity. The second measurement (also from a negative to positive continuum) classifies the individual regarding the preferred level and interaction with another group. For Berry (2003), an individual’s acculturation can be described as approaching one of four different strategies: the artefact of the interaction of the scopes mentioned above. (Berry 2003)
Acculturation is, perhaps, one of the most commonly mentioned concepts in my previous chapters. Researchers often include some acculturation measures to analyse differences within ethnic groups and understand the relationship between acculturation and social adjustment. As discussed in chapter one, It is not unusual to read how acculturation is related to a person’s level of flexibility to new social situations. Likewise, acculturation has been connected with phenomena as diverse as intergenerational family conflict, academic performance, and utilisation of social services. This chapter examines acculturation and structures that influence the process of migrants to adapt to their new societies, as well as issues related to their measurement and their effects on people’s lives. (Berry 1992) 

Despite growing attention to the process of acculturation in this chapter, the life of this concept has experienced a history of benign neglect. Since the commencement of the 20th century, a select group of social scientists, primarily anthropologists and sociologists, has advocated for more acculturation studies. These early social experts primarily defined acculturation as a course of change that occurs when people from different cultures network and share a common environmental space following migration, political conquest, or forced relocation.

As migrants have expressed their personal experience on strategies that have aided their acculturation in their new societies, some of these experiences are connected to Barry’s model or strategy of acculturation. John Berry (2003) suggests that individual experiences at least two types of changes due to exposure to two or more cultures. At one level are behavioural shifts that affect how individuals act in areas as diverse as speech patterns, eating habits, clothing styles, or even self-identity. A second level covers acculturative difficulties that include emotional reactions on the individual, including anxiety and depression (Berry, 1980; Sam & Berry, 2006). At this point, it is essential to consider that acculturative difficulties are related to factors as varied as the need to learn new behaviours, beliefs, and attitudes and the realisation of how different or even mismatched two cultures can be. (Guarnaccia and Hausmann-Stabile 2016)
Migrants were exposed to both levels as they were adjusting to their various societies. During this process, they had to change their way of speaking, as in the American case. For instance, speaking English in Sierra Leone is quite different from that of the American way of speaking English. Whereas, in the eating habits, they have to adjust to a more time base food consumption. Most migrants, before migrating were not having a very fixed routine in eating. However, due to their migration, they have to adjust to the new eating habits. For most of them, they find it very important. 

The second level is Acculturative stress, as was discussed in chapter one, and this is the process in which many migrants’ families face daily hassles and life stressors, are faced with acculturative stress, which refers to the social and psychological adjustment that happens when culturally diverse groups and individuals come into interaction with another culture (Berry and Kim 1988). This process shoulders that an individual keeps some aspect of her/his culture of origin as he/she obtains aspects of the foremost culture (Berry 1994). Consequently, acculturative stress initiates from attempts by individuals to resolve the differences between their culture of origin and the dominant culture (Born 1970). 

Besides, the process of acculturation often is accompanied by several stressful psychosocial experiences; individual and official discrimination, leaving family and friends behind schedule in the country of origin, and the stressor of knowledge of a new language (Fuertes and Westbrook 1996). Some studies have revealed that discrimination, in precise, has a strong negative effect on various aspects of the well-being of young migrants (Gil et al. 1994; Phinney and Chavira 1995; Vega et al. 1995), even though evidence suggests that not all youth who experience discrimination have interrelated psychosocial difficulties (Rumbaut 2005; Spencer et al. 2006).

As migrants expressed their challenges in feeling accepted by their new societies, this was a very stressful moment for them as segregation and discrimination were complicated. For instance, in Germany, migrants were more convenient in associating with people of the same race than Caucasian. It is less stressful and effortless to be around the same race because associating with Caucasians is very tough because they have many differences. The sense of acceptability is not always seen. However, in the United States, migrants experience bullying, which was very stressful and difficult to handle during their acculturation process.

Acculturation cannot in any way be discussed with an umbrella strategy. However, it can be discussed in a different approach based on the different migration structure used by migrants. As I discussed in chapter two on the specificity and structure of migration from Sierra Leone, migrant’s acculturation strategy may vary based on this approach and destination country. Germany and the United States saw significant migratory waves during the 19th and early 20th centuries. Social scientists supported the goal of creating a shared culture made up of many a notion enshrined in its national ethos as E Pluribus Unum (Out of Many, One). This push toward assimilation generally implied that migrants would need to subdue or reject those values, attitudes, and behaviours that had characterised their cultures of origin as they learned and internalised the cultural characteristics perceived to define White Anglo-Saxon Protestants. At the same time that a change of social forces and institutions (e.g., schools, churches) were pushing for cultural and behavioural assimilation, various early migrant groups established strong communities (e.g., Union of Africans, Black Sensation) that strengthened their ties to the culture of origin while supportive a process of biculturalism that would permit them to work excellently in both cultural communities. (Kim 2007)
For Berry (2003), a person’s acculturation can therefore be defined as approaching one of four different strategies that are the product of the different types of migration as discuss in chapter two above Assimilation: When individual wishes to lessen the significance of the culture of origin and desires to identify and interact primarily with the other culture, typically with the dominant culture if one comes from an ethnic minority group. Separation: Whenever the individual desires to hold on to the original culture and avoids interacting or learning about the other culture(s). Marginalisation: Individuals show little involvement in maintaining the culture of origin or learning about the other culture(s).  Integration: When a person shows curiosity to keep the original culture and learn and participate in the other culture(s). 

In general, the fewest behavioural and attitudinal changes on the part of the individual can be found among individuals who have chosen the separation strategy and the most significant number among those using the assimilation strategy (Berry, 2003). Integration, and to some extent marginalisation, implies a selective process of maintenance and rejection that involves a moderate level of behavioural changes. Berry (2003) suggests that integration indicates the lowest stress levels in acculturative stress, while marginalisation would be associated with the highest stress levels. 

By selecting an integration strategy, acculturating persons can be expected to experience lower levels of personal stress since they can gain the cultural features of the new culture (as anticipated by members of the new culture or group) while enduring to value the culture of heritage (as possibly expected by parents, siblings, and friends). Simultaneously, assimilation and separation strategies would be associated with moderate stress levels since they imply a selection process that the individual’s relatives or friends may not support or appreciate. (Kim 1979)
In the United States, migrants applied different acculturation strategies based on age, social exposure, and occupation. Some of the strategies I would describe applied by migrants are; assimilation, integration, and marginalisation. For instance, most students have to apply this strategy in assimilation because they cannot associate with colleagues, especially when their ascent is not American. However, this is so because most respondents complained about communication difficulties, especially with the ascent as most English-speaking West African nations are into the British or local accent way of speaking. One might be thinking before migrating to the U.S that language will not be a significant difficulty in settling down. However, it has been one of the significant challenges faced by all my respondents. As without the American accent, your conversation becomes difficult to understand. You are exposed to bullying, whether in school, the workplace or anywhere. One of my respondents expresses how language challenge almost led to affecting her academic pursuit.

