
SCIENTIFIC ADVISOR’S REFERENCE
	Program:
	Master in Management (MIM)

	Student:
	Feliks Podgainyi

	Title of thesis:
	Generation diversity and its implementation to talent management and firm performance


	Justification of the topic choice. Accuracy in defining the aim and objectives of the thesis. Justification of the topic choice; accuracy in defining the aim and tasks of the thesis; originality of the topic and the extent to which it was covered; alignment of the thesis’ topic, aim and objectives.

	Increasing demand for talented employees forces companies to look for additional sources of competitive advantages that would allow attracting, developing and retaining generation diverse talents to ensure implementation of organizational strategies, including knowledge exploitation and knowledge expiration capabilities that shape firm performance. In this “war for talent” firms have to operate in the conditions of high level of competition and necessity to innovate, so the ability to implement talent management practices in order to manage different generations becomes a key factor of their competitiveness.


	Structure and logic of the text flow. Logic of research; full scope of the thesis; alignment of thesis’ structural parts, i.e. theoretical and empirical parts.

	The master’s thesis has a logical structure. The first part is dedicated to literature overview, thus the theoretical result of the work is obvious: using literature analysis and practical examples overview, the author systematized and structured theoretical approaches, clarified different definitions and theoretical concepts. The second part describes research methodology: sample, methods and data analysis and findings from empirical study. The last part of the thesis is discussion of findings and results.      
                                                             

	Quality of analytical approach and quality of offered solution to the research objectives. Adequacy of objectives coverage; ability to formulate and convey the research problem; ability to offer options for its solution; application of the latest trends in relevant research are for the set objectives.

	The quality of analytical approach is very high. To achieve the goal the author put a certain list of supporting tasks, namely formulated several research questions that guide the empirical research. Feliks showed the ability to analyse the research problem and formulated tasks for empirical research correlated with research questions.


	Quality of data gathering and description. Quality of selecting research tools and methods; data validity adequacy; adequacy of used data for chosen research tools and methods; completeness and relevance of the list of references.

	The methodology part is very clear and understandable. The author developed an original questionnaire, conducted two surveys among four generations and HR directors of Russian companies. Moreover Feliks conducted interviews with HR experts as a first stage of his empirical research. The quality of selected model and research tools and method is high and data validity is adequacy.


	Scientific aspect of the thesis. Independent scientific thinking in solving the set problem/objectives; the extent to which the student contributed to selecting and justifying the research model (conceptual  and/or quantitative), developing methodology/approach to set objectives.

	The master thesis done by F. Podgainyi can be evaluated as independent originally done research with the strongest author’ position. Feliks proved his experience in problem solving and scientific results analysis. Moreover, the work contributes significantly in theory development, that it is very rare case during preparation of Master’s thesis. The quality of theoretical conclusions done in Feliks’s work is very high.


	Practical/applied nature of research. Extent to which the theoretical background is related to the international or Russian managerial practice; development of applied recommendations; justification and interpretation of the empirical/applied results.

	The strong point of master’s thesis is the findings and conclusions that are based on the survey and statistical analysis. Feliks built empirical models showing different perspectives of the relationship between generation diverse talent management and firm performance. Feliks can be characterized as result-oriented researcher. The output from his work based on the high level of analytical skills. There is no doubt that the work can be defined as a very interesting research with useful practical orientation. The author made important conclusions and provided the support for all research questions. The quality of practical conclusions done in Feliks’s work is also very high.


	Quality of thesis layout. Layout fulfils the requirements of the Regulations for master thesis preparation and defence, correct layout of tables, figures, references.

	The overall quality of thesis layout is high and meets all the requirements.


	Originality of the text. All sources of match identified by the Safe Assign system follow the allowed cases, the paper does not contain any elements of plagiarism. 

	The thesis text is original and does not contain elements of plagiarism


The Master thesis of Feliks Podgainyi meets the requirements for master thesis of MIM program thus the author of the thesis can be awarded the required degree.
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