In the German case, respondents were more practising Integration's strategy to help them fit in their new community. They are already exposed to a new community with little or no similarities with their place of origin. Hence, the main focus is to exercise their maximum capacity to integrate into their new communities. After knowing that, all they can do is apply the integration approach to actualise their purpose. 

In another strategy, we see the implementation of integration and marginalisation strategy. This strategy is seen in the situation of family reunion migrants, forced migration/displacement, labour and irregular migration. These different types of migrants experience various challenges during their migration process and in their various destination locations. 

Integration, and to some extent assimilation, implies a selective maintenance process and little rejection that involves a moderate level of behavioural changes. Berry (2003) proposes that integration implies the lowest levels of difficulties in acculturative difficulties, while assimilation would be associated with a small number of difficulties. By selecting an integration strategy, acculturating individuals can be expected to experience lower levels of personal difficulties since they can obtain the cultural characteristics of the new culture (as anticipated by members of the new culture or group) while remaining to value the culture of heritage (as possibly expected by parents, siblings, and friends). 

In a nutshell, as can be realised from the above description of Berry’s (2003) strategies for acculturation, marginalisation can result in serious psychological problems for individuals resorting to or being forced to assume such a strategy. Berry suggests that marginalisation is likely to result from failed attempts at assimilation combined with experiences of discrimination. 

Berry says that individuals can choose integration as an acculturation strategy mainly in societies that have open and inclusive orientations toward ethnic and cultural diversity indicated by the value placed on multiculturalism, relatively low levels of ethnic prejudice and discrimination, absence of intergroup hatred, and a generalised intellect of identification with the culture of the greater society (Berry, 2003). The genuine level of choice of an acculturation strategy that individuals experience (e.g., if imposed or freely preferred) can disturb the stress level connected with the acculturation process. For instance, separation as a strategy can be less stressful if chosen rather than forced on an individual, as could be the case in examples of group segregation.

Key Element and Factors of Acculturation
The process of acculturation has much element that aided or hinder its success. As migrants exposed to various atrocities, ruthless war and different migration difficulties, it is very relevant to highlight some of these elements. As discussed in chapter one, migration has always been a global situation. This movement has been in existence for over a decade. More attention is given to the migration process than the critical elements for which acculturation is a success. After analysing the information collected from Sierra Leonean migrants to the United States and Germany, vital elements of acculturation were highlighted. They are:

First, as the process of acculturation has never been easy, migrants have been exposed to a new society and cultural practices. The risk involves in such a process cannot in any way be underestimated. It is vital to have the support of family to see you through this process. As we know, a family consisting of two parents rearing their children, with the help of a family, a migrant can acculturate quickly and better in his or her new community. As a migrant, you need to consider the impact of family in the process of acculturation. For instance, migrants in the United States living with their families experience much faster and better means of acculturation than those living alone.

Another essential element of acculturation is education. This is considered one of the essential elements to enhance a successful acculturation process. Education addresses the issue of understanding. It helps to improve the knowledge of the migrants to be ready to fit into their new societies. As a migrant, you need to empower yourself with a specific skill, especially the host country's language. Acculturation is faster for migrants who can easily communicate in the language of host countries. For instance, Sierra Leonean migrants who migrated to Germany found it very difficult to acculturate because of the language difficulty. They had to attend language school because the German language is a must-learn before adequately fitting in the German system. Whether you want to acquire education, a job, or even interact with local. Due to the limited education in the German language, migrants encounter a significant challenge in the process of acculturation. As a migrant, you have to consider education in all aspects as a critical element of acculturation.

Moving on to another significant element, friends, acculturation cannot be successful with the help of friends. Friends can be nationals or non-nationals. Friends are one of the key elements in facilitating the process of acculturation. This can happen within the social interaction a new migrant can have with friends. They help you understand your society, how things are done, and how to find your way around in your new society. As respondents describe the benefit of social interaction, they were very positive in expressing that friends were critical elements that pave the way for them. Even though some expressed their involvement in different communities (Sierra Leonean community, Black communities), others were more involved in non-blacks communities. The critical element here is the impact of friends on their acculturation process. As a migrant, you need to establish a significant social network of friends around you.

In conclusion, another element of acculturation is institutions. These can be Mosques and Churches, non-governmental organisation. These institutions help connect the migrants to their various societies and play a significant role in facilitating their formal acculturation process. One respondent from Germany expresses the role of the church in helping her during her acculturation process. As she describes the Catholic Church's importance, they were like a family to her, and they accepted her and helped make things better for her. These institutions can facilitate the process of acculturation for migrants.

Factors of Acculturation
It is doubtful that all Sierra Leonean migrants experience acculturation in the same way their co-migrant population groups do. Acculturation attitude is an essential factor in understanding individual differences among migrant groups and adapting to new cultural situations. These acculturation attitudes may control how people network with mainstream society while maintaining their own culture (Berry et al., 1989). Similarly, the kind of factors available to migrants may also have an impact on the degree to which they adapt to a fresh culture although trying to uphold their cultural distinctiveness
Although most migrants from Sierra Leone are trying to adapt to their new environment, it has shown that migrants have also retained their traditional cultural traits, beliefs, values and morals. Migrants do not simply shed their old or native values for new ones but instead hand-picked, shift, and adjust to the new location. Despite differing views, there is a consensus among respondent that acculturation is a learning procedure whereby at least some of the cultural outlines of the host country are adopted.

Several factors influence the acculturation process of migrants. These factors can be categorised into two (2) categories; external and internal. Some crucial factors include acculturation attitudes, length of residence in the host country, level of education and eloquence in the English language or German language. Despite these commonalities, however, there are considerable differences among these migrants regarding cultural principles, customs, society, religion, inborn language and acquaintance with the English language or German language. These factors are also to be expected to have an impact on the acculturation process of these migrants.

Conversely, the host country's attitude towards the migrants also dramatically influences the acculturation strategies adopted by the various migrant. Acceptance of migrants by the host country fosters the integration of the new arrivals. In contrast, a rejection of the migrants may result in the marginalisation of the new arrivals. This is one crucial external factor that helps facilitate acculturation for migrants in their various destinations. The accessibility of social facilities made available for migrants can give them that sense of welcoming and hospitality. This will also be a motivation for these migrants to facilitate their way through the process.

Important factors that impact acculturation include migrants’ attitude towards acculturation, family backing, age, length of dwelling in the host country, level of education, eloquence in the English language/German language and gender. The existence of supportive family members, relatives and friends, and one’s church/Mosque and one’s intellect of connectedness is shown to provide emotional care for migrants in coping with external challenges in their acculturation process. 

In similar positions, Zhou (2004) found that a sense of belonging to a strong, tightly knit ethnic community promotes the acculturation process. Social support between ethnic minorities was also found to ease the stress resulting from the discrimination migrants experience.

Gender does not vary much with the level of acculturation. However, boys might have more difficulty than girls in the process of acculturation. 

The length of residence in the host nation influences the acculturation process. Those who had spent additional years in the host country's school system had an advanced neck and neck of acculturation than those who had fewer years. Comparable results were also found among migrants in the USA and Germany. As findings among migrants showed, the longer the person resided in the country, the higher the level of acculturation.

However, Jain and Belsky (1997) have recommended that the length of time in a country should not be connected with acculturation. Trueba (2004) recommended that those who had resided in a country for an extended period but endured contact with their homeland and their people tended to be oriented toward the host culture while maintaining their original culture. Having a bicultural orientation may prevent acculturation-related problems and increase the individual’s chances for success in the host country. 

Concerning age, the younger the migrant was upon coming to the host country, the lower was the level of ethnic identity. Those who had arrived in the USA/Germany at a younger age were found to have a higher level of acculturation. This finding is attributed to more opportunities presented to younger migrants to mingle and acquire the new culture, such as the school and relationship links. 

Eloquence in the English or German language is another factor that has an impact on acculturation. It facilitates the migrant’s negotiation in his/her daily life in the host country. It broadens his/her social ties, networks and resources. Fluency in the host language facilitates the acculturation process of a migrant youth into the American or German culture. Those who had better control of the host country's language were more acculturated and found that fluency in speaking English or German seemed to reduce stress in the acculturation process. 

Comparative Analysis of Acculturation in Germany And The U.S.A
This chapter cannot be completed without comparatively analysing the acculturation strategy of Sierra Leonean migrants in the United States and Germany, considering the similarities and differences. 

Migration is a complicated process. It has to do with the relocation to another society. So, as I notice from respondents, the first similarity has to do with the cultural shock, which both migrants faced during acculturation. Migrants from the U.S and Germany were exposed to a very new cultural setting and environment, which most of them were not prepared socially prepared for. For instance, in language, most migrants to the U.S were surprised to learn that communication patterns will be a significant factor in their new society's acculturation since they are from an English-speaking country. A comparable situation was also experienced in the German case, as migrants migrated to German without any clue of the German language.

Another similarity is the local communities' role in ensuring that new migrants can fit their respective societies. Some of these communities are religious groups, local organisation. Migrants in these two countries express the importance of established groups in their host communities. The majority of them explained that they understood the operations system due to their help from these organisations. For instance, knowing the movement routine to and from different places was challenging at the initial point of arrival. Nevertheless, it became easier when receiving a welcome orientation from members of this organisation.

There is this sense of fear from each side, and migrants migrated for the same purpose of securing better education and actualising the full potential of the American dream and European opportunities. In the middle part of the questionnaire, when respondents were asked, “Will you return to Sierra Leone.” Every participant responded with an answer of not now, or even within three (3) years. With such a collective response to that question, the sense of “fear” is express. The fear they express is that of a positive one, an optimistic and developmentally oriental one. Especially after experiencing life in a post-war Sierra Leone, some have experienced living conditions outside Sierra Leone. So, they are looking forward to achieving financial upliftment before planning to return.

However, despite the similarities these migrants share, they have some significant challenges that differ. To begin with, the language challenge. Even though it might be a challenge for both groups, migrants to Germany faced colossal difficulty learning the German language. It is a very new language that is most learned, or else acculturation will be impossible. 

Another difference is that of the rejection they face from locals or those who migrated before them. Respondents from the U.S express their dissatisfaction with the reception they received from black Americans or Africans compared to Caucasians or people from another background like Asians and Spanish people. Migrants explain that they feel more welcomed by people from other races than those of the same racial descent. That was a surprise to them. Some sighted circumstances where blacks had bullied them due to their ascent and unavailability to access certain facilities. Whilst in the German situation, it is the opposite. Migrants in Germany express a high sense of appreciation to the local blacks. They played an essential role in helping them during their acculturation process. They feel that sense of love and hospitality. Some of them only express their dissatisfaction with the reception they got from the Caucasians and others from different backgrounds. They felt the atmosphere of rejection from this set of people. 

Conclusion
 As research regarding the acculturation of migrants from Sierra Leonean to Germany and the United States is limited, this study aimed to explore an understudied group's distinct experiences qualitatively. The interviews yielded vibrant descriptions of the impact of war, acculturation, and numerous factors that have aided or hindered achievement in the United States and Germany.  

How does Sierra Leoneans describe their acculturation to the United States and Germany after probable exposure to conflict in Sierra Leone? 

Migrants described acculturation to the United States and Germany as an initially tricky process. The majority of participants migrated to these countries for educational reasons, chased the American/ European dream, or joined their family. 

The country once vastly regarded as the “Athens of Africa” now represents one of the world's poorest nations, with more than 60% of its educational infrastructure destroyed. Throughout this study, I reflected on how Sierra Leone lost so much in the war, but a cultural change was a loss of virtue. I recall discussions with my mother, where she stated that she and my father lived in Sierra Leone when strangers were embraced. People could leave their doors not closed without worry. 

Our conversations echoed one of the respondent sentiments, who also commented on Sierra Leone’s love of strangers. However, after over a decade of the brutal war, the innocence was stripped from Sierra Leone, violently cut off along with innocent civilians' limbs. It seems that “longing for Sweet Salone” alongside the “war wounds” of the participants represent social remnants of war. A harsh reality with a stench so pungent it not only infuses the mud of Sierra Leone but its trail has been carried over the Atlantic to the United States and Germany. The sagacity of loss for Sierra Leoneans seems to be further compounded by relocating to America/Germany and being faced with the harsh realities of migration and acculturation. 

As migrants embarking on a new life in the United States/Germany seemed exciting and full of promise until other challenges emerged during their post-migration acculturation. What influences have aided and/or hindered their acculturation to life in the United States and Germany? As most study participants migrated to the United States and Germany to seek better opportunities, they were faced with various factors that hindered and bolstered their acculturation. 

Initially, migrants noted that they faced various challenges ranging from securing employment and housing to cultural changes and differential behaviour. During adjusting to life in the United States and Germany, they struggled with bouts of homesickness and disillusionment about their pursuit of the American and European dream. Migrants faced negative stereotypes about their culture and differential behaviour. They were forced to take up basic jobs for survival. These difficulties are consistent with the struggles of voluntary minorities who face disillusionment because of society's discriminatory educational policies and practices and language and cultural differences.

Furthermore, migrants seemed even more disappointed that sometimes forms of misbehaviour and social distancing came from African instead of individuals from other racial and cultural groups. Such experiences highlight that a shared complexion does not necessarily equate to a shared cultural identity or a mutual alliance. While acculturative challenges, experiences of humiliation and differential behaviour, and the subsequent disappointment about the acculturative process in the United States and Germany hindered many participants' acculturation, several other factors mitigated such effects. Despite all of the challenges the migrants faced during the war in Sierra Leone and their acculturation to life in these countries, they all have exhibited a prominent amount of strength and resilience. Many migrants revealed that having family support back in Sierra Leone alongside a network of individuals to connect within the United States and Germany proved beneficial.

Finally, perhaps having the support of family members, friends, and other Sierra Leonean community members has helped promote this population's social acculturation. Having that backing, alongside the readiness to integrate or “adopt and adapt” to the United States/Germany culture, also promoted the acculturation of the existing sample. Migrants represent a group that has voluntarily entered into the acculturation process and demonstrates a robust cultural linking to Sierra Leone. Their yearning to balance the best from both cultures has obliged them well. 

Overall, in light of the punitive realities faced during the war in Sierra Leone coupled with the problems faced during the initial stages of acculturation in the United States/Germany, virtually all participants express that something was gained by migrating to the United States/ Germany. Whether it was education, contact with different people and opportunities, or starting a family, many reflected on post migration’s positive aspects. Even for participants who are still in the course of adjusting and overpowering challenges, a strong intellect of faith and determination to succeed in the face of adversity further suggests this population's resiliency.
General Conclusion
International migration is a multi-disciplinary concept. It encompasses many studies such as Economics, Sociology, Geography, Culture, Law, Political Science, International Relations, Demography and Psychology. It has, therefore, become difficult to find a single exceptional theory on international migration. This paper has focused on the theoretical viewpoints of international migration. It has provided an overview of global migration, followed by types of international migration and migration theories. By judgementally reflecting on these theories, it has also made an effort to find some of the overarching international migration explanations' strengths and weaknesses. This paper has shown that migration has become an area of prevalent research among many researchers, resulting in becoming more intricate, regular, and acquiring a more global character. Various researchers have attempted to explain migration in terms of cause, development, and application. 
African migration is a reproduction of its socio‐economic dynamics since the times of the slave trade. In the last years, the number of refugees from conflict regions in Africa increased dramatically. The conflict-ridden and poverty-stricken area of Western Africa became the underpinning of movement from Sub‐Saharan Africa to Europe. Most African migrants with out of the country endpoint live. They flee from their sorry financial state of affairs, violent struggles or political oppression. The drain of human investment from Africa is most noticeable in the employment sector for highly qualified personnel. Another remarkable trend is the brain drain's feminisation in current ages, triggered by the rising number of vastly trained African women looking for a foreign country job. (Luque et al. 2006)
However, migration is not indeed a zero‐sum game, where one side loses to others' benefit. There are also positive, although often neglected – economic and socio‐cultural effects of the brain drain. Remittances of African migrants contribute considerably to their extended families' well-being at home and poverty reduction and development nationally. They constitute the second-largest source of external private finance, besides foreign direct investment. 

Also, a frustrating 'brain gain', i.e., new value systems, politically aware and divine orientations attained by migrants in Europe, results in a transmission of knowledge and creativity. The European Union and its associate states share a heavy dual responsibility for the continuing migration pressure: First, they fostered over decades corrupt and autocratic regimes like Eyadéma's Togo or sequential Nigerian military autocracies, with dire disregard to principles of 'good governance. The repercussion of these regimes is still to be felt today. It institutes one of the fundamental reasons for politically inspired movement. Secondly, the EU contributed to Africa's rising economic wretchedness due to the damaging effects of European selfish external trade policy. 

Nevertheless, the European Union's overall perception of African migration remains intensive on security, the foreclosure of its external boundaries and prevention. Even current European Union programs to combat African migration at the origins of amplified development aid to West African nations may be based on misconceptions. Available evidence and literature point to the detail that this strategy of 'development instead of migration' is destined to fail because of the irregular overall structure of economic growth in West Africa, promoted by the highly industrialised Western countries and the World Trade Organization (WTO). Based on global trade liberalisation, their neo-liberal tactic will inspire migration from Sub‐Saharan Africa in the average and long run. The European‐African migration conferences in Rabat and Tripoli in June and November 2006 even strengthened the segregation policy. 

Nevertheless, well-adapted immigration regulations would serve the interest of all parties involved. Finally, it could contribute to protecting the over‐aged population of European member states in the long run against threatening economic decay. Even Germany and France, meanwhile, timidly accept the fact that they are a migration country. The EU Commission approves a limited and temporarily restricted migration of Africans. However, two fundamental problems remain unsolved. The cost and benefit of migration are distributed disproportionately between European Union member nations and between social classes. Both will exaggerate the pending danger of violent conflicts and right‐wing extremism in the immigration regions. The revitalisation of old concepts of 'selective', 'temporary' migration under the modern approach of 'circular migration is unlikely to solve it.
The acculturation process divided into different areas provides much more prosperous, more detailed information about the acculturation options (adopted and adapted) of migrants concerning traditional models. Compared to the general integration acculturation attitude, which frequently appears in the literature and is also confirmed in this work, when migrants are asked about acculturation options adopted and adapted in each area, they are considered. The strategies shown by migrants vary, from the more peripheral or public areas (e.g., work) to separation in the intermediate areas (e.g., family relations) and the most symbolic, ideological, or private (e.g., religion, ways of thinking).
In all of them, the strategy adopted coincides with the option desired (ideal situation). In the economic and social areas, assimilation is expressed first and separation in the second. However, the acculturation attitudes (desires) tend toward a cultural synthesis, keeping customs and friendships from the home country while adopting cultural aspects and making contact with persons in the host country (integration). This last justifies the distinction made between actual and ideal situations in describing the migrant acculturation process. The difference in options in one and another situation in certain areas may reflect the impossibility of putting this process into practice in the way migrants desire. The reasons for this may range from a lack of resources to institutional obstacles or negative attitudes of the native population (Bourhis et al., 1997).

In my thoughts, these results show the need to reconsider the widely accepted debate in sociological literature concerning acculturation attitudes, the preference of minority groups for integration in the host societies (Berry & Sam, 1997; Krishnan & Berry, 1992). The desire may exist on a general level or in some specific regions. However, this work shows that the division into areas sheds light on different acculturation strategies and preferences. Most of them have nothing to do with integration but instead with assimilation and separation.
This new acculturation strategy includes essential matters concerning the acculturation process that some authors have previously recognised. (Horenczyk 1996) points out that individuals tend to adopt different acculturation possibilities in different situations and suggest that the members of a minority group are better defined as a composite profile than a single choice. (Berry and Sam 1997) Although there may be a general preference for an acculturation strategy, it varies depending on its area. Bourhis et al. (1997) also consider different areas in their model, keeping the culture, endogamy or exogamy, employment, housing rental, and acculturation attitudes for migrants and the mainstream population. In any case, we believe that the process's main contribution is not so much the idea of division by areas making those areas operable and the combination of natural and ideal situations in the different acculturation options (strategies and attitudes). 

The results coincide partly with the predictions and findings of other authors who distinguish between the hardcore and the "peripheral core" of the home culture (Schnapper, 1988) or between the spheres of private and public actions of migrants (Berry&Sam,1997). The culture is kept to a greater degree in the first about the second. According to these positions, different cultures transmit a specific moral and a system of values that directly affect behaviour, especially concerning the social and family area marital norms, the concept of honour, relations between the sexes, culture. Even after having lived for years in the host society, this is very hard to change. On the other hand, certain areas of life, such as work or consumer habits, located in the peripheral core of the culture, are not directly linked to the concept of sexual and family roles, which permits migrants to establish a dichotomy between their work life and family, between the public sphere and the private, this last being where tradition is kept most. In this sense, (Horenczyk 1996) states that a person belonging to a minority group may adopt, for example, a separation strategy concerning the choice of mate, acculturation insofar as dress, and integration in cooking preferences or celebration of certain holidays.

This dissertation considers the acculturation process as a selective or relative adaptation. Each person makes his cultural synthesis, taking or rejecting elements of both cultures. Simultaneously, this occurs in a specific context (with the corresponding norms, ideologies, mainstream discourse, prejudice, and tolerance toward minority groups, etc.). The person is not isolated. This context influences both the acculturation strategies adopted (actual situation) and attitudes desired or expected for the future (ideal situation). Thus, a limitation of this work, although not of the model in which they are included, was the absence of data on the host society the migrants have come to, on their perceptions of the strategies adopted by the migrants, and on their requirements or likings (attitudes) for these migrants in each one of the areas studied. I am convinced that the consideration of both the societies in contact, both in the natural and ideal situations and concerning the different areas in which the acculturation context may be divided, constitutes the key to obtaining a more precise evaluation of the intergroup relations in a given context. This will make it possible to offer intervention suggestions depending on the specific area in which problems arise. (Wendland 2011)
In conclusion, this study identified portrayals of a functioning pluralistic German society that views itself as burdened with integration deficiencies. Integration problems are acknowledged in the past, exist today, and disturb the relationship between migrants and Germans. Migrants are blamed for integration problems, and the practice of Islam is causing friction in German society. While multiculturalism is rejected on the notion of leading culture, a subtle undertone of acculturation, reflected in migrants" obligation to fulfil requirements that constitute successful integration, prevails in contemporary integration discourse. 
For Germans and Germany, integration is an essential issue since it is an integral part of the definition of German identity and social experience. As the future brings along change that alters social reality's narrative, meaning has to be constructed. Acculturation discourse will continue to enter the political and social discourse to help Germans connect meaning to their social experience in constructing their social reality and identity.
In a nutshell, much of what we learn about acculturation and adaptation suggests that migrants can often make a successful move to their new society. However, the conditions that affect their acculturation should facilitate rather than interfere with their acculturation process. (Berry 1992) Most of the conditions identified in this research are subject to some degree of control by policymakers and migration professionals. Hence, it should be likely to increase successful acculturation by making appropriate policy choices and implementing appropriate programmes.
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Appendix 1
My research participant would be Sierra Leoneans, who moved to the United States or Germany and at least 18 years old. They have relocated to these countries after 1991 and have been in these countries for at least two years. This research would be focusing on education migrants.

Objectives of Research Questions
It is significant to explain what post-migration modification elements and pre-migration surprise may be driving higher among Sierra Leonean migrants. This study's primary objective is to qualitatively discover Sierra Leonean educational migrant residents' migration experiences in the United States and Germany to explain acculturation experiences and social change in these new societies.

This study expected to address the following research questions: 

1. How do Sierra Leoneans describe their change to Germany and the United States after the possible experience of conflict in Sierra Leone? 

2. What influences have aided or stuck their change to life in the United States and Germany?

Interview Guide
1. Introduction Part
Reason for the interview, framework, and purpose of information, having the participant's informed consent to have the interview documented. 
Personal information – (age, educational background, employment status, residence, marital status).
11. Main Part

Part 1: Impact of The War
1. What direct impact does the civil war have on you?

2. How would you describe Sierra Leone during the war? What was it like living in Sierra Leone?

3. What are your thoughts about post-war Sierra Leone? 

Part 2: Reasons for Migration
4. Many people come to the United States for different reasons. For example, some come for educational or job opportunities, others come to live with family, or some come to seek safety. What reasons led you to come to the United States or Germany? 

5. How do you assess your resources for migration: educational, social, economic, family?

6. Where did you study?

7. How did you live before?

8. Have you had any relatives and/or friends who moved to this country?

Part 3: Acculturation
9. Did you experience any difficulties during your time in the United States or Germany precisely because of your ethnic background? Can you give examples? describe in detail the situations of such difficulties?

10. Have you found it challenging to mix your own family's culture and German or American culture? Tell me, in what areas of life do you integrate with local life, and in which areas do you keep your old habits and practices? (Work, study, leisure, family, relatives and friends, food, films, etc.). 

11. Whom did you come with? Did you have anyone to stay with when you arrived? 

12. Would you say that you feel at home in this country? Please explain why "yes" and why "no".

13. What are the logistics, groups or factors that help you to fit in your new community?

Part 4: Social Impact
14. Since coming to the United States or Germany, would you say that you have more African friends, more none friends, or about the same? How often do you communicate with locals? What is the form and context of this communication?

15. What kinds of things were beneficial to your social interaction? 

16. Are you actively involved in a Sierra Leonean community or any other community? 

17. Is there anything you gained by living in the United States or Germany? 

Part 5: Strength and Resilience
18. When you first came to the U.S., was there anything, in particular, that was difficult to deal with?

19. Do you hope to be able to return to Sierra Leone? 

20. How have you felt since leaving Sierra Leone? 

21. Do you do anything to help you feel better? * (optional) 

Part 6: Researcher Recommendations
22. Suppose you had the opportunity to dialogue with a group of people who would like to help other migrants from Sierra Leone. What would you like them to know?

23. Is there anything new that you would like to share about your experience?

Appendix 2
German Case
Introduction

Participant started by saying it is a pleasure to be part of this interview, move further, introduce himself, and brief background, saying he is presently a student and living alone in Germany. 

What direct impact does the civil war have on you?

Hmm… that is a tricky question. Sorry for that short moment of silence, you know, you reflect my memory, that was the worst experience I have ever had. The Sierra Leone war began on the 23rd March 1991 when the revolutionary United Front (RUF), with support from the forces of Charles Taylor National patriotic front of Liberia (NPFL), intervened in Sierra Leone in an attempt to take over the former president of Sierra Leone Dr. Joseph Momoh government. It was a devasting tragedy in Sierra Leone's history. The youths that we believe to be the future leaders of Sierra Leone had guns, killing innocent people and left many wounded. It ended life as I knew it. I was significantly affected. I lost many family members, neighbours and friends. It made me lose some faith in humanity and believe that everything is temporary. It has made it hard for me to become attached to anyone or anything because it took away almost everything I lived and valued in Sierra Leone from me. Moment of sadness, a moment of sorrow, when peoples, infrastructure were demolished, depression, anxiety, and post-traumatic stress.

How would you describe Sierra Leone during the war?  What was it like living in Sierra Leone?

In a word, it was chaotic. We felt very insure because we could be attacked at any time of the day or night. It was hard to trust anyone since friends could turn into foes overnight and kill each other. The value of life was greatly diminished. It was common to find dead bodies lying in the street; walking on top of them is pathetic, and the next thing that comes to your mind, “You will be the next dead man”. Dead bodies were lying all over the street of Freetown. There was a time where a shortage of food and we have to search for food. On our way out of the house saw so many dead bodies lying all over the place, so we have to step on these bodies to get ourselves to our final destination. We were heading to Eastern police, which is the central part of Freetown.

What are your thoughts about post-war Sierra Leone?

It is better since the sense of security has been restored. However, the ghosts of the past still hunt the country. Sierra Leone still walks on eggshells because they have seen first-hand how evil their fellow countrymen can be. It will probably take another generation that did not witness the civil war to bring life back to normal. However, I think it is happening now as we the youth are having a different mentality and positive mindset despite the and of the war to this date, all we see is mismanagement of governance, every party that is elected to power, and they intend to embezzle the country’s wealth for themselves and their family.

Many people come to Germany for different reasons. For example, some come for educational or job opportunities, others come to live with family, or some come to seek safety. What reasons led you to come to Germany? 

I came to Germany for political reason, education and job opportunity. The civil war had a very negative impact on institutions and infrastructure in Sierra Leone. As such, it affected the education system in the country. I believe that I can get a quality education in Germany that will make me marketable globally.

How do you assess your resources for migration: educational, social, economic, family?

They are both educational and economic. I yearn to get a quality education in Germany that will enable me to work anywhere globally. The economy in Sierra Leone does not generate many jobs. Nepotism and corruption ensure that the few are not distributed legally. With decent education, I do not have to limit myself to working in Sierra Leone.

Where did you study?

I went to John F Kennedy primary school and Beacon high school in Freetown. I was fortunate to have graduated from one of the best high school in Sierra Leone, Beacon High school. I had qualified for university in Sierra Leone, so I enrolled at the Fourah Bay College in the Faculty of Sciences and graduated in maths and statistics.

How did you live before?

I live with my parents and siblings. Luckily, I did not lose any members of my immediate family during the civil war. My father works hard for the family to make ends meet, and he always strives to make the children get the best education.

Have you had any relatives and/or friends who moved to this country?

I had friends from high who moved to Germany before me, and they are the ones that introduced the idea to me since I was having political issues and going back to Sierra Leone is a threat for me. Most likely, I will be killed. My family also felt that Germany's move would be better for me since Germany is one of the safest countries. Going back to Sierra Leone is the worst-case scenario.

Did you experience any difficulties during your time in the United States or Germany precisely because of your ethnic background? Can you give examples? describe in detail the situations of such difficulties?

The two most significant difficulties going on right now are the pandemic, language barrier, and discrimination. I can name a few reasons; the coronavirus disease is profoundly affecting life not just in Germany but around the world. Isolation, contact restrictions and economic shutdown, which has increased the unemployment rate. People are fearful of their fellow human beings because of the virus. People are just confused, and it is crazy. May God save us from this catastrophe.

Have you found it challenging to mix your own family's culture and German or American culture? Tell me, in what areas of life do you integrate with local life, and in which areas do you keep your old habits and practices? (Work, study, leisure, family, relatives and friends, food, films, etc.). 

It is a big challenge trying to integrate into the German way of life. One area that has been difficult for me is getting used to the food. I still prefer cooking my food rather than eating out. Since I did not have work experience in Sierra Leone, it has been easier to adapt to Germany's working conditions.

Whom did you come with? Did you have anyone to stay with when you arrived? 

I came with my uncle from Ukraine. We were living in a hotel and had all my documents. Suddenly, he disappeared, so I have to report myself to the German authority about my situation. I am still under the German authority as my process is still going on, and I hope that my transition will be more comfortable.

Would you say that you feel at home in this country? Please explain why "yes" and why "no".

Yes, I do. I have become used to the German way of life, and I am pretty comfortable with it. Since I am learning the language at the A2 level now, I am not that perfect, but I can express myself slightly. Communication is no longer an issue. I feel like my security is guaranteed, and everyone is given a fair chance. I can now make plans without worries, something I could not do in Sierra Leone.

What are the logistics, groups or factors that help you to fit in your new community?

I have formed valuable friendships with some of my classmates. We get to do things during our free time despite the corona restrictions and appreciate our group's diversity. The most significant factor that has helped me fit into the new community has been treated fairly and equally despite my background. Germany has reaffirmed my faith in humanity which I had once lost.

Since coming to Germany, would you say that you have more African friends, more none friends, or about the same? How often do you communicate with locals? What is the form and context of this communication?

I have more German friends than African ones now. I communicate with the locals daily. Initially, the conversation revolves around our differences as they learn more about me and my country. As we get close to each other, the conversations are relatively routine. We discuss general things like sports, politics, the economy, and so on.

What kinds of things were beneficial to your social interaction? 

I learned about the German culture and norms through my social interactions. I also learned much of the language through them. Interacting with Germans and people of different nationalities has allowed me to view the world from different perspectives, which has made me more accommodating to diversity.

Are you actively involved in a Sierra Leonean community or any other community? 

I am involved with a group of interracial people who meet once a week. They are drawn from different nations. We share experiences from our respective countries, introduce each other to different foods, and share ideas about improving ourselves economically. We also help each other financially and morally whenever one of us is in need.

Is there anything you gained by living in Germany? 

Yes, I have gained a lot. The biggest gain is probably that I have developed trust in humanity again, and I have regained optimism about the future. I used to feel like violence could erupt any day in Sierra Leone and was afraid of thinking too far ahead. I can now dare to dream again.

When you first came to Germany, was there anything, in particular, that was difficult to deal with?

Despite the harsh conditions and unstable economy, corrupt governance back in Sierra Leone, home is always best. I had a tough time adjusting to living without my family. I felt lost in a foreign nation where I did not fully understand the language. I felt so lonely the first few months that I wanted to go back home.

Do you hope to be able to return to Sierra Leone? 

I do not. I will return since my life is at stake. However, I will play my role here as a diaspora to be part of the people that transform Sierra Leone into an economically and politically stable country. I will apply my knowledge that I have gained here.

How have you felt since leaving Sierra Leone? 

The biggest thing is that I feel more secure now. I do not have to look behind my back all the time or live in fear of the eruption of another civil war. However, my family is still there, which means that part of me is still in Sierra Leone.

Do you do anything to help you feel better? * (optional) 

I try to talk to my family as often as I can and give them hope. I also assist them financially whenever I can, even if it is just a tiny amount. It makes me feel restored, knowing that I have contributed to their happiness by making their lives a little easier. 

Suppose you had the opportunity to dialogue with a group of people who would like to help other migrants from Sierra Leone. What would you like them to know?

I would let them know that although the civil war is over, the country has a long way to go in infrastructure and institutions. As a result, the current and the next generation of Sierra Leoneans do not have a perfect opportunity to get quality education and well-paying jobs. I would ask them to help the younger generation come to Germany and invest in Sierra Leone so that they have something to go back home after completing their studies.

Is there anything new that you would like to share about your experience?

It has been an eye-opening, life-changing experience. As a child, I thought that I would never make it into adulthood due to the violence I witnessed. When the violence ended, I thought that my fate would ultimately be decided by Sierra Leone’s political stability, something I had no control over. My experience in Germany has allowed me to start looking at life positively. It has taught me that my options are unlimited, and those total strangers can positively impact your life. I am now in control of my future.

Appendix 3
American Case
Introduction

Participant asks if she needs to speak English or in our local dialect (Krio)... laugh. She gives her name, relocated to the United States in 2013, and presently a student, working part-time. She just completed her associate in science, and she is 21 years old, laugh, presently engaged, and soon to be married.

What direct impact does the civil war have on you?

I will say the war started around the 1999’s something and when I was young. So I do not know that much about it when I was young. Nevertheless, my mother explains to me that I was given birth during the war. Through this process, she moved around, and I even lost my Aunty on the same day my mother gave birth to me due to the war. So, I can say much about how it impacted me because I did not know that much as I was younger at that time.

How would you describe Sierra Leone during the war? What was it like living in Sierra Leone?

My mother said they were moving from different locations because during the war, she was pregnant, and it was tough for her.

What are your thoughts about post-war Sierra Leone? 

For me, so much corruption, but I would say it much better than during the war. Because now people are reuniting and so many things are happening, Sierra Leone is still corrupt. It is our country, but that is true.

Many people come to the United States for different reasons. For example, some come for educational or job opportunities, others come to live with family, or some come to seek safety. What reasons led you to come to the United States? 

Ooo, for me, the main reason was education, education, and the benefit that the United States have, especially education-wise. You know that you would have graduated and still searched for a job back home. However, suppose you came to American and have done all that you are supposed to do. In that case, the job is straightforward to get. However, back home, people struggle, have to pay money, and everything they are supposed to do and graduate to find work is difficult. So, I would say my main reason is my job, and also my mother was in the United States laugh. I need to see my mum, and I miss my mum.

How do you assess your resources for migration: educational, social, economic, family?

Ok, the first one will be an education. The second would be family, hmmm, the other three again economy and social I do not care about social that many laughs...

Where did you study?  

Back home, I stop in form two. I was attending Anne Walsh. I was supposed to go to form three, and I relocated to America. I went to Northern Virginia; wait, let me go back, laugh, and start middle school in the United States, seven grades. I attended the Richard Carson middle school. Then I sat seven to eighth grade, and then I move to high school, which is nine to twelve in West field High school. I graduated and went to Northern Virginia Community College. I got my associate in science, yeah... it is a lot.

How did you live before?

I will not say that we were poor, but I was comfortable, I did not suffer for food, I will not say that I would go like a day without eating. So my dad will always provide because my mum left when I was young. She left Sierra leone when I was seven or eight years old, so I was young, so I lived with my dad since. I will not say we were poor like suffering for things, but sometimes you know Sierra Leone, even if you are not poor, you will not always have some things. However, I will say I was comfortable that I will eat three times a day. Some people in Sierra Leone do not have food to eat, so I would say I was comfortable.

Have you had any relatives and/or friends who moved to this country?

Yeah, my mother, my father, my grandmother, my sister.

Did you experience any difficulties during your time in the United States, precisely because of your ethnic background? Can you give examples? describe in detail the situations of such difficulties?

 A lot, mostly school wise like when I started at first, as I told you I travelled when I was thirteen years old very young, start the middle school I was bullied by then you know these American children when they know you are from an African country, they wanted to take advantage over you, so I was bullied I was struggling too with school wise like how to communicate all that because it was different. We speak English in Sierra Leone, but the English there with American English is not the same. There was some hiccup there, like I have to learn some other kinds of stuff. I remember I always struggle with English class, yeah, because everything was different back home with here. However, most time, I would like to say education-wise where I was struggling. 

Have you found it challenging to mix your own family's culture and American culture? 

No, I do not think so. When do you say challenging, like what do you mean? No, I do not think so. 

Tell me, in what areas of life do you integrate with local life, and in which areas do you keep your old habits and practices? (Work, study, leisure, family, relatives and friends, food, films, etc.). 

As I told you, I struggled with English right, so I was having English and computer classes because I did not learn how to use a computer back home. My mother placed me in a class where someone taught me to speak a particular way of speaking, knowing the American people, and using a computer, so yeah. However, even that, too, my grades were excellent as I struggled with that. hahahahaha... One of the main motives I am getting bullied was that I just came recently. I am constantly having A’s and B’s in my classes whilst the Americans mostly have F, C, D, and how this child is just from African have she is having good scores than us. Like it, those not make sense, so I think that was the main reason I was getting back in school because of my intelligence.

Whom did you come with? Did you have anyone to stay with when you arrived? 

Hmmm... my late brother and my big sister, three of us travel together. Yes, my mum was here, so the three of us stayed with our mother on arrival.

Would you say that you feel at home in this country? Please explain why "yes" and why "no".

No, because here it is different is boring. I still miss home. Because home you visit people, stay in there houses you communicate. However, here everybody is at home, even if hanging out with friends, there is no way you can talk with them without them being on their phones. I hate that style. Always like back home with here is very different I mean here like is... I will not say I regret coming to America because my mother and father are there. However, I will instead be in Sierra Leone than here, if not for school and family. When people are talking about America, the land of this that is not, it is not even me. I was like that when I was about to travel, and I was so eager. However, now I am just so tired of it.

What is the logistics, groups or factors that help you to fit in your new community?

Ok... I will say making friends like in high school, and in high school, most of my friends are born in America, so hanging out with them I was learnt from them, and just going to school. Going to school helps me interact with different people and learn so many things around them school wise. Hmmm, what again? I think that will be it, school and friends, through them I have learnt so many kinds of stuff.

Since coming to the United States, would you say that you have more African friends, more none friends, or about the same? 

I would say that I have more American friends. When I say American, I mean those whose parents are from different countries but were born in America. So, I will say like Spanish friends, so I have many Spanish friends, I have some Sierra Leone friends, but for them, I did not meet them till high school, let me say college and I are closer to them than the American friends because you know how we speak the same language. There is no possibility you go close to someone with less similarity. My non-African friends say 60-70% of them, and my African friends like 30-40%.

How often do you communicate with locals? What is the form and context of this communication?

Not that often, but you know American white people are many. For example, if you want to pay your bill, primarily white people do those jobs. It depends on the job career or the thing you want to do for example, how am I to explain this it is complicating, let me put it in school context like if you go to school the teacher you have if he/she is white, you have to communicate with her right! Nevertheless, communication-wise, like friend-wise, I do not have that many white people friends, so yeah, that is what I was saying.

What kinds of things were beneficial to your social interaction? 

Kind of things necessary? Ok, the thing is, most of my friends born here. The school here through them. I learn different things about America. For example, school wise they help me with specific questions that I cannot understand because America has begun to teach you what you need to use later in life since you are small. I was so bad at English and maths, so I have my friend who use to help me with them, yeah. You also learn how to communicate with them, like I say the language with back home with here is different yeah.

Are you actively involved in a Sierra Leonean community or any other community? 

If I am involved with any community? No, I know friends that are involved in those things, but I did not.

Is there anything you gained by living in the United States? 

Anything I gain, yes school, job, family, just been with your family, is a good feeling you know miss my mum as she left me when I was very young, so just been with her feels good. Nevertheless, mostly school and job back home even after graduation you cannot get a job. In America, people do not even go to school; they have a job to survive. Everything is here for people. That is the good thing about America. There are so many benefits just for survival.

When you first came to the United States, was there anything, in particular, that was difficult to deal with?

When I first... phone beep... yeah school, communicating with people, I am even ashamed to talk about because the English are so different. I was ashamed to talk to people, but I adapt. You know this world everything you have to adapt to it, laugh (hahahahaha).

Do you hope to be able to return to Sierra Leone? 

Yes, Yes, Yes, Yes... I will guess because I do not want to go to Sierra Leone because I will discuss it with Chernor. The last time I went with my mum was boring because I did not have someone to. When you go to Salone, you do not have someone to walk around with is boring, so that I will say like maybe five years from now, yeah, hopefully, we will see.

How have you felt since leaving Sierra Leone? 

How did I feel? I do feel sad sometimes. I have my other family members there, my other brothers, sisters, friends. I do miss them sometimes. Especially my childhood friend because of this America now you know Sierra Leone communication is challenging. Because of that, I am not close to my childhood friend again because I am here.

Do you do anything to help you feel better?

Yeah, I communicate with them once in a while, mainly with my family. My childhood friend, I told you about tiny children some of them do not have a phone at little age, my friend I grew up with because her parent does not have much so she might probably do not have a phone, so I have not spoken to her for a while now.

Suppose you had the opportunity to dialogue with a group of people who would like to help other migrants from Sierra Leone. What would you like them to know?

Firstly, Hmmm, to know that things to embark on are very different, for example, I told you the English are not the same as back home with here. Some people you have to deal with again when you travel to America do not care about other people, focusing on your own life. When I was here, like I know some people like where I am working now in the hospital, I experienced many suicidal patients like a girl 16 years she tried to kill herself because she was bullied at school. Hence, she took it to a depression level and wanted to kill herself because of people. I dealt with those things. You know we are Sierra Leoneans. We do not even bother about those kinds of stuff. I was bothered but not to the point of killing myself, and I will just come and explain to my mother and tell her that so and so is bullying me. She will say ignore them and focus on your school. If you go to school, focus on school. I use to have them to be very honest, and they will come and wait for me purposely at the door to mock me. The moment they see me coming, they begin to laugh at me. I was ignoring them, school wise. If we have the same class, I will tell the teacher I do not want to be with this person to switch to another class because America everything possible. If you notice something is not comfortable for you, have to talk, communicate with the teacher, say you cannot do this, and do something about it. The teachers I was with were so lovely to me, so if the person is small, he/she will experience bullying. Even big people are being bullied. Hence, they have to know that there is a possibility you might be bullied but ignore them because these people who were bullying me became my friends. My teacher was telling me to help them. I was helping them, but I did not trust them to get close to them. Nevertheless, mostly know that there will be cultural differences between back home and America, so many things are different.

Is there anything new that you would like to share about your experience?

Hmmmmm… let me think I have mentioned everything; the hardest one was the bully. I do not want to talk about it, but it ok. I have not yet experienced such violence at work, so I do not think I have.

Tables
Table 1.1 Demographic Information About Study Participants in The United States of America
	PARTICIPANT NUMBER
	AGE
	GENDER
	YEARS IN U. S
	PLACE OF RESIDENCE
	EDUCATION
	EMPLOYMENT
	RELATIONSHIP STATUS
	RESIDING WITH

	1
	39
	M
	6
	Columbus Ohio
	College Degree
	Sales Associate
	Divorced
	Family

	2
	25
	F
	3.5
	Maryland
	Graduate Degree
	Student
	Married
	Family

	3
	22
	F
	2.5
	Virginia
	College Degree
	Grocery Store Associate
	Single
	Parents

	4
	33
	F
	2
	Columbus Ohio
	Graduate Degree
	Teacher
	Married
	Husband

	5
	25
	M
	2.8
	New York
	High school Diploma
	Student
	Single
	Alone

	6
	28
	M
	3.4
	Columbus Ohio
	Graduate Degree
	Financial Analyst
	Divorced
	Friends

	7
	30
	F
	5
	New Jersey
	College Degree
	Production Employee
	Divorced
	Alone

	8
	25
	F
	4
	Columbus Ohio
	College Degree 
	Student
	Divorced
	Mother

	9
	25
	M
	2.9
	Columbus Ohio
	Graduate Degree
	Student
	Single
	Uncle

	10
	30
	M
	4.2
	Columbus Ohio
	College Degree
	Student
	Married
	Parents


Table 1. 2 Demographic information about study participants in Germany

	PARTICIPANT NUMBER
	AGE
	GENDER
	YEARS IN GERMANY
	PLACE OF RESIDENCE
	EDUCATION
	EMPLOYMENT
	RELATIONSHIP STATUS
	RESIDING WITH

	11
	34
	M
	5
	Munich
	College Degree
	Chief Cook
	Single
	Alone

	12
	36
	M
	2.5
	Munich
	Master’s Degree
	N/A
	Single
	Alone

	13
	26
	M
	3
	Stuttgart
	College Degree
	Student
	Single
	Alone

	14
	26
	F
	3
	Berlin
	Collage Degree
	Student
	Married
	Husband

	15
	23
	F
	3.2
	Munich
	Master’s Degree
	Cleaner/Student
	Single
	Alone

	16
	25
	M
	2.2
	Munich
	Master’s Degree
	Student
	Single
	Friends

	17
	23
	F
	5
	Heilbronn
	Master’s Degree
	Student
	Single
	Alone

	18
	35
	F
	3
	Heilbronn
	Language School
	Student
	Single
	Family

	19
	27
	M
	2.6
	Frankfurt
	Language School
	Unemployed
	Single
	Friends

	20
	25
	M
	3.2
	Munich
	Master’s Degree
	Students
	Married
	Wife
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